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TqTAe AqT ATANT & STIATE A Hicad &1 aaq =a2-13
-

(I "enfaa T §2-4: %.37400-67000/- F €T IS T
%.8900/-)

T IT AAAT AL-FI9 I8

ERE)

7 Hehue (T =, 1972 & f=m
30 ¥ S qAT AT FUT FT ATH
g g

Bl GEl

7. | "t swft g srfersmaw s " 55 a9
8. | =t weft = forw sraewe difers fiv arex | drefsaei/ Sy 2 e y:
IR

FEAETT TATEA/ Terer=/ orqore/ agawms Ja9«/ agHrt
e/ Fiv-zrawm/ g ey & St ama
TaTg 47 Ay F srfdger ¥ ofeafora uH =g &= o
FTAh e (eI Tastiag e THe U/ | ST (2
ERETEECIE]

ERULEH

TeaTran/ fam/gamas o= § 20 99 & oqwa, Sew '
ATH 5 U T ATAS 79 99 AR 6 AHR AT
Hfea % a9 Tq¢-13 7 q9HeT § AT ATRU| TAATT H
st & ¥ @i sufear ¥ foro, Hider
AT [ATAST A & o STHAT ATS § HALT IFHIEAT
F forT R iRa aaaaT & qadg g[T ATgul

Faar:

TEHT TS H AT T aTAT &F SATUI

1 Hreft A<t F forg fMgifa sy &

T

grfers TRAATU II=q FITHAT 6 ATHS |
L B
10.| TRETeT srafer, Ffe #r2 &r et o7eff o wTHer /v av
11.| et ot fater —=Teft 9T 31T, AT I@r=fa | 5 99 91 60 a9 it A (ST AT G5t 1) & % s
T, AT [STHAT FIRT — TAT | I HrelT /st r/serer g
farfre faferrt & 9 st arett Rt
ISR
12.| FerAfd/ffA/smeT gy adt & | afafRgfe:
e H, I S wEr / AT T | 79 H 1T a0+ START % SATHTE T HicwFT
RIRIER IR ERRE R LA % TAT-13 % Fpet # e % 72 1 Ffaer due a1 wt

H TaEe, o Feg/ ST 99 § ggararn B eE
JLATAA § SAAT B

13.

afe Frg STf/ESTuEt qieE 8, dr

IENT HLAAT FT 872

Y]
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(framfa et afafy od Ganfa === @faf &

14.
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AT A TS & SELTAT T g1 Jhdl §)
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(2) 37 wew e (=)

1. | 9&AH 37 yay e (o)
2. | 9T HEdT 1
3. | afieeor “
4. | T §fa F T T Ao "t STf/ergae:
HEET ergTia, e "EaEl 6 AR
fanfoae (g sefieaw F oo aqaaiatas &
T HIAT Tl SR 3T 26 AT I IaATT ST &
AT I T F3haT ST FohelT )
whafgRe :
HTAe 9d9 SN & FTETL 9ad Jfcad F7 aaq &q3-13
zp
(T HeTfAT T de-4: ©.37400-67000/- F AT U< A
%.8900/-)
5. | 99 U F¥ET A-939 I ERD]
6. | =T "Hretue (Yo Faw, 1972 & Faw | @y 98t
30 ¥ sfAvd HAT AT FOT HT ATH
i g
7. | HeT T g arfersmae oy /e 55 a9
8. | #eft Wt  forw straremsw difers =7 e | Hrefiwei/ ey B SrasT::
™ TS AFT3e2/ AN U THLT AGTHRIT
ERUEN
o, aegel, o, @na [y, wy™, S
AT, @1 TeAT, FETE TG4, TRASHAT Todiad,
fErraToor, AR, qeatda oY Sated Fwrat § 20 a9
T ATAS ST ATRT| TTH & FH § F7 5 T FT AHT
I ATEFT & aa+ =a¥-13 (73 AqF AT F SATA) AT
I qHFHE I% IT gHAT Aa9qF gl [t & § #wa
IETEal & forw, Saer HiEEr (T da9 dee)
AT /ATaST o STHAT § HIALT SFHIGAT o (HeTd
AATHT & TAAT MT AU
FhIaT:
i. Howw [ wwsew [ femeuy [ fug fi FRa
i, TFHRTL ST | AT I FLAAT & ST
9. | FT "t 9t * forw Raiia oy o | 98t
ST AIATU Tared FHIHHI 6 AT H
T 2T
10.| afaTeT safy, It #rs ar HreT AT o AT § < a9
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11.

et Y farfer —freft aeff grer a7 ve=ta
FTT, AT VAT RA/AHAT T — qoT
EIEEREICRIER EIEEIE IR
gfaera

599 AT 60 A T A (ST ST T2t BT) F Mi2a Fwrahre
R IR TR RIE RIS TE G EE R-A R

12.

TR/ RA/AHAT g7 9ol &
AR A, ER A
RN RIRIERITE I CRE RIS IR

RIRIGR NN

E TR R AR L IR Il CER R IR I S E E R E R
SYFRHN/AZHRT TAT/ATIar 8 EraEemai/ad
TEATHT i H FTAeq AferaT<y, ST q90ae] 9 9T g AT
73 AT AN o ATATE AT JTEFT % Tq2-13 AT qHFA
aT 9 2 Y it AT ok 97, S /A o ° gt o
# e 98 9T sqHa T 2|

13.

afe &g STA/ESTuEt qieE 8, qr

)

&l

SR AT 1 &7 (Framfrr ity Aff vF Franfer T Afas A
=T A STieET % e gaT {37 g1 9l §)
14.| 7 gfRfRafaat ™EE 9 Fd 9697 | 9n) T8t
THTTEHT & gl foRaT ST AR
(3) faxtiw aeTga
1. | 9™ [ENIRIGEIEETES
2. | 9T g1 -*
3. | aftaTor “F”
4. | T {feg F i T A HTeft weff/ergae:
T g, ™R "EH F HgET
fRmrtorTeer (T swteaTe  forg saw/arferfas &
Hrar 7 Enft i =8 Fraeft ar adar fdef F e
9T qF AT ST FFaT ©)
EIRIGE
qTqS aa9 ATTRT & ATET oI Hieaq HiT aaq &a<-13
-
(q@ #errtera T §-4: %.37400-67000/- % &7 T T
%.8900/-)
5. | 99 9T F¥ET I-999 U ERD]
6. | AT "Hiehrue (For) R, 1972 % ffae | @y 728
30 & FAAT FAT AT a0l FT ATH
=iEapiy
7. | SefT AT S SATAHAH A HHT 52 a9
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8.

#reft et o forw srarear dfere e s
RIEDEILY

Helt W/ Sy B LT
FTES AHT3ee/ AN UF THLT AGTHT

ERLEH

AT, geaiad JoT "etaa w1t § 18 a9 F7 Iqaa
AT AR THH F 7 F F7 5 T T AW Ja+ qfeea
= TAL-13 (79 ATH ATART o ATATY) AT I THH T8 IT
ST ATF9TF gl FAHTT § it & | shrdeq Iviaare &
T, ST T AT AT Arasi = SUFRAT (FrTay)
H FwTAd IFHTEart & FeTha aaaae & qadig gt
e

FhaT:

i. HIOHT / TEHARTH [ RO [ HUF H IR
ii.  TEHIT ST § TIAT HI FLAAT &F SJTUIAT|

Fat H1eft woft & foro Raifia smy sie
grfers AFAATT qETd FITHAT o ATHA
H &g gRf

T

10.

afveftert srate, afs w2 21

HrefT et & Areer /&7 Ay

11.

ot @ Bt — Hefy st g 4w

FTATCHE IHAF, UAT 7 I 9T 5 F9 T [fsra sater v

THTTEHT & gl T ST =R

TR T, IT MA A h/AHAT g7 | 60 a9 &t oM (|7 @ 9= g 9% "reff
— AT FAtHe @t & a0 S arett | [/t /sy g
RREIEIRIGRET
12.| garaf/affAge/smEed g adf F | FEios IeE:
ame  ®, d ¥T | R et i et St e fre F e v 5 ot i dan
TaETH (/T R/ 620 ST | 3 ey ooy &
BIRIGRIE
Fa /TS TR T/EA T /A E Fewr/arastaT & %
ITFA/ATAT YT EeafEemeaagEt weea/EsiT
TEATA AT | HTALT STTART, TorAF 918 q9eher 92 g a7
73 AAF AN F ATHTT a4 HTCFT % Fq<-13 a7 ITH
THF TaT 9T 2 79 i Far g1, S o B, e,
G, AT, FLLT, TTEH AR, @ TLAT, TETEA
Tered, TRASHT qeat, faaror, ReT, geais
¥ Hag w1 | SFEE 92 #7 9T 2T
13. aﬁaﬁﬁﬁﬁ‘@ﬁ/éﬁ'@?ﬁﬁiﬁ%,ﬁ ELl
SEAT HCAAT 4T 872 (FFrarfr wefa afwfe g Garfe === afefy &
AT A F TTTEERTT F e 9 g7 dahd ! )
14.| 3 qRfRafaat /Ed adt F=7a a9 | an] a8t

* HITCHE I T HaerF & U5 9¢ 5 F T HAT F AT FH1ALT O Hawl o SATerHTLT Hl SIHTET FIRT
ST ITT ST T2 78 HITTET o6 AT a9 Hiewd & 9aq &q¥-13 “F H A I GATEHT F 98 T I THF
=7 & 3979 & sroem)
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(4) FEF Rees (@ yow)

I FATY

1. | TEA™ FEAFHT FRes (AT T&4T)
2. | 92 =T -*
3. | afteReor ‘"
4. | T HIH F ST T waq et W/
T e, e A&l F AR
farTrferueer (T swfieam & fore aaa/arietas § # e
HHT qET RO 3T =& foregett a7 adaT HERT F e 9w
GRRERIE I ET )
EIRI DRI
TTAe ad SR & ATATL Aqd AT T aaq &a<-13 “F
(T wenfaa ¥ d=-4: €.37400-67000/- F &7 T T
%.8900/-)
5. | T3 9 AYET -4 IS ERD]
6. | FT HEfum (o) =W, 1972 ¥ | AN ARl
A 30 F sfavra #aT Frord a9l #T
AT TR B
7. | #efT T Fq Afeemaw s | 52 a9
8. | e weft & forw swasm= dfers i | dieft Wil / A ST AATH:

T e / gt [t / FHiu-q&|rT / JrHior
fasTer sreram e & srferger % Siqetq e AT U I
THFE &A1 | | U1/ TSiegied TH.a1.T./
HTasae feoardT (2 a9 &t sate))

ERAEH

18 Y FT AT HgHIar / B / v & &7 H,
SaW & AR 5 T FT AT qTAe aq9 SAART 6 AT
FAT ATEHT F TA0—13 FTAT qHH I I gIAT ATTITF 2
ol & d wrdwg sufiea & forw, =T f@idE

ILERTN/ATASAE & SUHAT § w1 SFEarl 2q

ReTRa aq == % qaig g A1k ul
FOIaT:
AEHIT TS H A9 T aLIAT &f ST
9. | =T #1eft weft & forw fRatfia smy i | 72¢
e TIaTy Tarerd FTHHT & AT
H &g gt
10.| TRETaAT stafer, Tt IS 2r Hreft T & 7T | & a9
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11.

woft @ fafey —dfredft 9ot ger oA
TRIEd T, AT WA h/ e
T — ot fafeer B 7 v s
areft e =1 wfaera

FATCHS I, AT 7 g U< 5 a5 &t *f2ra srafer =m 60

T T A (ST AT Tger gh) 9% et Fei/Ta g <n/aqad
EA

12.

TR/ A/STHAT GTRT AT %
e ®#, T I e
I RIRIERITE I ECRE RIS LR

FEATHS SI:
e H29r & 9% U 5 a9 &l §aT & 97 FH1Ad &l

BIRIGR R

FATT [ TS TCRTY/FTA [ Aitatdes Fera/amastas o
IYFA/ AFar W feeafaemerm/meat wea/asdi
TEATE affe § e ATy, ST 9HEFeT 91 9 gf AT
AT Aq SR & ATET aaqT AIEFT  aaqq =qe-13 AT
THF 92 U2 2 I9 il 947 FT A9 gl, i e o
Tgatear / o= / swemee & & # e 911 1w s i

FT AT Bl

13.

7z ¢ /e gigg g, ar

IET HLAAT FAT 72

)

Bl
(et werafa wfaty va frawfer === afafe f aw==r
TAgF TTTEERTT o ST 9 g1 dahdl &)

14.

T uffegfaat Sd wdt F7a awg
THTHEHT | 9wl ot ST AR

B Gl

FTITHF IHA: e Haer F 75 9% 5 a0 it FAT F q7 FI2a ATAFET H7 ST g7 ST 970 1
U 79 TAHT F SATHTE A Hicad & aa+ €q¥-13 “F § FHAFRRT Feere (ATHT TGE4T) F 98 92 HI AT

®Y F I AT FATUIm
(5) e fder (o)
1. | 7™ e fgerh (foe)
2. | 9T H§EAT 2
3. | afiweor “F”
4. | T BT F 3faa T A9 TS oA SATRT o STTETE AqT AT T A £aq?-13
(ﬁ oA T d5-4: €.37400-67000/- 3 AT U< T %.8700/-
)
5. | 99 9T F¥4ET -39 UT ERD]
6. | T HEUH (Yo) MEH, 1972 F | AT ARl
e 30 % sianta 4T FIfora aut &
AT THT
7. | et wff T srfererae s AT 50 F9
8. | et weft F forw emaem difers oiw | @t weff / ey 3 sraeT+:
A7 AT ATeS AF3ea/ AN U VLT AGTHRIT

ERGCE
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AGTILNEAT, FETEA Taed, TRASHET qeatw, &g o,
AT, Seiehet Sl Sated T & o= | 15 a9 &1 A a
ET AT THH § =FdH 5 99 FT AT AqTaa ad
STANT o ST aa T Tq—12 IT HFHE I8 T g0
fear 2l
Faa ¥ S &7 ° v sefilea F o, S
HEET AR / ATESTHF & STRAT § F1Ad SFIEaTl
&q Faiia a9 91 & qa-ig g AT Ul
FO=aT Tgar
i. Hrowy/ wEsruH/ fereu/ S £ TEEdar
ii. TR ST | ST T FLAAT &T SATUIAT
9. | AT #eft weft & forw Faiia smy &iv | 78t
gfers AFFAIT gEred FIHE F
AT H AR G
10. | ufeeteT stafar, afe g 2r et et * 7T § Ay
1. | ot &t fafer —=feft woft gmeo ar | i 1 95 (50%) — =it @it / sfafAg e/ stqerer & areaw
TR g, AT YA Re/smied | &
T — o fAtere f{fee & a5 | i 1 T (50%) — Hifaa fFranfi oher (TaeE)
et RfRaT 7 sfaerd| HTEAH | TR
12. | FErEfa/aTgr/smH e g Adt | gee (g Eeeie ade):
FoEwA H, T AT T R s & aftewrd S Fers % 0 0w 5 o e g
EERIRPISIER TR D ERINEE oot
ST
RIRIGRGNH
FATT | T LRT/FTIT [ witaters Fawma/aEsE=es o
F SURA/ATIAT I AT /agE e v/ Es
TEATT AT § FTALT ATARIL, ST THEFET I8 I FALT 2b
T ATAE od9 AN & AT Ja9 Afead Te-12 =T
qHFeT 92 9T 5 a9 A qGT FT dq9F 2, AT o am=
&y, <@, AT AT, TG, T, STaT Jodis,
S@T AT, HETE Taed, TRATSHAT qed e, & o,
AT, geaTee oY Saferd w1t § HTAEEr qudr ar
TG AT ATAT 2
13. | Ffz #rE d/SuEET W@ g, ar | &
SEART HCAAT T 872 (i o=y afwfe vg Gurfr === af@fe &
Te=AT AR wTferaTe % sraeargaT {9 g1 ad €)
14. | 7 gfefRafaat ™EH 9dT F2d 997 | 90 T80
THTTEHT & 9l T ST =R
(6) =T A3 (AT Jee)
1. | T&9™ T e (T Tae)
2. | 9T HE&ar 5
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HILT =T TSI AT

CRiETal

“$n

T A F AT T A

HTTS 3T AN 5 AT FAT AT 7 A =7-13
(I3 =enfaa T d=-4: €.37400-67000/- % AT IT T
%.8700/-)

5. | =99 U FaT -39 U2 ERD

6. | T HEue (Fore) Faw, 1972 % Faw | A &t
30 F Faquid HAT Ao AW FT ATH
o g

7. | et 9T g ATAHAH A HHT 50 a9

8. | et weff  forw syraewrs Gfers i oew | dieft W<l / Y B SMATH:
RIEREILY

Hearl ag [ ggHr fawe [ Fiu-=ae T / e
e a7 A & srfager % ofata o arer U o9
qHFeT &= H ATqhae [T / Tsiiegfed Tq.a.T. /
HTAHR e RoerT (2 7 Fi erafa)

ERAER

TSt & § 15 a9 FT AT, THH T ~qAq9 5 T9 FT
AT 1A AqT AN o6 ATHTT A AT Fq3-12
I gHET U U gET  AEET R
FAATT § ST &5 § Frded SRR & o7, 39T
HIEET e [ AmEsia® o STRAT WA
SHTEAT gq MaTia aa=q T & qaig giT AT Ul
ERR G

AEHILN TS H AT Tl FLFAT &1 SITUa

FaT "Hieht wedt F oo Ratfia smy sie
grfers TIATT qEred FT(Hehl o ATHS |
AR ET

T

10.

afEter safe, afe #1E &1

Heft AT F qrHr H A

11.

AT st fafer —=rey et grer 4 gerea

i. 2 9T (40%) — HrefT Wt/ r/srgasr & Areas
q

1T, A1 i /an'ﬁ?rrram—jcrm
e fafert & ot st areft TRt =7 | i, 3 0= (60%) — =fe Framfi wher ¥ e &
gfarera LI
12. qﬁwﬁ/ﬁﬁgﬁﬁ/aﬁ?ﬁr T T ¥ | R (Ha Ee i ahe):
A T, Cl DS IERE fAaer® o 98 9% 5 a9 & qAT T F I |
TR /ST A A/ emEee T smon
giafagfe:

FE1T [ T LT/ T/ \witatde M, arasi=eE
& % IUHH, HIIAT I fesafemnera, agr 9,
fahiar \eere enfe & srdea srferepms, ST aweet 92 92
FELT 31 AT AT AqT AN F ATHTT A T
TAT—12 T FHFET 92 92 5 T T HAT &7 AT 2T, AT
Srer o gataT &= ¥ FEE 9dT 9Tl ual &1

AqAT Bl




10

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC.4]

13. | =tz Fre STAEH/ETTEHT /ISR §, a7 6T | g
EASELERIE Y (Framfir wawi afify o Rt o affy
AT ARE TS o STRemaT {37 g1 Jhct 8)
14. | 7 qRFEafqat ST 9dt Fd 98787 | aR] Tol
TdTTEHT & qrel AT ST =R
(7) 77 Ras (Fgwr Awm)
1. | ogeTH e fHaer (Fgar fam)
2. | 9 "9EAw 4
3. | afiweor ‘&
4. | T HiZHT F Fqiq T oao ATAS A AN o AL A AT T o £q<-13
(T# "eTfa T d=-4: ®.37400-67000/- % |1 I T
%.8700/-)
5. | I99 9T AYET I-93I9 UL EED]
6. | T fEue (Foe) Faw, 1972 % 9w | A =i
30 F favd HAT ASG AT KT ATH
it g
7. | HeT 9T S ATAHAR A HHT 50 o
8. | ®ieft weff % fory s farw i o= | el ol / srqefer B Arae7w:
TEIATd AT Tae [ gl e a1 A F erfaRer &
SR | 1 B s S 1 = M 1 S 11 s R )
WS¢ TH.ALT./ |ATqHaY M (2 99 &
afer)
ERULH
e & § 15 99 F7 SAqHa, REH & =[Faq 5 99
T AT ATAS AqT ATANT o ATHTL AAqT T T
12 a7 #@HFT T8 WY EICCICE
Faar ® At o § we sudeard & forg, s
T TRy [ ArESieE o SUFRGl H FEd
SFfiEar 2q MaTRa aqadT & qad i g A0l
ERARGI
TS ST | TAAT I FLIAAT &F STUIAT
9. | =T et Wt F forw MeiRa sy v | 78
Afersh TRIATT qISd FHTHHT o ATHA |
T T
10. | afETeT safey, Tt s ar HTefT AT o6 AT § &7 a9
11. | et ¥ farfer — freft ot gy aroE=faT | 0. 2 97 (50%) — #eft 9ot / sfafagike / sqae &
FET, AT ITAHR/smHaT gRr — qoar qTEAH T
fafsrer faferet & wdt et avelt Rfrat =7 | i, 2 gz (50%) — Hifer framfr wher (Tets) F
gferera HTEAHT | TR
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12. | TEr=fa/sfage/am e g7 adl & | TR (S Eeei 93Em):
A q, &l Ie S | fyers ¥ 02 9% 5 a1 Fr Far 0f ¢ F 2
TR /ST RA/aee T ST
BIRIG RN
HATT [ TST qLRTY T/ qitatee® Fwr/ qresties
& % ITHH/ AIIAT T T fEmnera/ agar @9ed/
o g enfe & T afawr, ST a9+er ue 97
FEALT 31 AT AT Aq AN F ATHIT A T
TAT—12 T FHFET 92 92 5 T il HAT T AT 2T, AT
oo aTe "Etaa & § FEET aHar aTd 9&l #i
AT 2
13. | gfe Frg e/ Aruee 7iegz g, 91 STt | g
AT F4T 272 (Framfrr T2ty affy vg B === afwfy
AT AgRE TTTEaT & seermaT {3 g1 Jhdt 8)
14. | 7 qRFEafaat ST 9dt F=d 98797 | 9R] Tol
THUHET & qeret R ST =R
(8) 7= e (Ao waie)
1. | 9EA™ g e (o weerm)
2. | 9T "5 T 1
3. | =ftaTor “F”
4. | T §fee & iava ¥ oad ATAS A AN o6 AL A AT T o £q<-13
(I3 Hemfaa 7 §2-4: €.37400-67000/- F ATT IS T =,
8700/-)
5. | 99 9T F¥ET I-9I9 U EED]
6. | =T "HEfuE (Yor) =W, 1972 & ==+ | A A8t
30 ¥ @ HAT A(TSIA@ AW HT ATH
R 8
7. | Tt 9T S ATAHAR A HHT 50 o
8. | et weft % fory srarew GferF v wew | deft st / Argefer B Ao
AT e & &Ememr B usiegfes Rt/
HTARE (3o T (2 a5 it 3afey)
EGGEH
HEtad o= | 15 a9 &7 sqea, Sed ¥ =73a9 5 a9
T AT ATAS AqT ATANT o ATHTL AqT T T
12 AT AHF IT 9T gHAT AT gl Faqr | it &
H FEq IFearl & forw, St "t JeaE /
ATASH &= ITHAT | FHALT STHIEART g [aia
ATAHTT F TAAT gET AR
T
TS ST | STAAT I FLIAAT &F STUIAT
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9. | wFar Heft 9ot *® forw fetfa sry sie | 7
grfers TIaTT qEred FTHAl o HTES o
T 2T
10. | afefrerr srafa, Az FE 2t HTeft et & wrHer §av ay
11. | <t st fafer — e et g a7 ggretd | "ret 9ot / St/
T, AT [ATHAT GIRT — qT
e ffaat & 9 st arehy et =1
Fiererd
12. qﬁaﬁ/‘;rﬁﬁgﬁﬁ/arﬁw g1 wdt F | gy
A H, gl Ie S | s / o e seaTae | Wit RS
TR f/IRARARAEeT F ST | gy ¥ swwwmTEar ww Saferemaesra
T /A= FeTe ot B F1ea AT, S aueweT
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TRIAATY TR FIHFRT 6 AT H AW g

W.Wﬁﬁwaﬁmﬁwﬁ
Tt

10. | afEftear srate, afs #e g Hreft et F AT § 2r aw
11.| 9T 1 At —fefy 9t gy am oe=ta g, | F T S9Ee; W AT A gem " et
7 yiafFgRe/esmaT grr — Fur e | wdi/afaEe/ees & areas & Agis $ s
faterat & 9 s et Rt = ataera
12. @aﬁ/ﬁﬁgﬁﬁ/aﬁwmwﬁ%wﬁ FATHH IAA:
#, 7 I e R/t B | gq fiers ¥ a5 0w 5 a1 39 7 T 2
e BIUERGNN
FET | ToT gvE/EET [ Aatas [
AT & & Iusy/ "reaar gt eatawmea/
qEAt "o/ At @ere et § @
ATERTEY, ST qHHeT T8 T FTALT gi T q1ad aa
TN o ATETE A e FTqe—11 AT GHFHE 5
U 5 qY T HAT KT ATAT 2, 3T I 19 Fafaa
& | HTAFHIL ATAT AT TG HT AT 2T
13.| 7f #¢ STfE/SueEr qieE g, 97 SHE | g

T et AT ST =mE e

HTAAT AT 22 (Fromfrr wEmefy oy v farfe === =i
&t FrEAT AgRe TIieERT & sreerngan 5 g
qFT 8)
14.| 3 aiefegfaat S@d vl F2a 997 THUFET | aR) 981

FIATHS SIT: I (29T F T ¥ 5 aF 6T FAT 6 FTT FIEALT ATHRTE T ST T ITLFHT I S
U 73 HIHTE 3 STETE aa Hiea % oaqq Tae-12 | e (AT Taed) F 98 9 FATHS € F Iq

R sToem

(20) e (TgarT Fwm)

1. | TeATH IEENER G R EET L))

2. | g HEAT -*

3. | aftaor “F”

4. | 7 &fza F 3iavia T A9w qTda ad9 AN ATET I GIgFT T aad

12
(@ "ented o 9=-3: . 15,600-39,100/- F AT
IT T %, 7,600/-)

5. | F99 9T AIAT IL-FIT U

kRG]

6. | =T Hefue (Tore) Faw, 1972 F Rew 30 =
ST FAT TSI AT T AT TR g

AT T




26

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC.4]

HefT T g Afershae s =T

45 99

et 9dt F o sraess dqfersd T o=
IR LI

Heft Wt / ey 7 s

HEP T T /AT o T T o st 3 sieRia
A AT S HTT &1 e e, (/s e
T, /ETah e e mT (2 it safe)

ENLEH

TETAT & § 12 a9 A7 qed, SrEH ¥ =q7aq 5
FY T AA ATA9 da9 AN 6 AL odd
Afesm Tae-—11 a7 GHE I 9T gHAT AG9TF g
FIHE § A o § wriwg wiearl & o,
IHT HIEHT 39 W ear & forw Fatha aaaame
F QAT T AMQU, ST TR / ATESTaE &
SYFRAT | FTALT 2

Fhar.

AT HI5 § ATHT 0 FLAAT &1 S0

Tt #1eft oweff & forw et smy s dfers
TRIAATY TR HIHRT 6 AT H AR gL

Tt

10.

afEter srafe, afe #1 &1

et AT *F 7T H AT A

11.

et 7 fater — et st g = et g,
a1 gfafagfe/emes grr — qur fafas
fatert | w3 st arey fef=eat = gfaera

FATCHE  IAIT,  AFTAT  HT 9T H  Hyefr

et /A e/eraer 3 wreaw & gt i s

12.

EEEINEISIERSTE I E L AR I R L
H, 7 I e wemeta/ataag /e

ST

FATHE SAAA:
37 A9 & 97 9% 5 99 &l §aT FT T 2|

BIRIGR S

FAT | TS AEER/EEES [ "iateE [
qras+ & & 3w/ Arear are Ereatemmery
qEat "o/ At seae et § @
ST, ST qHHeT 92 I 1AL gl AT d1dd aa+
ATANT & ATETE I e Fqe-11 AT THFH 5
9% 5 99 sl AT & AT g, AT ik a1 "afaa
8 § FEAFT &A0dT ATl T&1 HT ATAT &l

13.

afe #rg STfEHSoaE? "1isE g, qr sHeEr

TTAAT FAT 872

&
(it weT=fa |fufa v faarier === |fafT &
FAT g fen TifEeRTeT 3 se e a foe ST a1 €)
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8. | ®ieht wat * foruw swraews dferw fw orvw | dieft Wl / AEY B SIA9Th:
RLIEEIL ATeS AF3ee [ AN U Taeld AGTHT
SRALEH
fo/ea  @wra/ FwdE/ SEd geAiEd/

A@TILEAT/ HATET TG/ TRATSHET qedtha/ &
TrooT/ TRt/ et ST Hated Fai § 5 aui
FT AT, TATTS oAdT AN 6 ATAT AqT Aead
TAL-7 AT THH 39 I& UL AT ATHATH gl a9 |
At e & wrdwa seftean & forw 3= T
L S e B T (o B L | =L 1
AL /AT STHRAT § FET ITHEAT &

form faffa 21
AR
i. fUww / UwERUA / demuw [ #iuE

ii. TR ST | STHE T FLIAT &F ST

FAT "eft At % forg et ey s dfers
TRIATT, TR HTHDT 6 ATHA H AR 2T 2

T

10.

afEter safe, afe #1581

Heft AT =7 wRrefa @t forw 2 9

11.

7t 1 fafer —fveft 9t g a7 gty g,
a1 gfafaResmies g — o A

i. 7 (70%) — Tfaa ferarfr oder & Areaw &
TR

#, T T o wereta/ata g n /s
ST

et & o s ATt et &7 wiaera ii. 3 (30%) — 9= HTefT swefi/ wiafezi/ srqarer/
FOE T F HTEAW T 9 ST, AT STy
AT FTe § g A1 % Tqa |
12.| TRIHTQ/I AR RR/AET T Sl % JTH | Jaraid (Hied et adeEn):

o Fev & srfereprdy, S TR sferar (=) &
T 9T 5 9 Y HAT FT L6 el

gfafgE:

HATT/TTST FLRI/EATIa/Ai e /A=
ITFT/ ATFAT e fAeateerers/ agEer "@9red/
farfier weame st ® e UH STfaerTy, S ar ar
THFA T&T 9T FEAL gl A9aT Riegid 79 9ae
ATANT o STAATE A HicaT % da+ &q<-7 AT IqH
qHFe I8 9T AqH 5 q9 A Hataa &ar A 2T,
GRIRECER IR E T e AR E IR VA R P
SIeH  qediad/  d@raren/  "J9rad e/
qRASHT Jedisa/ oy Rt/ geama
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ST FATaT & | THAET AT ATl TaT AT ATAT
gl

13.| FfT e STHH/ETUHR ANE g, v SE

TTHAAT FT 872

ar

(Framfr ey affy & fwrehs === afi
& F=AT FgRE TIieaRT & sreergane 5 g
qFAT 8)

14.| 7 gRRafaat S <t Fwa awg o | &g a2t
T et foRaT ST =TT
(51) TEgTas A3 (AT Tee)
1. | &= EHRERE L ENCICID R ER L))
2. | 9= HEea 31
3. | afiweor “F”
4. | T Afew F siqta T dae 73 AT AR F ATAT a7 AIEFT FT AT &2

10

(T wemfera T §2-3: %. 15,600-39,100/-F AT =
T %, 5,400/-)

5. | F99 9T AIAT -9 UL

ERC|

6. | T Hrefuw (Vo) gy, 1972 F 9w 30 &
SART |ET ATTd AU T ATH T g

IV GEL

7. | et At gq Afewaw oy AT

38 a9

8. | Meft wet ¥ oo smaeww difers sfiw sx
RIEREILY

et Wl / gy g raeTE:

AEHT THIT/AEHRT [AR/F T | /AT
faere a1 o & srfereer & siasia o arer o
GEE I I S 1 G 0 s EO O VAR S T E D
. 1.0 /ATawR T R (2 a9 & srate)

ENLEH

TSI &= § T 5 Tl HT A, 79 Aq AR
& ATET Iq HieaT % Ja9 wq<-7 IT THH qGaHe
UT I¥ AT AT gl a0 | [t & § e
SR FT HIEHT LRI /ATas e STHH S
¥ wrdeg sefileat & oo fRgifa aaaam

SERIREARIR
Fhar:

AT ST | ST HI FLIAAT &F SJTU(T|

9. | T "eft Wl * forg Maifa sy s afers
AFTATE TEIA FIHF 6 AT H AT 2R 2

T

10.

afEftear srafer, ofs 2 ar

HrefT Wt Y TR A w2 aw
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11.

7t =t farfer — et st gy a9 g,
1 wafReemeT g — T B
EIERIE R ESIE IR SR RIS ES ]

i. 23 (75%) =foa A oder & a7
EEIC 1G-S

ii. 8 (25%) = *Heft weft/ wiafAge/ sraay
FUE THHS F GTeAT F 9 S0, aodff Fat

& g A1 # et T F sqame |
12.| et/ g sl % Ao | gkt (@t Rt o)
#, o = S et/ A e/smm e &6 | s aftw, F o o 5 ad @ ac S a
e BIRIGR S
B R R R LA L R S T E I CE A R EAR I ESI B ED
g % SURH/ATIAr yrea freafaEmera/agw
TTeA/faed = FeaTst e ® e Afaews S
THFA 5 9T F1ALT g AT 91d9 9d9 AT
HTHTT A HIGFT Fq2-7 AT FAGH T2 § 5 T 6l
AT TEd g, AT o a9 "t o7 § et
FHAT AT T&1 T ATAT 2l
13.| oz #rE SHEN/SUEET AN 8, ar 39l | 3f
AT FT 22 (Framfer @i afafe ud et o= afif
&t Fv=AT AgRe TR & sreengane 5w g
qFHAT 3)
14.| 3 afefeafaat SaH vl Fa g9 ghoaet | arp a8t
¥ qrmRet T ST =TT
(52) Tgms [T (Fgard @A)
1. | TEA™ AETF Ha9r (gl fasT)
2. | 9T &A1 31
3. | afreheor “F”
4, | T {feaT F SAqd T A 73 AT ATTNT & AT Aq GTEFT FHT A -
10
(7@ "entead o 9=-3: . 15,600-39,100/- F AT
IT T %, 5,400/-)
5. | F99 9T AJAT I-FI9 U EED]
6. | AT "HretuH (Yor) =w, 1972 % H= 30 % | @R A=l
ST HAT AT AT T ATH T g
7. | et AT gq ATARAH g AT 38 ad
8. | et wefl % forw saeers Afers v orer | dieft sreff / srqefr B e

RIEREILY

AT Taega/agahit faeme a7 9 o arfdaer &
JONT A AT HEtdd Al § |
/st fea uw. ft.u /A R (2 a9
#T 7ate)

ERCH

TETAT &= § o1 5 U H7 AN, 73 AqT ATAN
o STETE A Sfer o Ja9 Te-7 I7 THE 399 15
T gMET a8 Faa § S o #§ wEea
ST AT T HIEE TRt /ATaST (A SUFT e
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¥ g sefilead & oo fRgifa aaaam &
T g1 =R
ERR IR

Fat H1eft woff & forw etfa sm sie dfern
TRIAATY TEIAT HIHET & ATHA H AN AT 2

W.Wﬁﬁwaﬁmﬁwm
Tt

10.

afeftear srafer, ofs g ar

HrefT T Y TR Z e o 2 ay

11.

Tt 1 fafer — et 9t grer =7 9=t g,
1 safaReemeT g — T B
EICRIE R ESIEECIE IR E R AR I S EIRL

i. 23 (75%) = "Hrfaa AT afer * areaw 7
RIS FIT Y S0

ii. 8 (25%) = #eft srefl/ wiafaegie/ srqaa/ Fo=
THEHE F WTEAH & A S0, AT (79T F AT
e ® et T & sqame |

12.

gar /I Re/HeT gRT 9l % AT
#, 7 I e werEta/afa g e/emae Bar

ST

gt (FifAa i ofem):
T ATTFET F 92 92 5 a9 i F47 FT T6 2l

BIUERGNN

FATT/TST ACR/AATEa/ATa e AEma/aEsas
g % SUAN/METIAT YT freatammera/agmr
T/ FegTet e # Frded Aty S
THFHA T8 9T FHEALT gi AT 91d9 9dd AN &
ATETE I T Tq2-7 AT GHF 98 § 5 9 #6f
AT TEd g, A7 o are "atea o § qdaeft

13.

7z Fre ThE/SuEh disE g, 9 s

AT FT 62

SHAT ATl TG HT AT 2T

&l
(Pt ga=fe afafe v Barf === g
& Fr=AT FAgRe TR & sreergare 5w g

qFHAT 3)

14.| F TRt S 9ol Fd q07 THOFET | 0 T2l
T et AT ST =mE e
(53) TgTEs e (o weiem)
1. | TEa™ qerIe [Haers (Ao gegm)
2. | U Heqr 1
3. | aftaor “F”
4. | T {feaT F SAaa T A 73 AT ATTNT & AT AqT GTEFT T A -

10

(7@ "errterd T 9=-3: . 15,600-39,100/- F AT
I= T %. 5,400/-)

T IE TIEAT I-F49 I

kRG]

7 "Hreroe (Fore) e, 1972 F 9w 30 =
AT |AT AT AW BT ATH T g

IV EE

HefT wfT g Arfershas s =T

38 ad
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Heft wft F oo swaemw dfew =i o+
RIEDEILY

Hreft sl / e B ST

o #  2adtg sEtdy w1 H@Eme
/st fea et v/ | R (2 a9
#1 rate)

ERUCH

TSTerd & § T 5 AWT 0 A, 79 d9ad AT
o STETE A ST o 309 Te-7 I7 THE 399 1
U AT AAETd g1 Fag § [ e § g
ST T HIEHT AR /AT SUFT e
T FwEeq sEflear & oo feifa sqaam *
SERIRIIRIIFY

FhIaT:

Fa7 #1eft ot & forw Meaiha ey s afers
TRIAATT TR HTITHET F ATHA H AW AT 2

Wﬁ-ﬁwﬁaﬁwﬁaﬁwﬁwm
Tt

10.

afvefiert srate, afs w2 21

HrefT T 3 qRrea &t o 2 a9

11.

a7t st farfer —freft st gy AT g=ela g,
a1 wfafaReemeT g — T B
fafert o w& ST arett et & ataera

ditaa feamfr ohar (Ta$s) & 9read |
A - P B B I 151
A /T A/ AT/ HTH TIEHe % HATAH & AT
A=t & " qie § FHaiia Jif % sqam |

12.

TR /ST RA/HET GIRT Al & AT
H, 7 U g qereta/ata g e/
SO

gareta (Fifa fAsmitr oden):
TR ATIFHET (Ao 9&ge) & 98 9 5 a9 61
AT T T 2l

gfafgE:

HATT/TTST LR/ ETIa/Ai e Rawr/amEs =T
g % SURN/MATIAT T freataemera /gt
A/ facd i w@earet s § #rdva AfgweT S
THFA T8 9T FHEALT gi AT 91d9 9dd AN &
ATETT I T Tq2-7 AT GHF 95 § 5 9 6T
AT TEd g, T e ame Fatea o § et
SHAT ATl TG HT AT 2T

13.

afe #rg STfEHSoaE? "1isE g, qr sHeEr

AT FT 52

gl
(ot ga=fe afafe v Barf === gl
&1 g gl afaer % sreema faer g

14.

F gieferfaat e wdff F:d a7 Thueer
T et AT ST =TEw

qHAT )
VK

(54) TgTas e (xferero)

1.

EEGIR

g e (rferero)

2.

I HE&AT

3.

CRiETal
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4.

T At ¥ 3 T A9

73 AT ATTNT & AT AqT FIEFT T I T2
10

(9= genfaa T 9=-3: €. 15,600-39,100/- F &1
I= ¥ %. 5,400/-)

5. | 999 U AU4T {T-999 g ERC|
6. | FAT "HretuH (Yor) =w, 1972 % = 30 % | @R A=l
AT HAT AT AW T ATH T g
7. | et 9t g AfesRaw sy T 38 ay
8. ﬁﬁﬂ?ﬁ%ﬁtmmw gfer T 3w | "reft st / SIere 2 SIaed:

IR LY

TEART JagA/AgarT wmAaTiT GEwm/st
Zar/aTa qara a1 [y F srfeeer ¥ st
S e o M 1 S R B LS 1 S R D 1 V)
TS fed TH.ET U /ATqhaY R (2 a9 &
Fater)

EQACH

TTTeroT wEET ok RWTed SR/AT HErtA| AT
TERTTAT/TLTHA /AT SETe forshre gaferd o &
TA 5 AU T ATHE, 79 9dT AANT 6 ATHL A
AfeaT % a9 Fqe-7 AT TAH I=F UG I gl
st g1 adam # [t & § wrea sefiearst
FT PEET ACRR/ATAST A F STHA oS o Fraea
SETEEl & o MeiiRa aa = T & qaei g
EHEL

ERR IR

AT HTST | STAAT HI FLAAT &F JTUAT|

FAT "eft At % forg et ey s dfer
TRIAT, TR HIHDT 6 ATHA H AR 2 2

T

10.

afEter safe, afe #1581

Heft AT =7 wRrefa @t forw 2 9

11.

ot T fafer —Teft aeft g a7 gty g,
a1 gfafaResmies g — o A
fatert | w3 st arey fef=eat i afaera

it fFarir oer (Tadie) & Aed |
I - R P o | B 0 B S 1 o1
A /TTA AL A/ AT/ HTH TIEHe % ATEAH & AdAT
i % g qe § [t {1 & aqa |

12.

TR /AT /AT g1 Adl & Je
EAEE SAREER RN ERIGIEIEEERERI]

ST

TR (Hiea i o)

STITH SITerRTT (T2 % 98 9% 5 q9 i HqaT F:7
= 2

gfafgE:

HATT/TTST FLRI/EATIa/Ai e /A=
ITFT/ ATFAT T fArateerers/ agEer "@9red/
o=l SeaTe anfe ® #rded UH stfeardy, S av ar
THFA T&I 9T FEALG gl AIaT Riegid 749 ade
ATANT o STAATE A HicaT % da+ &q<-7 AT IqH
qHHeT I8 9T IAqH 5 q9 At Hataa gar i 2T,
Tt e o wfrere wrEwET & RSre s/
TATAT | IT THTILAT /TTEA/ AT THTe (o
= AT | TAEAT STHAT ATl 9&1 T STAT 2l
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13. | 7tz #re SdEf/SoEET giE 8, 97 Ss'er | 't
AT FT 22 (Framfier w2ty afaf od Rrawfr = afif
&1 Tv=ar Agie wfeerT & sreeraEm 9w g
qHAT )
14. | 3 fefRafaat ™eEd wodff Fra gwg ot | ang a8
T et FoRaT ST =TT
(55) Tgras fAers (i)
1. | 9e= " g fAgerw ()
2. | 92 &A1 2
3. | fisor ‘o
4. | T ffaT % iava O A 73 AT AN % AL AqT HTCHFT T A &<
10
(E(E\Q Tonrtara U d<-3: %. 15,600-39,100/-F A7 I
T %, 5,400/-)
5. | 999 UT AT IL-F99 S ERE]
6. | AT "HietuH (Yor) =w, 1972 % F= 30 % | @] A=t
ST HAT AT AW T ATH T g
7. | et AT gq ATARaH Sy AT 38 ad
8. | #idft wefl F fory sraears Aferd v e | el el / SAqeer B Araea:
RIEEIL =it iR fiar=R senfidr § smasme
/Rt
ATHAA
TSTerd &= § g 5 AT &7 9T 74 9a AR &
ATHTT a9 AfH & 9aq &q7-7 I7 THH I=7 I
T AT AfaTT g1 ada & e o § s
ITHEATI T HIEE FRTO/ATasT e IUFRT e
¥ g sRflgal & oo fRgifa aaaam &
AT T AR
T
AZHILN TS H SATHS I AT &T ST
9. | T #ieft weft & forw Fatfia smy v afes | 78
AT TR FIHAT 6 ATHA § AR GIAT 2
10.| afreT smater, afe #rE 2r HTeft et 3fiT aRreIfa 2t forg 2 7
11. | st it fafer —reft weft grer = garefa g, | @i fFanfe o (e StE) F oAreaw 9

1 sfafaReemeT g — qor [t
fatern | & st Aty et = wfaera

A = R I o 8 B ) A= B 11
AT /T T A/ a/F| wreHe % ATeH & AT
R 3 g qe § gt Jif % aqgEm |
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12.

TR /ST RA/HET FIRT 9l % AT
#, 7 Iz o werfa/sta g esmees G

ST

TR (i Ewri 1)
TR TR () % 92 9% 5 a9 T Ja1 T T
=l

fafafte:

B R AR R L L R S T EICE A R EAR VI EIEED
g % SURH/ATIAr yrea freafaEmera/agw
e/ weamst snfe § wriva sfeswrr S
qHFA % 9T FALT gi AT 91d9 9aqd AT
ATET Aq T Tq2-7 AT GHFE 95 § 5 9 6T
AT T g, A o are gatea o § qdaeft
FHAT AT T&1 T ATAT 2l

13.

Afy FrE SrfefETEh weE 2, A s

TTHAAT FT 872

&t

(st gerefa afafa va foani === afafa
&t HE=AT [gRE Ty F srearga o= ar
AT 2)

14.| 3 afefeafaat Sad vl Fa g9 ghoaet | arp a8t
¥ qrmRet T ST =TT
(56) TgTS e (FegqTe)
1. | Jg= | e Qe (WeeaqTe)
2. | 9T e 1
3. | aftar “F”
4. | T §feF9 F Fqq T oa 73 AT ATTNT & AT Aq GTEFT FHT A -

10

(& "enrfera T §=-3: . 15,600-39,100/- F AT
IT T %. 5,400/-)

5. | F99 9T AJAT I-FI9 U EED]
6. | =T FHTuE (Fere) w1972 % A9w 30 % | @ A&l
ST HAT AT AU T ATH T g
7. | "t welt g srfersraw sy < 38 a9
8. | et wfT F orw syaemw dfers sfiv o | dieft weff / sy 39 srasT=:
RURELL e BT & AT A R
EGLEH

& § T 5 AT & A, 79 9 AFNT
& STHTT A Hicad & a9 &q<-7 IT T899 399 g
T 2T AfFETT 81 Fda # St & § s
ITHTEATI T HIETEHT TR /AT (e SUFRH e
¥ Frdeq sefileat & oo fRgifa aaaae

g g =R
FhIaT:
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Fat H1eft woff & forw et sm s dfern
TRIAATY TEIAT HIHET & ATHA H AN AT 2

TAZHILN TS H AT Tl FLAAT &T ST
SEL

10.

afeftear srafer, =fs g ar

Tt T Y TR A o 2 ay

11.

Tt 1 fafer — et 9t grer =7 9=t g,
1 safaReemeT g — T B
EICRIE R ESIEECIE IR E R AR I S EIRL

diftaa fAarfr 99T (T s) F greaw ¥
qerAfd gWT,  eAAT Ok zem W et
et /T Rp /ST ae/Foe wreHe % ATeaH & 9ot
i 3 g Aie ¥ Ryt St % e |

12.

TR /ST RA/AHET FIRT Al % AT
#, 7 I e werta/ata g e/smae BT

ST

Tt (e R e
TRITH ATAHRTRT (AETITA) % 9 9C 5 9 T qaT
EnscEall

BIUERGNN

FAT/TST AR /AATEa/ATA e AEra/aEsas
g % SUAN/METIAT YT freatammera/agmr
/AT gegTet te | Frded Aty S
THFHA T8 9T FHEALT gi AT 91d9 9ad AN &
ATETE I T Tq2-7 AT GHF 98 § 5 9 #6f
AT TEd g, A7 o are gt oF § qdaeft

13.

gz #wre ThE/SuEh disE 8, 9 s

AT FT 62

SHAT ATl T&T T AT 2T

&l

(Pt ga=fe afafe vg Barf === i
& Fr=AT FAgRe Tt & sreergane 5w g
qHeAT 8)

14.| 3 afefegfaat S@H ol F2a 97 THUaET | aR T80
T et AT ST =mE e
(57) TgmEs FAas (399)
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2. | g HEAT 1
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4. | T AfeTT F ofqTa T Fae 73 AT AN 6 AT AqT HTCHFT T AT &<

10

(T Hefrfar ¥ #5-3: %. 15,600-39,100/-% AT IS
¥ %. 5,400/-)

T IS AT AL-FIT IS

kRG]

7 "Hreroe (Ford) =, 1972 F 9w 30
ST |AT AT AT T ATH T g

AT TR

HTeT AT g ATershae o HHT

38 ad
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8.

Heft wft F oo swaemw dfew =i o+
RIEDEILY

Hieft STt / SI{aer g e :
T s senfeh § wras i =56

ERULH

HETIT &= | 1 5 qUI FT A, 79 qq AR
& SATHTY A AT o a9 Tq<-7 IT 69 399 g
T 2T AFETT g1 Fda § st & § g
ITHEATI T HIEET ThTO/ATasT (e IUFRT e
¥ Frdeq sefiEat & oo fRgifa aaaam
AT AT AT T

T

TAZFHTL TSH H AT T FLAAT & ST

Fa7 |1eft woff & forw eiha ey s afers
TRIAATT TR HTITHET & ATHA H AW AT 2

T

10.

afveftert srate, oafs w2 21

HrefT T 3 garea Zat o o 2 99

11.

7ot 1 fafer —freft aeff grer a7 gty g,
1 wfafaReemeT g — T B

difga fFarfr ohear (o) F Ay ¥
gErefd g, g7 Gt gem # o et

faferat & s Sty At Rt & afder | /ST RA e /ATe wEHe & ATeTH & 9t
Rt % g qe § Rt Jifd % aqam |
12.| wRr=fa/ [T BT 9T & ATAe | gRre (SR Rt adem):

#, ¥ ¥z Rorrar e/ R R/ fn
ST

TRITH TR (FTLT) F U8 9T 5 99 &t 4T FHiT
=T 2l

R IGRUAS

e [/ AT /eara/aitates Mema/arastas
g % IURA/MATIAT I st /At
/AT e gTet ante # FrEAeq ATwr S
THFA 5 9T FALT g1 AT 91d9 9a9 AT
ATATE aq T -7 AT THFET 98 § 5 99 #Hf
AT TEd g, A7 o are gatea o § et
SHAT ATl TG HT AT 2T

13.

7T g SNE/SuE Wi g, qr 3

AT FT 8?2

gt

(ot ga=fe afafe v Barf === gl
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14.

7 qifRafaat ReEd adt w7 a7 et
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I EE
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g e (FHFeI Td qE)

EEGIR
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I &7

1

FftaRTor
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T At ¥ 3 T A9

73 AT ATTNT & AT AqT FIEFT T I T2
10

(& Fentaa ¥ §2-3: %. 15,600-39,100/-% a1 4=
T %. 5,400/-)

5. | 999 U AU4T {T-999 g ERC|
6. | FAT "HretuH (Yor) =w, 1972 % = 30 % | @R A=l
AT HAT AT AW T ATH T g
7. | et 9t g AfesRaw sy T 38 a9
8. | Hreft wff F Forw smaemsw diferw sfiv ervw | dieft Wl / ey T ST
RLRELY o1 PP fsTe i werTrem # wraE i Rt
AAT:

TSTAT & W F1 5 AUl HT AGAS, 79 AqT AANT
* SAATY A HICHT & Jad wq¥-7 AT THH I=F I
T gET AT 81 Faw | FSt & § wEea
ITHIEATI T HIETET TR /ATasT (e STRA e
H FEed SFIEarl & foru eifa aqaame &
AT ET AT

Fhar:

HAZHTL TS | ST Tl FLAAT &T ST

FA7 "Teft At % forg et ey s dfers
TRIATT, TR HIHDT 6 ATHA H AR 2T 2

Tt

10.

afEter safe, afe #1581

Heft AT =7 wRr=fa @t % forw 2 9

11.

ot T fafer —Teft aeft g a7 gty g,
a1 gfafaResmies g — o A
fatert |7 w3 st arey fef=rat i afaera

it fTarfr oder (TadiE) & Aed |
R - 0 R £ B I 121
A /TTA AL A/ AT/ HTH TIEHe % ATEAH & AdAT
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1. | g&ATH g fAgers (ATHTT Yemad — 2R Ud g4%)

2. | g H§ET 1

3. | fisor “5”

4. | T ffaT % iaa O A 73 AT ATTNT & AL Aq HTEFT FT AT &<
10
(E(ElQ Tontaa ¥ 4<-3: €. 15,600-39,100/- & 971
Iz ¥ %, 5,400/-)

5. | F99 9T AIAT -9 UL EED]

6. | =T FeTuE (Yere) =, 1972 % A9w 30 % | @ A8l

ST HAT AT AW T ATH T g
7. | et AT gq ATARaw Sy AT 38 ad
8. | et weft % forw swarems Aferw i e | wieft et / ey BY e
AT AT TaEA/ATST Ry e a1 quwe v §

=T & =t
ERUCH
HETAT & | T 5 TUT T ST A, 79 daT AT
HTHTT a9 AfHT & 9aq &q7-7 a7 THH I=7 I
T gET A 8 Faa § [T o #§ w1
ITHEATI T HIEEH FhTO/ATasT e IUFRT e
¥ g sRflgal & oo fRgifa aaaam &
AT gHT AR
L{WK_‘”:
AZHILN S H AT Tl AT & ST

9. | FaT "1eft woff 3 forw fMertfa sy siw difer | 7

TRIAATY TR HIHET & ATHA H AW AT 2

10.

afEter safe, afe #1E 21

Heft AT =7 wRr=fa At forw 2 9

11.

STt =t farfer — et st gy =T gl g,
7 [emRe gET — @t fafee
faterat & 9w s et Rt = ataera

i frarfir ofer (A E) F Aareaw q
TR FWET, e eT At @am # et
AT/ R/ AT/ HTE wreHe % WTead F AT
R & g qre § gt Jif F aqEm |
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12.| TR /IR RA/EeT T 9l % AT | e (Hed et 9deEn):
#, 9 I S wr= /AR =TT 4 | sy sfomrd (@ gomee - 21 v @ die) &
ST T2 WX 5 a9 & FAT FT T 2l
BIRIGR S
B R AR R L L R S T EICE A R EAR VI EIEED
g % SURH/ATIAr yrea freafaEmera/agw
oA/ faed = FeaTstt e ® e Afaews S
qHFA % 9T FALT gi AT 91d9 9aqd AT
ATET Aq T Tq2-7 AT GHFE 95 § 5 9 6T
AT @A i, A S are gataa & § et
FHAT AT T&1 T ATAT 2l
13.| Afz #rE STHEN/SUEET AINE 8, ar 39l | 3l
AT AT 22 (Framfir wErefy afify oa et = afif
&t FLEAT AR TTeERT & sreergan 5 g
THAT )
14.| 3 afefeafaat Sad vl Fa g9 ghoaet | arp a8t
¥ qrmRet T ST =TT
(68) wETa fieers (THATETH)
1. | vy LTI fHaer (THATEU)
2. | g HEdT 1
3. | afieeor “F
4. | T AfeFT & Fqurq I aT 73 AAT ATART % TAATE AqT HIEFT FT A &L=

10

(I "errfera T 9=-3: . 15,600-39,100/- F &1
U= U %, 5,400/-)

RIEREILY

5. | 99 9T AT A-939 I ERD]
6. | =T HEue (Fere) fFaw, 1972 % =7 30 & | @ A=t
ST HAT AT AT T ATH T &
7. | #eft 9t g srferamam s | Afahaw 38 99
8. ﬁﬁﬁ%%qw-%w%aﬁ'{m et weft / SIS B AT

FeY FASTH/G=AT ATt | at.a. a1
=i feg

ERAEH

qreAT/ fFgwor Tee| g/ U A/
TeaanT/ AT g/ ST g et 7 "ataq
& H 5 AT FT AAAE, 79 Aq SATART & TTHTT
Fa AT F Ja TL-7 AT THH I=F 9% U gHT
A g1 Fda | (s & § Friva sefieant
T HEET TR /ATAS [ ITHA e § FHAed
IFTEEl & for Meiia aqa T & qaeia g

EHEL
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FaIar:

F7 #Hreft T o forw Raiia ey siv afes
TRIAATY TLIAT FHTTHET F ATHA H AT AT 2

W.Wﬁﬂwﬁaﬁwmﬁwm
T

10.

afefter sy, afe g 2

et AT & qRrea T F o 2 99

11.

7ot 1 fafer —veft 9t g = gt g,
7 gafAgRe/aAaT gT — qar &t
faternt | & st Ay et = afaera

Hifttg foarfr 99ar (e d1s) F Aaeam ¥
Terafa gmr,  semuT  fr gem § ey
et/ e/ rae/Aoa wreHe F ATeaw ¥ At
Rt o gt Aie § Ryt St % e

12.

TR/ R AR g w3 are
%, 3 ire o TR /TR R i f

ST

Rt (Fifa i oden):
T AT (THATSUH) % 95 9 5 99 &l 541
#T 2l

HIRIGRGNN

FETT/TST GERT/FATIA /AT A TEe /A=
ITHA/ ATIAT ST eafaeTera/ agdt |@ed/
o=t |eqTe st § Frea Ue STfereRT<y, S a7 av
THFA &l T FEALT gl qqaT [oegid 74 aae
TN 6 SATHTL A HicaT % dad €qai-7 AT IqH
qHF 9% 9¥ gAdH 5 a9 H [FtHa &ar & 2,
FAT AT 99 qreAT/EEuer/Eeed  TerE
Lz e B 0 £ VD EC B Vi R E o VCTA T £
frgoor st wetaa o= § adaeft awar arer 9wt
FT AT T

13.

gfz w2 ThH/HvE wisE g, 9 S

AT FT 8?2

el

(Framtir gerata afafa va Granfa === afafa
it "vaAT e STt & sreenga 9= 2r
Tl 7)

14.

T g fRafaat e adt e a7 THoast
T et FRaT ST =T

AT T

(69) TEgTF s (FITRE €AY AT AgH1AT)

1. | TeATH g e (Fdie T/ Iaga
wEATAT)

2. | g HEAT 1

3. | afieor “F”

4. | O AT % S U oae 73 AT ATTNT & AT AqT GTEFT T A T2

10

(7@ "errterd T 9=-3: . 15,600-39,100/- F AT
I= T %. 5,400/-)

T UT AAAT AL-FI9 I8

EREI
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6. | AT "HrefuH (Yor) e, 1972 % = 30 % | 9T A=t
ST FAT AT AT T AT TS g
7. | et wet gq sAfesRaw sy T 38 a9
8. | dreft wff ¥ forw smaews diferw sfiv avx | deft wfi/erey & forg srasa:
RIEE LY HAITEIT AT/ FETT TLTEA/STaE /==
T /ST AT/ TR AT/SAEATE. G 3T ua
GEILE 1 CIGENRES IEVISEIEDEE]

g, .0 /AR BT (37 a9 i safe)

ERUE]

HETIT & | T 5 TUT T T A, 79 A AN &
ATE A HiHT & aaq Tqa<-7 a7 T899 397 9%
9 2T AfFErd 81 adaEe # St a7 § wEa
STHTEAT T HIETHT FCRTE/ATaSI o STHH AT
¥ FwrEeg sefiear & oo feifa aqaam *
AT AT AT

T

FEHTT TS | AT T LT &t ST

T "Heft et F forw RaiiRa smy s dafers
TRIAATT TR HTITHET & ATHA H AW AT 2

T

10.

afveftert srate, afs w2 21

HrefT At 3 garefa Gt o 2 99

11.

STt 1 fafer —fveft weff grer a7 gty g,
1 wfafaReemeT g — qor A
fatarat & 9 s arett RfRRaT = afera

difga fFarfr ohear (o) F aeag ¥
A = T R o ) W ) o A= B 1 11
AT /T A/ /0] wrEHe % HTeaH & AT
Rt % g qe § Rt J it % aqam |

12.

EEEINEISIERTE IR E L AR I R L
H, F I e wemefa/staag /e e
ST

Tt (Hiffa i oden):
TRITH SATAFET (TAATSUH) F 98 92 5 F9 it 741
EncEal

R IGRUAS

e /AT AT /eara/aitates Mema/arastas
g % SUAH/ATIAT YTd freateEmea /g
TreH/faed i Feamst ey & i sfaary S
qHAFE U5 I¥ FTALT g1 AT I1d9 9a9 AN
ATATT A T -7 AT GHFE 98 7 5 a9 #f
AT TEd g, A e are gatea o § qdaeft
SHAT ATl TG HT AT 2T

13.

7fe g STAHSTOHAT HISE g, q1 SHET

TEHAT FAT 872

]

gl

(ot ga=fe afafe v Barf === gl
#1 we=T AR wfaerT % sreema fa g
HHAT )

14.

7 gffRafaat Red adt wea a7 Thoasr
T qrrmet T ST =R

IV EE




[T [[I—&7E 4]

HILT =T TSI AT

89

(70) TgTas RS (ToraTH)

1. | 9&= T qETe fAgersd (TsrATHT)

2. | 9T HEAT 1

3. | afiweor “F”

4. | T ffew 3 siaqeta T T 73 AT AR % ATETL a7 AIEFT FT IqT -
10
(@ Tonfera T 4=-3: ®. 15,600-39,100/- F AT
=¥ % 5,400/-)

5. | 999 U AU4T {T-999 g ERC|

6. | FAT "HretuH (o) =H, 1972 % F= 30 % | @R A=l

START |ET ATTd AU T ATH T g
7. | "t AT gq arfersaw ey T 38 a9
8. | Hrefy w?ﬁ F forw smaems dfersw s s | dieht wdi/emey & oo smasas:

RIEREILY

=31 wa% 9% St fowe & 9y Bd # |y
=3

EhLEN

B & arsaradlt w1 37 RS 7 fFar ofie B &
SIS H STaTe 1 H T 5 AUl HT SAHS, 79 oa
ATANT % AT Jad HTead & oad &qe-7 a7 399
39 9% 9¥ AT AAAd gl aaHE | Fst o H
FETT IFHIGATT FT HEET LR/ 6
ITHT ofe H wrdeq swear & fou RuathRa

ITTHATT o AT gET AT T

ERR IR

AL HTST | STAAT HI FLAAT &F T

9. | FAT T WAl F forw Mathia sy iz afers | 721
ARG T FITHET 6 A § AR AT 2
10.| wietert safey, ofs g 2r HYefT T 37 TR At o 2 3y
11.| ot it fafer —dfrelt 9l gre an g2t g, | #iva fFanfte e (asis) & Aremw 7

1 sfafaReemeT g — qor At

A = R I o 8 B ) A= B 11

Farfert & 931 ST arett Rt &1 Tiaerd AT /I A R/ &/Fe e & ATeqq | 9T
i % g qe § [t {1 & daqar |
12.| ==t/ [T BT AT & ATAS | gRre (S Rt o)

#, T T o wereta/Sta g n /s
ST

TRITH SATERTET (TISTATHT) F 92 9% 5 99 i |41
T T Bl

EIRIGR

FET/TST LRI/ aiatesd Mam/amEs=s
g % SUHRH/ATEAr yrea fremfaEmera/agw
oA/ faed = Feamstt arfe | wrded sTfarerr S
AHFA % I¥ FAL gi AT 9199 9a9 AT+




90

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC.4]

ATETT aq T -7 AT GHEE 98 § 5 a9 #f
AT T gl i forees arer |, B o ersaraett wrt
T SRS & By qor B & st # srqars &
o ST & § TAeAT SHaT aTel TGl F ATAT gl

13.

afe #g STAH/SuHET "7iSE g, ar sHeET

AT FT 8?2

]

Bl

(FFramfia et afaf g Farfe === afafi
&1 Fv=ar Agie wfeerT & sreermEm 9w g
qHAT )

14.| 3 gRfeafaat S adt a0 ThueEr | 9r] T8t
T et FoRaT ST =TT
(71) Tg= Rews (T=ed)
1. | vz T (9T (TEahrer™)
2. | 9z g 1
3. | afteReor ‘o
4. | T ffaT % iava O A 73 AT ATTNT & AT Aq JTCFT FT A &<-
10
(E(a$ Tontaa ¥ d9e-3: %. 15,600-39,100/- F 971
T T %. 5,400/-)
5. | F99 9T AIAT -4 UL EED]
6. | =T FeTUH (Fere) fFew, 1972 % A9w 30 % | @ A8l
ST HAT AT AU T ATH T g
7. | T AT g ATARAH S0 AT 38 aw
8. | Heft w?ﬁ F oo sraers gfer @iie s | Hieft st/ ey o s
RURELY MR RACEIC R R ICEARER EUTl
STHA

Haferd &= § T1 5 a1 & AT, 79 9aq AR
& STHTT A Hicad & aa- &qa<-7 IT T899 399 g
U ET AHETd g1 FawE § S & # wra
ITHTEATI T HIETET TChTO /AT (e SUFRH e
¥ wrdeg sefileat & oo fRgifa aaaam

SERIREARIR
Fhar:

F1 et st forg fRetha sy s afers
AFTATE TEIA FIHF 6 AT H AT 2R 2

AT HTST | ST HI ALAAT &F SJTU(T|
Tt

10.

afEte safe, afe #E 21

Heft AT =7 wRr=fa At forw 2 9

11.

7ot it fafer —reft 9t grer a7 gt g,
a1 sfafaReemeT g — qor [
fatert | & st Ay fef=pat = afaera

difga fFarfir oher (o) F arag ¥
A = - I o ) B ) A= A 1 11
A /TTA T A/ AT/ FH WIEHe % HATedH & AT
Rl % 9T qe § [giia {1 & daqa |
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12. @aﬁ/w%ﬁqﬁﬁ/aﬁwmﬂ?ﬁ%wﬁ geEa (Hiea R o)
H, 7 T S were i/t g n/ s o TR AT () ¥ 9% 9% 5 a Ay e
ST T T 2l
EIRIGR (R
HATT/TTST GLRI/EATIa /it tee Rewr/aras=s
g % SURH/ATIAr yrea freafaEmera/agw
oA/ HEaTel e § HwAT ST S
qHFA % 9T FALT gi AT 91d9 9aqd AT
ATET Aq T Tq2-7 AT GHFE 95 § 5 9 6T
AT TEd g, T e a9 "ated o T § et
FHAT AT T&1 T ATAT 2l
13.| Afz #rE STHE/SUEET | 8, ar 39l | 3l
AT AT 22 (Framfer @i afafe ud framter o= afif
&t HE=AT [gRE Ty F srearga o= ar
qFAT 8)
14.| 3 afefeafaat Sad vl Fa g9 ghoaet | arp a8t
¥ qrmRet T ST =TT
(72) T sAfawr (R)
1. | wea™ PRI PN (ER))
2. | g HEAT 20
3. | afteheor ‘g
4. | T §feF9 F Fqd T oa HTAS AT ST o SATHTL AT HISFT T AT &L=
7 (‘ﬁ Tenfera T d=-2: £.9300-34800/- F &7 I
¥ %.4600/-)
5. | F99 9T AIAT -4 U EED]
6. | FAT "Hretue (Yor) =w, 1972 % F= 30 % | @R A=t
SART |ET AT AW T ATH T g
7. | "t At gq Aterehaw g T 35 a9

Hefy 9t F forw smaeTw dferw ST ey
RIEREILY

Hreft W/ ST 3T SI9TH:
ATEE AHT3ee/ AN UF TILT AGTHT

Tt #1eft oweff & forw et smy s fers
TRIAATY TR HIHET & ATHA H AN AT 2

T

10.

affter srafa, afz g &

HrefT T F A H 2 A9

11.

STt =t farfer — et st gy =T gEeia g,
1 wafReemeT g — T B
faterat & 9w s et Rt = ataera

HTeft T/ A h/a e/ ae THe % qTeqH
q- ot FFEt & " Tie § FRyita ffT F
SSRGS
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12.| TR/ AR/ T Adt & 9 | IR
H, 7 T S were i/t g n/ s o
et FAST grEE/AAE/aiateE MEE/AEsEE
g F SumEi/ATIar yr Createeerriagw
AT /A SEITT Sfe § FEeq ATSHRET S
THFE Tai I¥ FHLT gi AT Riegie 78 Fae rnT
F AET da9 T F Iq9 TI-6 ATAT IHH
qAHHeT I8 9T JAqH 5 q9 At Fataa gar i 2T,
T S fema/erE/ amra ereor Frem/ st
AT/ F@TIOAT/ SO Yagq/  arREser
ottt Rre BT Heort e e
&A1 T AHT Bl
13. ﬁﬁéﬁﬁ;ﬁ/ﬁ@;ﬁW%,ﬁwzﬁ ELl
AT AT 22 (Framfir wErefy afify oa et = afif
AT HeAAT R TfEeTy F s 9 g
THAT B)
14.| 3 afefeafaat Sad vl Fa g9 ghoaet | arp a8t
¥ qrmRet T ST =TT
(73) TR ATEFT (ATHTT T&ET)
1. | &= TRITH SATEHRTET (AT TaeT)
2. | 9T &A1 31
3. | afreheor ‘g
4. | T ffaT % Siava O A HTAS ST AT o SATATL AqT AT HT AqT &L=
7 (73 |ontea T dw-2: %.9300-34800/- % AT I
¥ %.4600/-)
5. | 999 UT AT I-F99 T ERE]
6. | FAT "Hretue (Yor) =w, 1972 % F= 30 % | @R A=t
SART |ET AT AW T ATH T g
7. | "t At gq Aterehaw g T 35 a9
8. | Meft wedt F forg smaews dferd ofiw o7 | dieft Wi/ ey B sraeh:
f :
AT Jaegq [ dgarl Fwe [ FY =ear /

TTor forshTeT steraT A7 AT o stferaer o siavia o
AT AT A W Arawme =BT/ usSteEtea
TH.AT.T. [ \TaERT e (2 a9 Fr gt

ERACH
[T &1 § 2 99 T ST, Ia diead & 79 9a
ST % SITATL AAT HICHH o o d Tq¥-6 AT THFE
g I¥ T AaT gladaE § s & ®§ wr
ST et T EEHT TR /AT A STRA AT
T FwEeg sEfEar & o faifia saqaam &

AT T AR
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9.

Far #1eft oweff & forw etfa sm sie dfern
TRIAATY TEIAT HIHET & ATHA H AN AT 2

T

10.

afeftear srafer, =fs g ar

et Wt = forw 2 9

11.

Tt 1 fafer —ieft 9t grer =7 9=t g,
1 safReemeT g — T B
faternt 7 W s arey ff=rat 1 gfaera

i. 23 9% (75%) - Tfoa et adier & areaw
ER IR RAR

ii. 8 U7 (25%) - TeT At / Tt / sTeaer /
FUE TR F AT | - AT HTH % qrHT
e ® et 1T & sqam |

12.

TR /ST RA/HeT gIRT 9l % AT
#, 7 I s werta/ata g e/smae BT

ST

geEa (Hifea R ade):
FIHHRTET HETAF % U8 92 5 9 i HAT FT o6 2l

BIUGR N

FAT/TST ACR/AEa/ATa e AEra/aEsas
g % SUAN/METEAT T freatammera/agmr
/AT FegTet nte # FrEded ATwr S
qHH I8 T2 FH1ALT & T 79 A N 6 AT
Jaq {fee Ta7-6 AT AHFA TS L HEAT AT F 5
U T HAT FT FAIAT 7@ 2l

13.

gz Fre ThE/SuEh disE 8, 9 I

AT FT 62

gl
(Farsmfia et 7fafe v Erarfi === afafy
&1 "= fAgfr wfeerd % sreargam o= 2r

qFHAT 3)

14.| o IRfeafaat SFd At Fq a097 THuadEr | 9r] T8t
T et FoRaT ST =TT
(74) T SfeTTr (T fasm)
1. | TeATH TR STERRT (Fgrt fawm)
2. | 9= eI 31
3. | afreheor ‘g
4. | T #feFg F ata T oG ATAS oA AN o SATHTT e Hicard FT I wqi-

7 (7@ Henfaa ¥ d=-2: %.9300-34800/- F AT U=
T %.4600/-)

TAT IS AT AT-FIT IS

kRG]

6. | =T Hehue (Fer) A, 1972 % 2w 30 F | g gt
ST TaT AT 9T A7 ATH T 6T
7. | "t AT gq SAterehaw g HHT 35 a4

Hefy 9t F oo emaegs dferw T o
RIEDEILY

Hieft Wi/ STeer g e

Tl gaee [ wgwel f@wE aar fim &
FEST H HATAT o7 e H A =5/
IS [ed UH.1.T. / |Taehie (SOl HAT (2 a9 il
IFafen)

ATHA




94

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC.4]

HETIT &= | 2 a7 ST AT, A Hicad & 79 aa-
TN o AT BT F = Tq<-6 AT THHLT I UL
AT A g1 Fdae § O o § s
ITHEATI T HEEHT AR /AT SR AT(
¥ Freq sHfiEat & oo fFRgiha aaaae F
AT AT AT T

F7 #Hreft T = forw Raifia ey siv afes
TRIAATY TR FHTTHET F ATHA H AW AT 2

T

10.

afeefter sy, afe g 2

et ot % g 2 a9

11.

et ot fater —fTefy st gy a7 wersta g,
7 waRgRe/aEaT gr — Jor f&tee

i. 24 9% (78%) - HToa feramfr adrer &
HTEAH T TR g

ffert & 91 ST Arett Rf=Rat &1 wiaerd| ii. 7 9T (22%) - TeT At / St / daer
| FOH WrEHE F AT H - S At &
AT dle § egifa fifa % aqam |
12.| TRE/AA AR /EEET g A9dt % AT | gareid ("ima Aemh o)

#, ¥ ¥z Rorrar ey R R/ fn
ST

TG HETAF % UG 9T 5 a9 il FAT FT o 2l

LI GIGRAS

FA /ST AR /AATEa/ATa e AEma/aEsas
g % IURA/MATIAT I freateee /Ayt
T/ geurent enfe & FrEwa sfasrr s
qHHe I8 T2 FH1ALT & T 79 A+ AN 6 AT
IqT AT TIL-6 T THHT I T qafad ST H 5
I AT AT AT ATAT TEJ 2

13.

7T #rg SNE/SoaE dieE g, qr I

TTHAT FT 872

]

&l

(Pt ga=fe afafe v Bt === gt
it F=aT fAgfe arfaerrd & sreemgEr foer 2
AT 2)

14.| o IRfeafaat SFd a9t F2q 097 THuadr | au] Tgl
T et FoRaT ST =TT
(75) R e (Ao weter)
1. | ggATH T stteraTl (e wee)
2. | 92 &A1 6
3. | st ‘g
4.

T At ¥ 3 I A9

ATAS AqT SATART o AT AqT HIGHT T ad wqi-
7 (‘1‘% TINTaa T §=-2; €.9300-34800/- F a1 I
T %. 4600/-)

AT I AT -4 IS

RG]

7 e (Yo e, 1972 F F=w 30 &
ST TAT TSI AT T ATH T

I EE

HefT wfT g Arfershas s =T

359
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8.

Heft wft F oo swaemw dfew =i o+
RIEDEILY

"eft Tt / gy 3 e+

e & ®Tasae B3 mawm Reemar (2 a9
#1 srate)

ERULH

TETIT &= | 2 a9 T AT, A Hicad & 79 da-
T o AdT BT F = Tq<-6 AT THFLT I UL
T a2 aduw § s o § s
ITHTEATI T HEEHT TR /AT ST AT(
¥ Frdeq sHfiEat & oo fRgiha aaaae F
AT AT AT T

FAT "eft At % forg et oy s dfers
JRIATT, TR HIHDT &6 ATHA H AR 2T 2

T

10.

afEter srafe, afe #7121

et st % form 2 a9

11.

7ot it fafer —efveft aeff grer a7 gty g,
77 [ grar — Tt fAfes
fatert | & st arely ff=eat = afaera

Hifa e ofer (TAEE) F AreEw o
R - 0 R B B I 121
A /T A /ATFG/HTH TIEHe & HTAH & AAT
AT & " qie § [aiia i saqar

12.

gara /I Re/HeT gRT 9l % AT
#, 7 I o wemefa/statg /s G

ST

TR (i Frri 9e):

FARET G (AT Jeeq) F 92 9% 5 a9 it
4T T 2T

BIRIGR R

R AR LA L IR S TN B P E A R AR I ENIBED
g % SURN/MATIAT T freataemera /gt
TeA/faed = FeaTstt s | e TSy S
qHHe I8 T2 FH1ALT & T 79 A+ N 6 AT
Fa BT ¥I¥-6 AT THFT IS T Al T H 5

13.

7T g SE/Soa Wi g, qr 3

TTHAT FAT 872
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14.| 3 qRfeafaat S 9ot F2d 097 THUeET | 9r] T8t
T et foRaT ST =TT
(85) I SAferapTdY (gAY
1. | 9= ST ST (TG T)
2. | Ue Heqr 1
3. | =fiereor g
4. | T AfewT F ofqta T Fae HTAS od SR o ATHTL S Hicad HT aa- &qi-

7 (T3 HeirfarT ¥ §=-2: %.9300-34800/- ¥F AT T
¥ %.4600/-)

5. | 999 UT AT IL-F99 S ERE]

6. | =T Hreftue (For) Aaw, 1972 % =9 30 F | @ A&l
ST |AT AT AT T ATH T &

7. | "t AT gq arfersaw ey T 35 T

8. ﬁﬁwﬁ%ﬁqw&wmaﬁ'{m AT

RIEREILY

TAUAT AT qTC KA § Aferahr & «7 F
GICIETS

ERUER

FGAT HEH/IE, ACRAT ATARTH, T FEAT
RIPIEEa E 11 158 fafee
ST /FATATIEHTOT § HFhawarsi deeft F1ar &
2 TG KT A, 79 AqF AN  odd Hicaq &
FAT TAL-6 AT THFET T& TL ZHT AT gl TAATH
§ st o § Feeg SElearl &1 |
AR /ATAST % SUFH oS § FEd ITH GRS

9. | Far el weff & forw Feifa oy v afersw
ARG T FITHET 6 A § AR AT 2

& forT MetiRa aaaaT & o gET ATl
Tl

10.| af¥ter sty ot #g ar

et st & w2 a9

11.| 9T ¥ fafer —fefy st g = et g,
1 sfafaReemes g — o At

o fTarfr o (TadiE) & Aed |
TSI G, AT T FqT H HrefT syefi/afatagi=e/

fafert & 931 ST arett RfRat &1 wiaerd| Ay FUE WEHE | ATLAH F AT AUHi %
AT FTe § HegiRa S & dqame
12.| wRrEf/STafREe/mEes g adt % AW | gere (S fi o)

#, T T o wereta/Sta g n /s
ST

FEFT LT (THAT) F T3 T 5 7 ¥ FaT F¢
Bl

BIRIGR

B e L VL DA TN I B E R EEA R I E S IR Ed
g F SURAATAT It At mgwr
a1/ i et offe # e FHAR, S AT
qT THHET &1 9T FALT gl qqaT [regia 78 aae
ATANT % ATETE Aq HTEH o qaq+ Fqe—6 AT ITH
qHFeT I8 9T IAqH 5 q9 AT Haftaa &ar # 2T,
o e aegelt FaefY gerad/are, oot srfarfaer,
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T AGAT SATATIIFI ZATR F HATAT FTAf TH
=z A o ffvs =mrerriAETtaEn §
AHIHATS & G AT ATHAT T A9 9T 2

13.

afe #1g STAEH/SoHET HiSE g, q1 SHeET

AT AT 872

&l

(Framfir wem=fa afafa va Franfa === afaf
T HEAAT R e & seergan (9 g
qFAT 7)

14.

7 gfxfRafaat Red adt e aa7T Thoast
T qrrmet T ST =R

I EE

(86) THITH ST (FTRIF U WTE«/ UTHE F9re ¥/ aashar)

1. | &= TH TRITH SATERTT (FTTHE U e/ q9a Garee
IEEALTAGETI)
9 &7 2
FafeRTor ‘g
T AT & ofqid T oad ATAe Aq SATART o ST AqT HicaHd T ad wqi-

7 (T@ entaa 7 d=-2: %.9300-34800/- F AT U=
T %.4600/-)

FAT IS AT AL-FI9 IS

ERE]

AT Hretu (Ferd) s, 1972 % =@ 30 & | An A8t
ST |AT AT AW 6T ATH T &
HTefT AT g ATershae o =T 35 a9

HrefT 9t % o sraews ot s o=
RIEREILY

"t et / Sy 8 S

AEE T | ®TqRae S U7 / ®\TasT
ety (2 7 i srafer)

EQUCH

TETAT &= | 2 T &1 ST AT, A Hicad & 79 aaq
AT & Aa BT o Id Tq<-6 IT THFE IS IT
M1 Aa g Faue ® FAsft o &
ITHEATI T HIEET AT /AT e ST AT
¥ Fwrg sHfiear & oo Mata aaaame *
g T =Rl

F1 ®eft st F forg FMatha sy s afers
AFTATE TEIT FIHF 6 AT H AT 2T 2

T

10.

affter srafay, afz g 2

HrefT Wt % forg 2 a9

11.

7ot it fafer —veft 9t gy a7 vty g,
a1 sfafaReemeT g — qor At

difga fFarfir o (o fg) F aeag 9@
TeIed TR, AeFgT T Zem " iy

#, T T o wereta/ata g n /s
SO

faferat & s Sty At Rt # afdera | ad/a R R/ e/ATE wEHe F ATeAH & 9t
Rl % JmT= qe § [aiia {1 & aqEr
12.| wEr=fa/ [HET T AAT % AT | gRre (Hiea et o)

FIHFHT TgAF (FIHF T TTHA/ A GATEA
o/ AaehaT) & 98 9T 5 a9 il F9T FT 9 2|

EIGILR G
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R R R L L IR S TN EI P E A R EAR G ENIBED
g % SUHRN/ATIAr yrea freafaEmera/agw
TreA/faed e deamstt arfe ®§ i sfararr S
qHHT T& T2 FH1ALT gl T 79 A AN o ATHT
Fa BT ¥q¥-6 T THFET IS T HafaqT T H 5

9 ¥ AT AT AT TET 2
13.| 7f ¢ STiE/Suedr qisE €, 97 suE | gt
HTHAT T 22 (Fromfir warefy sy vg framfis == afbf
FT H=ET Afr e & sraen e foe g
TFdT 2)
14.| 3 IRfEafaat SFd At Fd 9097 THUaETr | a0 Tal
T et T ST =TT
(87) T SAfAFTT (AT TerTEe- f&fae)
1. | og=TH TRITH STTearTey (ATHT= worree- f&fae)
2. | 92 &A1 1
3. | afteReor ‘g
4, | T {feaT F SAqq T A ATA4 Aq SATART o ST AqT HicHd T ad eqi-
7 (T =Tt ¥ &=-2: %.9300-34800/- ¥ AT IS
¥ %.4600/-)
5. | 999 UT AT IL-F99 S ERE]
6. | FAT | (Yore) F=m, 1972 % A9\ 30 % | R A=t
ST AT ST AT AT ATH T
7. | T AT g ATARAH S0 AT 35 a9
8. | =t ‘ﬂ?ﬁ F foru sraems difers v o | diedft Wl / ey 2 sraeTe:
RIS farfaer Sshifaatar & wmaes & =5y
ERLCH
TETIT &1 | 2 T &1 ST AT, A Hicad o 79 daq
AT o AT BT & o= Tq<-6 AT THFLT I UL
2T AHard 21 A H s e # Fra
STHIEATI T HIETHT FLRT/ATAS [ STHH AT
¥ wrdeg sefiEat & o fRgifa aaaame
AT AT AT T
9. | T #ieft weft & forw Fatfia smy v afes | 7t
AFAATE TEIA FIHF 6 AT H AT 2R 2
10.| afEreT safer, af # 2r wTeft et o forg 2 7
11. | st it fafer —=reft woft g = werefa g, | @i fanfe o (e StE) F oAreaw ¥
7 WAAIRE/AHAT T — JIT @9 | 0Q=a grer,  awg9r fir qar §  #et

fafert & w31 St arett Rt 1 gfdera

AT/ (A h /AT e/ HTE wereHe % WTead F AT
R & g qe § Rt Jif & daqEmw
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12. @aﬁ/wﬁﬁ'{i%ﬁ/arﬁﬂ-«r T T & A | qerei (i Eemte 9dem):
#, 7 5 S wRre /At /A e B | gt werrs (s sora- i) F oz w5
ST U AT TAT FT T 2l
EIRIGR R
FATT /ST AR T/FATI/AT A & Rera/arasi=es
g % SURN/ATIAr yrea freafaEmera/agw
TTeA/faed = FeaTstt e ® e Afaews S
THFHE T8 I HTALT gi AT 73 AT AR o AT
Fa BT ¥I¥-6 T THFET IS T HafaqT T H 5
U AT AT AT AT TE@J &
13.| afz &g SAEH/STER disE g, 9 sedr | gt
HTAAT AT 272 (Frofi aerefy sty v framfir === afbfy
it Fr=aT e arfaesrrT % sreergar e g
THAT B)
14.| 3 afefeafaat Sad vl Fa g9 ghoaet | arp a8t
¥ qrmet T ST =TT

(88) THITH SATAFTE (ATHTT TLTHA-ZATHEehen)

1. | gg=™ TRITH SATEFRTET (ATHTT T - SATHEF)

2. | 9z HEea 1

3. | afteReor “g”

4. | T ffaT % siava O Ao ATAE Aq SATART o FTEATE AqT HicHT T ad wqi-
7 (‘ﬁ TINTaa T 9=-2; €.9300-34800/- F a1 I
¥ %.4600/-)

5. | F99 9T AJAT I-FI9 U EED]

6. | =T Hreftue (Yo A=W, 1972 % F=w 30 F | @ A6l

ST AT ST AT T ATH T 61
7. | T AT gq ATARAH S0 AT 35 a9
8. | @it weff F fory swaews® qfF T o el welt / ST g AaTH:
RIREILY Tfaaser Sofifaafiar § wmas & =Rt
ELUCH
T &= | 2 qT T STAS, A HIeaHd o 79 I
TN o AdT BT & 9= Tq<-6 AT THHLT I UL
ET AfFard 21 aduw § s o § s
ITHEaTl T EEH TR /AT A STRA ATf
¥ wrdeg sefiEat & o fRgifa aaaae
AT AT AT T
9. | FaT "1eft woff 3 forw et sy siw difer | 7=

TRIAATY TEIAT HIHET & ATHA H AW AT 2

10.

afEter safe, afe #1E 21

et st & form 2 a9
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11.

7t =t farfer — et st g =T 9wl g,
1 wafaReemeT g — T B
faterat & 5 s arett Rt #71 afdeE

diftaa fAarfr o (T s) F greaw ¥
TerAtd gTT,  oemAT  hr o qem H O #ieft
et /A e/ era /Ao wreHe % ATeH & 9t
Rt 3 g Ae § gt Jifa F agEme

12.

TR /AT AR/ HT g1 Adl 6 JEe
LR SAREERERICEINIERIGIEIEEERERI]

ST

T (iR Rt ohen):

FTHFT TG (ATHTT TTHA-TATFEHA) F TS
9T 5 W AT HAT FL Ieh 8l

gt

E IR AR R AR L P VN EI CEACEIR I ES I B ED
g % SUAH/METIAT UTq freafeEmera/agmr
/AT gearent anfe & FEwa sfaswr s
qHHe] O U HALA gl AT 79 9 AN 6 JTET
Jaq {fee Ta7-6 AT AHFA TS L HEAT AT F 5

13.

gz #wre ThE/SuEh disE 8, 9 s

AT FT 62

U T HAT FT FAIA 7@ 2l

gl
(Fasmfia v afafa v Farfe === afaf
F1 Fv=aT fAgfe arfesrT % sreemaEr o= g

Tl 8)

14.| 3 afefeafaat Sad vl Fa g9 Thoaet | arp a8
¥ qrmRet T ST =TT

(89) THITH SITAFTL (ATHTRT TLTET — WK TF @UR)

1. | 9&ATH T TSR (AT J9Tae — T2 Ud g4%)

2. | 92 &A1 1

3. | afreheor ‘g

4, | T {feaT F SAqq T A HTAS AT AT o SATATL AqT AT HT AT &L=
7 (qF Hemfa T §=-2: %.9300-34800/- ¥ AT T
¥ %.4600/-)

5. | 999 UT AT L-999 S ERE]

6. | FAT HIEUH (Yo F=w, 1972 % H=9w 30 % | W] A=t

ST |AT AT AT T ATH T &

HTeT AT g ATerhae o HH T

35 a9

Hefy 9t F oo esmaegs dferw T o
RIEDEILY

Hieft Wl / a3 EeT:

AN T/ R Jao= 97 q9qFe Ao o
=T $i =T

AT

HETIT &= | 2 T T AT, T Hicad o 79 qaq
TN o AT BT & o= Tq<-6 AT THFLT I UL
ET ey 21 aduw § s o § s
STHIEAT T HIETHT TR/ AT STHH TS
¥ wrdeg sefiEat & forr fRgifa aaaame

AT ZAT =R

F7 Tt <t o oo Raiia ey siv afes
AT TR FIHAT 6 ATHA § AR GIAT ?

T
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10.| af¥ete sy, ot g ar

Heft et & forw 2 9

11.| 9T ¥ fafer —refy st grer = et g,
1 wfafReemeT g — T A

difga fFarfr o (o $E) F Ay 9
gErefd g, AeggT Gt gem # o et

#, 7 I o werta/ata g e/emae BT
ST

farfart & 91 ST Areft Rfwra & wiaera A /T A/ G/F0H wiEHe % HATeaH & AT
Rl % JT= qe § [ J i & daqE
12.| FErEfa/Ia AR/ T Adt & e | geratd (S Erri akem):

FETHT GEEF (ATHT TATET — TR TF @EE) &
T 9T 5 T T HAT F TH 2

EIRIGR R

B R AR R L L R S T EICE A R EAR VI EIEED
g % SURH/ATIAr yrea freafaEmera/agw
oA/ faed = FeaTstt s ®§ e STfaewrr S
AHH I I FHTALT gl T 79 da+ AT o ATHT
IqT HicHT TIL-6 T THHT I5 T Gafed ST/ 5

9 AT AT HT ATAT TEJ 2
13.| afz &g SAH/STEER A g, 9 sudr | gt
HEHAT FATE? (Frofi aeref sty v framfir === afbfy
it Fr=aT s afaerT % sreergar e g
THAT B)
14.| 7 R Rafaat S a<df F#7a qug Aot | &g 72t
H et AT ST =mE e
(90) TITH AFEFT (THATETH)
1. | &1 TRITH AT (THATSUH)
2. | 9z HEea 2
3. | fisor “q”
4, | T {feaT F SAqq T A ATAe Aq SATART o AT AqT HicHd il ad wqi-

7 (T3 ®RTEa T A5-2: %.9300-34800/- F AT IT
¥ %.4600/-)

5. | F99 9T AJAT I-FI9 U

ERC|

6. | FAT HHTUH (Yo R, 1972 F R 30 =+
ST TAT TSI AT T ATH T AT

AT TR

7. | e AT gq ATARAH S0 AT

359

8. | #eft wft F forw swaews dfers sfiw s
RIEDEILY

et Wt / STgay B AT
FeY FATA/GEAT STRIRET & &2, 37 THeT

EGLEH

e/ guoy e wame /0 "ived ]
fashTe/AeatEaT/aaT yeaw/serew g sfe &=t
H 2 FY FT ATAD, 79 AT AN & oI HicF &
IA TAL-6 AT THHET T8 I T AT gl TAAT
¥ st o # Fria sefieard &1 |/
LR /AT SThH AT(E § HEATT SFHIEaRT
F forT Metia aaaa T & e gET AT Ul
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Far #1eft oweff & forw etfa sm sie dfern
TRIAATY TEIAT HIHET & ATHA H AN AT 2

T

10.

afeftear srafer, =fs g ar

et Wt = forw 2 9

11.

Tt 1 fafer —fveft 9t gy =7 gt g,
1 wfafReemeT g — T B

diftaa fAarf o (e $s) & greaw ¥
L - £ P e ) B 2 B3 B~ B <1 11

farfert & it st areft ff=pat i i) A /T A/ G/F0H wiEHe % HATeaH & AT
Rl % JT= qe § [aiia J i & aqae
12.| TR/ Re/EEET g Adt & A | gare (S i o)

#, 7 I e werta/ata g e/emae BT
ST

FIHFHILT TTIF (THATSUH) % 98 92 5 99 i 74T
FT Th gl

fafgfte:

IR AR R LA L IR S N EICE A R EAR TG IR ED
IYFH/ ATFAT T feataerers agEer w@9red/
o=t gvame snfe § wrdva U8 wd=T, S oarar
THFE Tal 9¢ KA gl AIaT Riegid 74 ad=
ATANT o STATE A Hicad % da+ &q<-6 AT IqH
qHHe I8 9T IAqH 5 q9 i Faftaa gar i 2T,
GRS E T e R T C R
i G I B AL TE E I ) Ve R - L B VLA E L |
fargroor sfe Hatard et &7 sqaa av |

13.

7z Fre ThE/SuEEh dJisE 8, 9 I

AT FT 62

]

gl
(Pt erefa afafe e Fraria === afefk
Fr Fv=T fAgfe arfeerT % sreemaEr o= g

THAT )

14.| 3 IRfEafaat SFd Gt F2d 9097 T | 6] T8t
T et AT ST =mE e
(91) T ATEFTLT (FIUTE TATY FAUIIT TZHLAT)
1. | 9g= TRITH SATERTT (FIITE AT/ AT
HEATTAT)
2. | g HEAT 1
3. | st ‘g
4. | T &fza F 3iavia T Aaw HTAS AT AT o SATATE AAT HIEHT HT AT &L=

7 (T =N e ¥ §=-2: %.9300-34800/- ¥ AT T
¥ %.4600/-)

5. | 999 9T AAT AL-FTI9 UL EED]

6. | T Hretue (For) A=, 1972 % F=w 30 F | @0 A&l
ST AT AT T HT ATH T 614

7. | "t AT gq SAteraw g ST 35 a9

Hefy 9t F forw smaeTs dferw ST o
IR LI

Hreft sreff/ sty % forg sraea:

FTUEIT =ATETT/ SHTHTT AT/ AT+ Hf=ar
Teed/ SAEE/ TRl A A =T
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e §9 | |ATqhae =B \asmay e (2
F T AT e)

ERACH

AT A § 79 a9 AR % o AT 6 o
TAL-6 STIAT IHE THEE T I FATH &l 99 F(
STIHTE AT ZHT AAard g, e wwrea #ir
F9TAT TR g AT T ITHOT U TEHATHl 6
TATAT STTRT T IFHE anie AEATIT gl, TaT Tt
THTL o HITSAT F ATEIT T =19+ U A9y g9
T 9% F1F FA TF AT AT A e
suferd g1 ArewEIwe AifhE TS, TSI Teedey,
TSI TA-SolTed, FeaT, Wi Ud Ssmeus
AT Haedt feomee Aiweaa? & START | F&qaT |
FIATE H At o & Frdva swieard &1 et
AR /ATAST % SUFHH e § FEAT ST

FAT "Teft At % forg et oy s dfers
JRIATT, TR HTHDT 6 ATHA H AR 2T 2

F forg et aaaam & g g =iyl
Tt

10.

afEte srafe, afe #7121

Heft AT F 7T 7 2 99

11.

7ot it fafer —efveft aeff grer a7 gty g,
o afaffRemaeT g — qur Al
fatert | w3 st arey ff=eat = afaera

Hif fAarfr ofer (A ds) ¥ urew ¥
I - R P o S 0 B B S o1
A /AT A/ AT/ HTH TIEHe % HATAH & AdAT
Rt & " qre § [aita i sqar

12.

EEEINEISIERTE I E L AR I R L
H, 7 I o wereta /st e/smae B

ST

e (e i ade):

FIHHR TRTAF (FIAE HATL/ATNGT AEHITLAT)
FIE T 59 AT HAT FT o

gfafgE:

HATT/TTST FLR/ETIa/aia e Rwra/amEs =T
g % SUARN/ATIAT T freataemera /gt
A/ facdir dearet e § wrg #HET Sy
qHH T& I FH1ALT gl T 79 A AN o6 AT
Fa BT ¥I¥-6 AT THFET U5 T Hafaqa T § 5
U AT AT AT ATAT TE@d &

13.

7fe g STAH/ESToHET HISE g, q1 SHE

TEHAT FAT 872

]

|l

(Framfiz vl afwfy va fanie === =fef
FT F=aT fAgfe aTfesrT % sraermEmr o g
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14.

T qRfRafaat e adt wea a7 et
T et FRaT ST =TT

I EE
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T SATARTT (TISTTT)

EEGIE]
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CRiETal

“@-11

T A F ST T A

ATAS AqT SATART o AT AT Hicad &l aa wqi-
7 (‘17:? TINTAa T 92-2; €.9300-34800/- F a1 I
T %.4600/-)

T IT AAAT AL-FI9 I8

=9
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Hieft Wl / sae B SEeT:
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ERLCH

BT & ersaracit w19 i st 7 24 ofw B &
SIS H STaTe 1 H T 2 AT HT AHS, 79 oa
ATANT o STHTT 9dd Hicad & 9d9 €q¥-6 a1 THH
AHFHE T8 I M1 AAad gl aaa | Hsit e |
FALT IFHIEATN &1 HIEHT TR /ATaST+®
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ITTHAT o AT T AT T

FAT "eft At % forg et ey s dfers
JRIATT, TR HTHDT 6 ATHA H AR 2T 2

T

10.
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HrefT AT o A H 2 99

11.
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R - e 0 B B I 121
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12.

qar /ST Re/HeT gy 9l % AT
H, 7 I e wemeta/ataag /e

ST

TR (i Ewri 9de):

FTARTLT TETAF (TTSTATHT) F 95 9¢ 5 9 6T I4T
EncEal

gfafafe:

e I/ AT /EaTa/aitatas Hem/arass
g % SURH/ATAT YTd fereateEmea /g
TeHA/faed o TEITeh afe § FEed FHATT ST
qHAFE U5 I¥ FTALT g1 AT 97d9 9a9 AT
ATATT A T Tq2-6 AT THEET 98 § 5 a9 %l
AT TEd gl i forees arer |, B0 o ersaraett w1
S st & FY qom B & s § srqams w1

13.

afe #rg STfEHSoEE "1isE g, qr sHeE

AT FT 52

o HETET &1 HT AT 2T

gl

(Framfra werefa afafe va Fraria === 9ok
FT HAT Fh ST & sraenET 9= g
qFAT B)

14.

7 aiferfaat e adff #:d a7 Thuee
T et AT ST =R T

AT T
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(93) I SAferapTdY (TEaahTer)

1. | g=ATH TR SR (TeaehTer)

2. | 9T HEAT 1

3. | afiweor ‘g
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-7 (@ "eTterg T §2-2: %.9300-34800/- F |77 U=
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6. | AT HEfue (Fore) Fem, 1972 % 9w 30 % | 9R A8t
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8. | ®ith wdt * foru sraews dfers v svw | et wdf / Sy B Srasa:
RURELY et st § w2
ATAS:

TSTErd & § T 2 AT & AqAd, 79 a9 AN
o ATATT A HICH & A £q¥-6 AT THH I=F 98
U EET AAETd 1 Fag § S & §
ITHEATI T HIEET TR /AT IUFRT e
T FEeq SHEart & oo (i aqaam *

FT "1t Wt o forg et oy s afers
ARG T HITHET 6 A § AR T 2

T ZAT =R
Tt

10.

afEter safe, afe #1581

Heft T F Ao 7 2 a9

11.
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A = R o ) W ) o A= B 11

fafert & w31 St arett RfRat & wiaeral AT /AT AR/ AL /FTT TEHeE % ATeAT | 9dAT
Rt & " qre § [aita i sqar
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H, T T o were i/t e/
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FEFT TEEF (TEARAT) F 98 9¢ 5 I HF 44T
L TH 2l

EIRIGR (N

HATT/TTST FLRI/FTIA /AT Tee Rawr/aras =
g % SUARN/ATIAT T freafammera/agwr
oA /AT Fearet e # FEeq AT S
THFA U5 9T FHALT gi AT 91d9 9dd AN &
ATET I T Tq2-6 AT THFE 95 § 5 9 6T
AT TE@d g, Y B O "6 taq & #7 aqea
Bl

13.

afe #rg STfEHySoEE? "1isE g, qr sHeE

AT FT 52

gl

(Framfra werefa afafe va Fraria === 9ok
T HEAAT R TS & Seeman (9 &
qFHAT 8)
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14.| 3 qRfeafaat S 9ot F2d 097 THUeET | 9r] T8t
T et foRaT ST =TT
(94) FEwET wgrEw ()
1. | gaaT™ Frwr ggrEE ()
2. | 9z HEea -*
3. | afteReor ‘g
4. | o At % Qe U oae ATAS AAT SATART o AT AqT Hicad & aa wqi-
6 (‘Jﬁ TINTAa T 9=-2; €.9300-34800/- F a1 I
T %. 4200/-)
5. | F99 9T AIAT -4 UL EED]
6. | =T Hreftue (For) Aaw, 1972 % =9 30 F | @ A&l
ST |AT AT AT T ATH T &
7. | "t At gq Aterehaw g AT 30 a9
8. | Hiefl Wt F fory swaeas qferF o srwa el Wl / ST g AT
AT HU TerifRue/arsicssgu sexHifeue & &1
HEtad & ¥ 5 99 &7 Aq9q

FAT "eft At % forg et ey s dfers
JRIATT, TR HTHDT & ATHA H AR 2T 2

Tt

10.

afEter safe, afe #1581

Het AT F qrHA H AT AY

11.

ot it fafer —reft aedft gy a7 vty g,
o afaffremaeT g — qur Al
fatert | w3 st arey ff=eat = afaera

FTITCHE ST, A-TAT hT T9T | TTefT
wert/afafge/say & wreaw | g it
STt

12.

qar /ST RA/eHeT gRT 9l % AT
H, 7 I e wemeta/ataag /e

ST

FATHT SAI:
FATAT qg1AF (FBO) F 92 9% 8 aW il a1 F:T T
=l

RIGIGRIGS

Fg/sT FeE/AE/ATtataE AEriaEsE
g % ITRALATIAr ya Eeateerei g
Tt/ geumEt onfe "@etaa &= ¥
FHATL ST q9FT Tl 9 2 AT foegid 73 aa=
ATANT o STATE aad Hicad % dad <-4 FIar
SIEE qHH 9% 9¥ IHaq 5 a9 & Hataa qar

13.

7fe g STAHSTOHAT HISE g, q1 SHET

AT FT 8?2

Haferd s= | 2l
&t

(Foramfisr wem=fa afafa v Eranta === afaf
T HEAAT R ey & e (9 &

14.

7 qifRafaat ReEd adt w7 a7 et
T qermet T ST =R

THAT B)
EIVEE
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FIITCHE I FATAT Tgraah (A=) o 98 9% 8 a9 T |AT % T HTALT foed Ha o FHAT Fl SHHT
FIRT SULFT ITT ST G2 73 HIHTET o SATHTT a9 HISFT & aad «q2-6 H HAHRT g (FAa) F 18 W
FTATHF B F I=q [HFT AT

(95) FEFRT UgET (AT TeaT)

1. | &= FRFET HETIF (HTAT TI4)
2. | 92 &A1 31
3. | fieor ‘g
4. | T ffaT F a9 ATAS AqT SATART o AT AqT Hicod & ad wqi-
6 (‘1‘0? Tonfaa T d=-2; £.9300-34800/- F AT I
T %, 4200/-)
5. | 999 UT AT IL-F99 S ERE]
6. | =T Heftue (For) A, 1972 % =9 30 | g 7at
ST T AT ST AT 7 ATH T HT
7. | "t AT gq Aterehaw g HHAT 30 ad
8. | =t %rcﬁ * foru sraemsw difers v o | dieft Wl / ey B sraeTe:
RIEDEILY T Jagq [ "gail Fwe [ Fo =eay /

T fareTe et Ao % sAferger o siasta o
A FT el H oAy B/ s
TH.ATT. [ AT e (2 a9 fi st

9. | T #eft T % forw et sy e afers | 951
TRIATT, TR HTHDI 6 ATHA H AR 2T 2
10.| wietear smafer, =fs s v HTefT weff % At ® a7 9w

11. | STt ¥ Fafer —fTeft 9t g a1 9G=d g, | i T s/ Re/eaaa/adt FaEr ®
7 gagfeesmaT g — Jor fafas aT |die § [Qgita T # sgar
fafert & &t ey At Rt v i wode/ Hifed fFanfa ofar F A |
TR

ii. Wt |t F amrer Je § faifa @ %
LA AT 6 ST TT

12.| TR/ RERA/EEET g Adt & A | gare (S i o)

#, 7 I o werefa/statae/smies G

AT FTATAT TETAF (AT Taee) g sa I= + 8

U AT HAT F FAeh 2T HISET HIAS GgMEF AT 2

Tt =T % Fateaas ¥ uger "/t aff wie &

Tgd (AH H oA gU &, 9 39 98 9% 5 99 ol 94T

T A I IR 6 o 3= & arr ghn

I IGRE

BT R I AR L DA N E I CE A D EARN VI ES IR ET
g % ITRALATIAr ya EeateErei g
T/ gegmt ety gefaq e #§ e
FHAT ST qHFH Tai I KA gi AT g 75
JAT ATRT F AR qa9 HIEFT & 9aqd &a7-4
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AT I THEH 9T 9T gAqH 5 a9 #ir Fatea
T "a e et # A 2n

13.

afe #g STAH/SuHET "7iSE g, ar sHeEr

TTHAAT FT 872

]

&l

(Framfre aerefa wfafe e Earia === afefk
T HEAAT R T & seenmgan (9= g
qFAT B)

14.| 3 afefegfaat S@d woff F2a a9 Thoaet | ary 98
T et foRaT ST =TT
(96) FEFRT TgmT (Tt s )
1. | 9= FEFRT GEHAH (Tt @ )
2. | 9T &A1 31
3. | afteheor ‘g
4. | T ffaT % iava O A ATAS AAT SATART o AT AT HIcoHd T ad wqi-
6 (T3 |TTea T dT-2: %.9300-34800/- % AT I
T %. 4200/-)
5. | 999 UT AT IL-F99 S ERE]
6. | =T Heftue (Yo Aw, 1972 % =9 30 % | AT A8l
ST T AT TSI AT 7 ATH THT
7. | "t ATt gq Aterehaw g HHAT 30 ad

Hefy 9t F U amaegs dferw T o
RIEREILY

Hieft Wl / a8 sraeT+:

TEHNRT Y99 [ gt A [ FiY sHaE /
Treor s et Aoy ¥ srfaeer & siaeta o
AT Tt T &=l § \ahae =H1 JArase

FAT "eft At % forg et ey s dfers
TRIATT, TR HTHDT 6 ATHA H AR 2T 2

et (2 = 7 srafa)
el

10.

afEter safe, afe #1581

Het AT F 7 H AT AY

11.

STt =t farfer — et st g =T gl g,
7 yageesHaT g — Jur Gt
faterat & 3 s aett Rt #71 afdeE

qefT At/ /aa/ATE  wHde- Wl
i % 9T qie ¥ [giia {1 % FTqar |

12.

TR /AT /AT g1 Adl & Je
EAEDEAEEERERINAIRIERINIEIREERERI]

ST

I IGRE

F/IST qrE/AETI/aiEtaE FeErEiarEstaE
g % ITRALATIAr ya EeateErei g
Tt/ geumEt onfe "@etaa &= ¥
FHATL ST qHH Tai I¥ KA gi AT g 75
IqT AN & ATEE aaq I & I «a-4
AT I THEE 9T 9T gAqH 5 a9 &t Fatea
et Faferg e # 7 2

13.

7fe g STAHSTOHET HISE g, q1 SHET

TEHAT FT 872

]

gl

(Framfrr wE=fa afafy g Garfe === afafw
FT Fv=aT Agfe arfesrT % sreemEr o= g
AT 2)
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14.| 3 qRfeafaat S 9ot F2d 097 THUeET | 9r] T8t
T et foRaT ST =TT
(97) FE=HE wgrE (v yeem)
1. | TeATH FEHR ggras (Ao yeem)
2. | 9T Her 10
3. | aRftaeor ‘g
4. | T Hfewq & o T Jad HTAS od SN 6 STETL od HicaHd HT a4 &ai-

6 (& HeNTEra ¥ &3-2: %.9300-34800/- ¥ =T T
T %, 4200/-)

T T AT AL-FI7 IS

kRG]

6. | AT Tiefiuwr (o) f=w, 1972 % A= 30 | &) 78t
ST TAT ATIIT FT A7 ATH T 6T
7. | Seft 9T S SATAHAH A HHT 30 a9

Hefy 9t F oo smaeTs oferd ST s
RIEREILY

Heft w=lt / sqae B AT+

o # =Tawe =B \rawmy fwermr (2 aw
# srater)

FT #Hreft et & foro Rgiia ey s afes
JRIATE, TR FTHDT h ATHA H AT AT ?

T

10.

afEter safe, afe #1E &1

HrefT AT F 7 7 G Aau

11.

ot it fafer —reft aeft g an gt g,
a1 gfaffremaeT T — o e
fatert | w3 st arey ff=eat = afaera

IR R R R EARTE R G e i B L e O i
et o | Ale § Rgiia Jifd & a9 |

12.

Tar /I h/eHeT g Adt & "
#, 7 I e werata/atatRg /e e

ST

RIRIGRUNN

ET R I L AR L I D N E e B EA RN VI ES IR ED
&8 & STRAATIAr gt CeateEeriagemer
et /fAT HemET e "@etad &t § wrea
FHATL ST THFT T2 I KA g AT Sorvgid 73
IAT AN % AAAR dad Hiead & aaq wai-4
FAAT I THFA I I¥ AqH 5 q9 A Fafaa

13.

7fe g SrfE/SoaEr qieE 2, 91 I

AT FT 8?2

GELGEIPEREE IR T
zt
(frartta wererta wfafa o faanitr == afafq

FT He=AT Fh T & sraenEm i g

qHAT )

14.| 7 qRfearfaat R adt Feaq a9 THueHT | o] T8t
T qrrmet AT ST =TT
(98) FTIHTLT TETTH (TTRreqon)
1. | TeATH FIAHTL TGS (TTLreqon)
2. | g H§EAT 5

ERiETal
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4. | g &fza F iavia T A9w TS T AT o SATATE AAT AT FHT AT &L=
6 (‘Ff Tonfera o d=-2: €.9300-34800/- F AT I
¥ %. 4200/-)
5. | 999 U AU4T {T-999 g ERC|
6. | FAT | (Yere) =, 1972 % H9w 30 % | R A=l
AU HAT TSI 0T AT ATH TR
7. | e AT g ATARAH S0 AT 30 a9
8. | =t %rcﬁ‘ F oo smaews difer v o | dieft Wit / ey B e
RIEGIY TEFNT vagq [/ ggant fAww [ FY ey
gty frere srerar Ao % srfarger % siaeta e
A F el H oAy B/ s
T, [ WA e (2 a9 fi st
9. | =t et weff * forw Fratfia smy sie afers | 7LF
TRIAATT TR HTITHET F ATHA H AW AT 2
10. | afeeteT smafe, afs s 2r et oreff o ATl | a7 v
11.| sff it fafer —fieft weff gy ar wa=fa g, | eft weftafaRgresaaadae <mde- 9df
7 gAgRR/EHaT gRT — For At | Rt & am qie § Faiha S F saqam |
fafert & aft st et fefRet = afera
12.| werafa/afafaai/araas g adi F A | afaEgfe:
#, 9 I S v/ AR~ 6 | Sgymer awmmmmmiftE feeaesi
SITUAT g F ITRAATAT g Createeeri/agwr
TS/ GETET i "atdd & § F1Eed
FHATT ST THEE Tal1 9T HALT gf AT oiegid 79
AT ATTRT & ATHAT A9 Hicad % aaqd &ai-4
AT I THFH I 9T qAqH 5 a9 Fir Fatea
AT Hetera et § i 2n
13.| 7f #F SThE/Suer qieE g, 97 SHE | g
HTHAT FT 872 (Framfrr wefa afafey v fFart === afefy
Fr Fv=T fAgfe arfeerT % sreemaEr o= g
Tl )
14.| 3 qRfEafaat S Ot F2d 097 THUeET | R T8t
T et AT ST =mEn
(99) FEFRT g (i)
1. | gaam™ FrEFR qEEF (1)
2. | g HEAT 5
3. | afreheor ‘g
4. | T {feaT F SAaa T A HTAS AT AT o SATATE AAT AT HT AT &L=
6 (‘1?? Tonfeara o d<-2: €.9300-34800/- F AT I
T %, 4200/-)
5. | F99 9T AIAT IT-FIT U EED]
6. | FAT HIEUH (Yo F=w, 1972 % H9w 30 % | R A=t

AR |AT AT AT T ATH T &
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HefT T g Afershae s =T

30 a9

et 9dt F o sraess dqfersd T o=
IR LI

Heft Wt / saer B sraeTs:

ST SRR /=T Sr=niER § \rasme =390
HTAHTT (ST |

Fat H1eft owoff & forw et sm s dfern
TRIAATY TEIAT HIHET & ATHA H AN AT 2

T

10.

afeftear srafer, ofs g ar

HrefT et 6 AT | AT Ay

11.

Tt 1 fafer —fieft 9t gy a7 gt g,
1 wfafReemeT g — T B
faternt | w3 st arety ff=eat = afaera

et swli/afa g r/aaa/ATE  wEHe- Wl
Rl % JT= qie § [giia {1 % aqa |

12.

gar /I Re/HeT gRT 9l % AT
#, 7 I o werefa/statagte/smie
ST

BIUGR N

FE/AST ALER/AATE/ATAEE AErai/aEsas
g % IURAATIAT gt Createeeri /g
Trsl/faha gegmt ety g@efaa o #§ e
FHATN ST GHFHE Ta1 9 F1AA @i 7 Sregid 79
IAT AN & ATET aad I & I «a7-4
AT I THFHH I 9T AqH 5 a9 Fir Fatea

13.

7z Fre ThE/SuEEh dJisE 8, 9 I

AT FT 62

AT HEted &= § A 2N

-

(Frarfra erefa afafe e Fraria === afvfk
FT HAT Fh e & saengan 9= gr
LETIE)

14.

T giferfaat e adi Fd a7 T
T et AT ST =mE e

S Gl

(100) FEFL TEEF (AT 1)

1. | 9e= T FTARTLT TETTH (FET IT)

2. | 9T HEaw 4

3. | afreheor ‘g

4. | I AT o S I oae ATAE Aq SATART o AT AT Hicad &l aa wqi-
6 (‘1‘@? TINTaa T 92-2; €.9300-34800/- & a1 I
T %, 4200/-)

5. | F99 9T AIAT IL-FIT U TIq

6. | AT HEhUH (Fore) F=m, 1972 % A=9w 30 % | R A5t

ST |AT AT AU T ATH T &
7. | et AT gq ATARAH g AT 30 a9

Hefy 9t F oo esmaegs dferw T o
RIEDEILY

Hieft Wl / a3 EeT+:

qeeq g A= § =ras Fir =

FAT "eft At % forg et ey s dfers
TRIATT, TR HIHDT 6 ATHA H AR g 2

T

10.

afeEftear srafer, ofs #rE ar

HrefT et 6 AT | AT Ay
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11.

7t =t farfer — et st g =T 9wl g,
1 wafaReemeT g — T B
faterat & 5 s arett Rt #71 afdeE

et A /aA A r/aaa/FTE wEHe- Wl
i % g qie ¥ [giia {1 % e |

12.

TR /ST RA/HeT GIRT 9l % AT
%, 7 I o werfa/sta g esmees G
ST

EIRIGR R

e A B L A Ll D e N E I C LR R LD RIS IES I B Ed
g F SumEi/ATIar yr Createeerriagw
Traa/fashT geamEt anfy d@efaa o= § s
FHAT ST THF Ta1 I F1Ad gi a7 Rregia 75
IAT AN F ATETE Ja9 HAfEFT F Ja+ &q7-4
AAAT I THFH 9% 9T AqH 5 a9 #ir [Fatea
AT T e e § i En

13.

gz #wre ThE/SuEh disE 8, 9 s

AT FT 62

(!

(Framfrar gerafa afafa va Granfa === afaf
FT HAT Fh e & saenane 9= gr
LETIE)

14.| 3 afefeafaat Sad vl Fa g9 Thoaet | arp a8
¥ qrmRet T ST =TT
(101) FEFRT TgEF (399)
1. | T EIREICERE N ERET)
2. | g HEdT 3
3. | afieeor “q”
4. | T §feem & faiia U gt AT AqT ATANT o6 STLATL A Hicad & aa+ waqi-

6 (@ HeNfaa o 9=-2: %.9300-34800/- & &7 U=
T %. 4200/-)

FAT IS AT AL-FIT IS

EED]

T He o (Yor) fFaw, 1972 F a9 30 +
ST AT ST AT T ATH T

AT TR

T AT g ATersha e o HHT

30 99

Hefy 9t F U smaeTs dferw @ ey
RIEDEILY

Hheft et / sgaer B AT
ER R ERIG IERRR I E IR RIS ERC AR

Far Heft oeff & forw et sm sie dfers
TRIAATY TEIHT HITHET & ATHA H AN (T 2

T

10.

afEte safe, afe #1E 21

HefT AT F wrEe # DA

11.

7ot it fafer —reft aeft g = gt g,
1 shafaReeme g — T B
EICRIEG R ESIEECIE IR E R AR SRR

U SR R R AR TE R G T i B e O i
et o |t Ale § Ryt Jifd & aqem |

12.

aareta/I AR Rh/THT g Adl & AT
¥, 9 U= o /gt o/

ST

fafaerie:

FE/TST TLER/AEET/ATataE FeEriaEsE
8 % SUHANATIAr W EeAteei/agws
T /At weuret ety "efaa e ° s
FHATT ST THEET T&I 9% H1Aq g1 AT ™iegie 7
JAT AIART F AT qq9 e  oqq &av-4
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AT I THEE 9% I¥ FAqH 5 q9 A FHAtea
AT "aterd e § £ 2n

13.| Ffz #re TRH/FUEET di5E g, v SEE

&l

AT FT 22 (Framfr a2ty afufy o3 Rrawfer se afif
Fr =T Fh ey & e 9= g
qFAT 8)
14.| 7 R feafaat S adt Fed g9 THUEET | oR] T8t
T et foRaT ST =R T

(102) T TETT (FFRESATT T TYE)

1. | TEa™ FRIFTLT HETAF (FFLETTAT AT TLLE)

2. | 9= e 2

3. | &t “g”

4. | 7 #feF & Savia T dad HTTS AT AT 6 SATHATL S A T Aq w2

6 (T HTET ¥ §=-2: %.9300-34800/- F AT I
¥ %. 4200/-)

5. | FI9 UT AIAT I-FIT IS

ERE]

6. | AT " (o) W, 1972 % a9 30 *
ST T AT TSI AT 7 ATH THT

IV GEL

7. | et At gq Afewaw g AT

30 a9

8. | @It st & forw saeas dfers v o7
RIEREILY

Hieft Wl / a8 sraeT+:

9. | AT MefT AT F forw Fatha sy shw afers
TRIATT, TR HTHDT 6 ATHA H AR 2T 2

gl FrfercaT s =i werarer ® wrae o =t
Tt

10. | af¥ter sty ot #g &

Het AT F 7 H AT AY

11.| 9T ¥ fafer —refy st grer = ety g,
a7 [emAe g — @t fafee
faterat & 9 s aett Rt & 1 afder

qeT Wt/ Re/aay/ATd  wHHe- AT
AT & " qe § [aiia T sqamr

12.| vRrsfa/afafRge/emEe gre wdl F ArHe
EAEDEAEEERERINAIRIERINIEIREERERI]

ST

RIGIGRIGS

F/IST qrE/AETE/aiEtaE FeEriaEstaE
g % ITRALATIAr ya EeateErei g
Tt/ geumEt onfe "@etaa &= ¥
FHATL ST qHFH Tai 9L KA g1 AT ovgid 75
IqT AN  ATEE aaq I & aaq «a-4
AAAT I THEE 9T 9T gAqH 5 a9 &t Fatea
AT FaterT e § Fian

13.] #fe &g SH/STuHEE JisE 2, dv S

&l

HTSAT FT 22 (FRrarfia w5t afaf ug frarfie === gl
FT F=aT e aTfesrT % sraemEr o g
THAT B)
14.| 3 IRfeafaat SFd At Fd 9097 T | a0 Tal

T qermet T ST =R
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(103) FHEFT TET ()

1. | 9&= T FIHFRLT TETAF (TH)

2. | 93 HEear 3

3. | fieor “q”

4. | o AfeET % Qe U oae ATAS AqT SATART o AT AqT Hicad & aa wqi-
6 (‘1‘6? TITaa T 9=-2; %.9300-34800/- F a1 I
T %, 4200/-)

5. | 999 U AU4T {-999 g ERC|

6. | AT HEfue (Fore) Fem, 1972 % 9w 30 % | 9R A8t

ST HAT AT AW T ATH T &
7. | "t AT gq Aterehaw g HHAT 30 ad
8. | et w?ﬁ #F forw smaemsw dfer i s | dieft welT / Sray B AT

RIEREILY

TE S TI/IT=RA H = i ot

FA7 "Teft At % forg et ey s dfers
JRIATT, TR HTHDT 6 ATHA H AR 2T 2

T

10.

afEte srafe, afe #7121

et AT F AT 7 AT A

11.

7ot 1 fafer —fveft aeff grer a7 gty g,
a1 gfafagfeesmes grr — qur fafas
fatert | w3 St arely fef=eat = afaera

HqTeft /A R/Aaa/FaE  wEHe-  wdl
Rl % g qie § [giiRa T & 1 qamr |

12.

TR /ST RA/HET FIRT Al % AT
H, 3 T S qereta/ata g e/
SO

RIGIGRIGS

F/TST gL /AETI/aiEtaE FeEriarEsaE
g % IuwAlATIar g Eeateemeiagar
Tt/ geumEt onfe "@etaT &= § FEa
FHATL ST qHFH Tai I¥ KA gi AT g 75
ITT AN ATET aaq e & aaq «a7-4
AAAT IHH THHE T8 G =AqH 5 99 H Hafaa
AT HETAT =T § T

13.

7T #rg SE/Sua dieE g, qr 3

TTHAT FT 872

gl
(Framfrr ot afafy va Frarfa === afafe
FT Fv=aT e aTfesrT % sraermaEm 9 g

THAT B)

14.| o IRfeafaat SFd At F2d 997 T | au Tgl
T et FRaT ST =TT
(104) FTEF TS (WSO S @)
1. | 9&ATH FIHHILT TgTIF (W01 / oftq @)
2. | 92 HEdr 2
3. | Rt g’
4. | g &fza F iavia T o9w TS ST AT o SATATE AAT AT HT AT €<=

6 (T3 HeifarT ¥ §=-2: %.9300-34800/- ¥F AT T
¥ %. 4200/-)
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5. | 999 U AU4T fIT-999 UT ERC|

6. | FAT | (Yere) =, 1972 % H=9w 30 % | R A=l
AU HAT TSI T AT ATH TR &

7. | e AT gq ATARAH S AT 30 ad

et 9ot F o sraess dqfers o o=
IR LY

Heft Wt / saer B sraeTs:
Arfaer/za e Sshfaafar & wras 7 fof

Fat H1eft weff & forw etfa sm sie dfern
TRIAATY TEIAT HIHET & HTHA H AW AT 2

T

10.

afefter sy, afe g 2

et AT *F 7T 7 AU A9

11.

a7t st farfer —=freft st gy At geela g,
a1 wfafaReemeT g — T A
faferat o« ST arett =Rt =1 afaera

et sweli/afaAr/aaaa/ATs wEHe- W
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T
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9. | T "eft Wt * forg Faifa sy s afers
AFTATE TEIA FIHF 6 AT H AT 2R 2

T
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2. | 9T &A1 2

3. | afiweor ‘g
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AT TR

7. | et AT g ATARAR S AT

30 ad

8. | ®eht weft * foru swaeww difers siw svx
RIEDEILY

Hieft Wl / a3 EeT:

=T =% 92 RISt fAw & 919 BT § s ascay
f=fr

9. | Far Heft weff & forw Reifa oy i afersw
AT TR FIHERT o6 ATHA § AR GIAT ?

T

10.

afefter sy, afe g 2

et AT % wrHer 7 7T A9




134

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC.4]

11.| 9T 7 fafer —refy st grer = =t g,
1 wafaReemeT g — T B
faterat & 5 s arett Rt #71 afdeE

et A /aA A r/aaa/FTE wEHe- Wl
i % g qie ¥ [giia {1 % e |

12.| FErafa/IA AR/ g7 AdT & JrHe
H, 7 I o wemEfa/statag /e e

ST

gfafagfe:

FATT /ST AR T/FATI /AT & Rera/arasi=es
g % SURH/ATIAr yrea freafaEmera/agw
TeA/faed = HJeaTelt e § wrAed wEATT ST
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e A B L A R L P e N E I E R R LD RIS IES I B Ed
g F SUmAATIar yra freateeeriagw
Traai/fashT geamt anfy d@efaa o= § s
FHAT ST THFE T&T I F1Ad gi a7 Rregia 75
IAT AN F ATET Ja9 HAfEFT F I «q7-4
AAAT I THEH I8 I¥ AqH 5 a9 i Fatea
TaT FaterT e § i En

13.

afe #g STAH/SuHET "7iSE g, ar sHeEr

AT FT 8?2

&l

(et ger=te afafe v Bt === gl
T HAAT R ITEETT & seenmgan (9= g
qFdl B)

14.

F gifertaat e adi #d a7 Tt
¥ qrmRet T ST =TT

S Gl

(116) FT=@T 9@+ (3<)

1.

EEGIR]

FATAT qgE (o)

9 &7

38

ERiETal

un”

2
3.
4

T A F ST T A

ATAE o AN % ATEATE I HicaHd o7 oad
TAL-4 (TA-FMET aa=9T9 9 &€ -1: % 5200-
20200/- F TT IS T =. 2400/-)

T IS AT AL-FIT IS

ERE

7 "o (Yer) =, 1972 F M=w 30 &
ST |AT AT AW T ATH T &

I EE

T AT g ATerha e o HHT

30 a9

Hefy 9t F U amaegs dferw T aew
RIEREILY

el welt / s R 2 s
Hro ZafifRue) srdfieseyn deadiftue

FAT "eft At % forg et ey s dfers
TRIAT, TR HTHDT 6 ATHA H AR 2T 2

S Gl

10.

affter srafay, afz g &

e T A A a9

11.

7ot it fafer —veft 9t gy a7 gt g,
1 sfafaReemeT g — o At
fatern | & st Ay et = wfaera

HTeft AT/ /TS T

12.

wareta/g AR /smAST g Adl & AT
EAEE SAREER RN ERIGIEIGEERERI]

ST

AT TR

13.

afe #rg STfESuHE? "1isE g, ar sHeEr

AT FT 52

]

gl

(Foramfis Ter=fa afafa v foranhs === =@
FT HAT Fh ST & sraenET 9 g
qHAT 7)

14.

7 gffRafaat Red adt wea a7 Thoasr
T qrrmet T ST =R

AT T
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(117) FETST TEEF (ATHTT TSGHT)

1. | TEA™ FEATAT FEIAF (HTHTT TT4)

2. | 92 &A1 16

3. | afieeor “ar”

4. | T afewq % Ffaia o Faod qTTA AqT AART o ATAE 9ad ATH HT aad

-4 (TE-HET aaqd T 9 -1: % 5200-
20200/- # &7 U< T =. 2400/-)

5. | 99 9T AT - IS T

6. | FAT | (Yere) F=w, 1972 % H9w 30 % | @R A=l
AU HAT TSI T AT ATH TR

7. | T AT gq ATARAH S AT 30 7%

HrefT 9t % o sraess dqfers o o=
IR

et wff / e/ R 3 srasT+:
i. BT AT e FEeataeTey 7

ii. FET T AT

F7 |1eft ot & forw Meifa ey s afers
TRIAATT TR HTITHET & ATHA H AW AT 2

IV GEL

10.

afveftert srate, afs w2 21

HrefT T o A | q A

11.

7ot it fafer —fieft aeff gy a7 gty g,
a7 /ST gRT — aur e
fatert | w3 st arey ff=eat = afaera

i, " i e & AT g qeretd
ii. T AT /AT G/ ST
iii. T A=t % " e # Rgiia fifa *

STHTT SATHIT o AT IX

12.

qar /ST RA/eHeT gRT 9l % AT
H, 7 I e wemeta/ataag /e

ST

TR (i Ewri 9de):

edl 7T &% & (oo fFeforfea amgar &
ERCEIE EERENS

EIECIDR

i. FoRerT wrearaT e ferafemmes & =Ry

ii. LT T ST

iii. AoAT TR T2T % &9 § &7 F 57 8 99 Hir
e 3T =2 T 2l

13.

7fe g STAH/ESTOHET HISE g, q1 SHET

AT FT 8?2

&l

(Foramfits wer=fa afafa v foranhs === =@
FT HAT Fh ST & sraenET 9= g
qHAT 7)

14.| o IRfeafaat SFd At F2q 9097 T | aE] Tal
T et FRaT ST =TT
(118) &% T AT1F
1. | ge=TH TITF FIL ATAT
2. | 9T =T 8
3. | =ftaTor “ar
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4. | T AfFT F e T A9 TS odT ATANT 6 AT I AT FT od=
-2 (TE-HEMTET aa9aE 7 o€ -1: % 5200-
20200/- F |17 IT T %. 1900/-)
5. | =9 U 4T {-999 U ERC|
6. | AT HEUe (Fer) Faw, 1972 % M=\ 30 % | AR Aol
A HAT TSI T AT ATH TR
7. | et wfT B srfEreram s AT AN ARl
8. ﬁﬁﬂﬁ%%"‘{ﬂﬁ?ﬁﬁ'@?ﬁaﬁ'{m EIEERED
RIEREIL i. TEAT FEAT IO T AHFET
ii. STSTET &7 19 Sfi% srgwa
iii. ey gTEfET ATzEe
9. | = #reft wff F forw Muifea sy shw dfers | e 2
JRIATE, TRId HIHET 6 ATHA H AW SR(T 2
10. | wffrer sty =f% 58 & ] el
11. | st st fafer —=Teft At gy 97 q=r=ia g, | STae/srses T
1 wfafReeres g — @ G
Fafert & 91 ST Arett RfRat &1 wiaerd|
12. | garsta/afaf g RA/ETHE g7 AT & /I |, | A0 Aal
T IT e e G
ST
13. | afz #¢ SfEf/fveh qisg & 97 s | A ARt
AT FT 8?2
14, | 7 qifeataat S vl Fq a9 THoaeT § | 0] T8l
T AT ST AR T
(119) w<EY ZTEHT w6
1. | 9&9T™ Aeel e TTh (S A/ a/eheX
TS/ 3T =T FAT FHATL)
2. | 9T "7 85
3. | aftweer “ar
4. | T #fewg F a7 oA A Aq AN % ST qq AT FT aa
-1 (‘ﬁ TITtaT T d<-1: %.5200-20200/- F
qarT U< T =, 1800/-)
5. | AT 9T AAAT AT-TIF T ERE]
6. | FAT THEUH (Yere) W, 1972 % =9 30 % | AR A=l
AT TAT AT AT T ATH T &
7. | #veft syeff 2 erferraw sy IV GEL
8. | Heft wedt & forw smasws GferF sfiw orvw | |l FerT IO AT AEdrATS
RIED LY
9. | =T et welt F forg Faifia smy s dferw | e =t
AT, TR HITHDT F ATHA § AR ZIAT 2
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10. | gf=ter safar, af € 2r HTeft et & wrHer § v a9y

11. | A<t T fafer —wTeft 9ol g A7 TRt g, | i A e/ArSed e

AT iR/ grer — o fata @t | st frat F e Te i faifa G F
T T S areft Rt st gfdera Wg}:ﬂ;q‘ra;wwq-g

12. | FETETa/I AR/ g7 AT & "9 |, | A Aal
7 Iz oma aEefaafagieesmaeas B
ST

13.| afe e SAER/STTEHT AR 8, a7 SHehl | 9N det
LT T 872
14. | 3 wfefRafaat S adt Fed a8/ THoEET 7 | aR] T2t
TSl T ST AR

T I

1. “Ffs= w1t % O wrdw S Saedwar & AqHT, WAl WA § [ T EEedt & sava M
TIAT S AAT | & Hle U, T, AT TAHT Fls GAMST, T4 [HIera sl T & AT ST TGl gl

2. A HHT, reAfores TRAAT, S arfe et F #t [t e, {6 96 #1927 gq I fasme
H Sfeafaa @t Rt T+t 987 9% At & o =79 g {97 9Ra a9 R0 999-999 9% ST

faerTieaert & sram Rt

3. ST AT 9T WA & o0 g T a8t i, ST "aterd qai  forg #@¥eft seff & siaqsta Aaiia )
STt & e I AT o oI S FAT ATLT T 6 HIAET 6 AT gT|

4. “giatagin #T srater, e za e & 2 03 T o arg[-Hent 9& 9% 36T A7 TR e e/ faramT
T hE FLATL H l T8 ATAAZIh i srater | T &, FTHd: 5 99 & (e dal gl 86 Ud arq4 a9
# srafer 3 foro wiafaefe fBear #1 ot swwer: yaor geo vd agmios & Fotgam gem”

5. TAEETET § TTAFh & ST T% HIALA het AT ATARTE/FHATL o6 ATHAT T I ATAETT Aol R

6. “Trelt et o forw seferg wat &, wdt At # sfeataa sfafagfn, dfeer sfe St s 9t @t &
T T ST FRdT g1 THT TR Tarata/ HHd Fanie 93reT wier & o srefera aat 9% 73 9ee=ta 8q
ST AT IUASY 7 I, AT v AT AAT (HAAT 6 SATHTT TA <R, HIGGT AT =T Tl (At F 9T
ST Tl g1 39 3227 & oy Hfhsmal STt gt Terd TIehiit gl

7. “UETSTET & Tare [Aaersh, Toeq et TOoRaT 6 Favid, AMaeTha a1y Ud IUIh 90 ST 9%, TAHTS 4T
FT FHTA ATTLTFHATAT T T FA g STIHEIH, TgIAF HE9h, TUTH ATAFRT T FTARET TE1AF &
Tat 9% R &7 3 & (o7 9 Al 7 STANT T Tohl gl h0d Al 6 oy fRem-fAer Feferfed gim—
i, FOE AT T FIAT SFHTGAT I TEA F &7 a9 6T TRETAT srafer o gaterd 98 a7 = B
STTURTT qAT Ieg, (AH & T=Aord 30 9% aa9 Ud 9 &4 007 S| TRETET Tafd % ahadrgad qor g
Tt FRE I 3T IUh 910 ST 9%, TRETETeie &0 e § worft 97 9% = R s

i. 37 3 & TRl T FA AT SASIASUR TAAT THE T(AST AT THE TEATHT TAT TAAEALTH
IERT F A T 5 AYET eI ¥ A ST G Fe9d F Rl gq 99 9ol ey (Eadr
ASATUAT), AT TAAT THIT GEATFT TIT TAAIITE F T 10 TR HEqE1 T T JTOIHAT| 0T
srferspTdY B oTeft umemEareus AT § off 25 Heemet &, AT FERET GgTad g Wl UHSTSIUE & o i
50 e & T ST

ii. “FOE T F 29T F, UL F forw oot At § Matfa afers Tvaar F e, e ar R s
Aferaer § gieaford o7 Jafaa o= | TR0,/ TS ied-Un a0,/ "rasmae R (2-a9iT srate)
T AT I 9% % Torw ore dfersh At /T o, e o Fae e 1 e s wr g

iv. TRt T 72 & o e At 39 €A1 | Tal ol STUIHt gt SHT AT T&ITHH 6 SAqHY Fid8 Taf
o [T T TS ¥ F9E werHde AT SAriSTa AT ST ST g1 STaT AT ST Yeartad 2, 3T SHaET
e ot A gem
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V. ASATEU TF THFE HEATHT T A¥ T2 AfAAT g Taer "o % [orargare v e s 7
LT R A FAT AT A+AAT o T I o AT | g7 TAqT TARTH A AAq o SRR AT AT
Tk TaTH TRIT ST FhaT g1 36 9 U HEITS 9T <F gl g

8. Tl o Te{T AL A H AR SFEaml I 33 ST T ATaeTH AN A5l 2R

9. for wa ST e & fardrw=rar T At we=aT/efaERET, g AR § wiag e F srame o A
o2 STTaT g, & "etaa ug gq MeTia aaaq T & e arierfiE YTa w3 7 fadeq 99 99d 5 oar
Al sfEaT &t T & o g o § T oad, A U TRt ST FEAT ST T 996 &,
T TA/LTIF ST FIT TR A Aedl U TRATeAT T THI-T5 T A1 S0

10. “g4dT 9aT F forw "eft wofT gferar = =2on § 73w geft— (i) Tfe ST smaset i gear afdes 2r, ar
FET AT TLHEAT o AT | T QTSI TeadT, (ii) TR qIETd T et 6l sSa-agard, e
FITHE T TATET THNT F TN, S HaTed TN o TANTeReT (e sfasta o= s B = )
Tt fafers wamT % uF wiatAter ertae giv, (i) Ffrnat stfasrT g sefa/fsa afafa grr swfas
Tty e (S /A9 F T § TS F 7 T FH UF GaragT Areml Hwi gHAr
AaT ZRMT, 37 (iv) =9 aafa g sifaw arerenTe, fSaeht steaeqar UaeiEEr & o Aeers w4
STAET o T=ferd AT 6 AqATL, H9g a1 Ud qig H Ta1 6l AT o Hls ATATHIT AT Tal 647
SO

11, “FTATHT IAIAT Faterd AT =AAT § MG 987 9¥, FIeT 9a¥ 98 § a9 qr=dT Tarer v ar g
T o TATT TAT STATET T ST TC ST 9¥ T&H 63T SITUAT| FIATHE I9IT § TR 9T I8 il
Tsft et v A, s aaq Fearer ot ot g, Y89 B ST /98 F 9&l F o 9ereid,
FTHS AT TAT HiHa AR aar § i gerefa afafa grr arearerre ateaterd grm, e
AT | ATIRTRAT 1 TR q/FATHE IHAT o (7T ITLTHAT T ATHAT AT STUIT| FTEATRTT THAT 6
FEH/AEEES AT IART dated  ARIIHT ygg  fAoas g Feia BFEr smom
qT IS (T /g ) F oIy, STH ITHEar it SUThaT #T Jodisd arus wrd =eared {Jre,
QT J4T AtHerd, 360-FUt qeaian quT srvreff g STt % qwey srot Suetegat/fAearfaa et #r
YT Fd gU AT ST ATt TEQI o ST T Fe(T1”

12. “79 AT AART F ATATT A9 HICHT & U gf da9 &< & 10 a9 7 4T 07 Fed I, TR 98 F
AT | T-F7F7cqF @ FFFT va A S, gord & aris wEtaae e, q69r St
AT AT 9 FArAwi SR aiita g STh 90T S0 A2-Fraics BT ST Hi7 AST9TT Fao
TAHTETET il TRIRATIE Aol (MFAT # [A{EE 1) & §ag Tarafd a7 Tad § FHART 6l eI AT gl 77-
FTTICHF [FTH1T FFTIT I XA & (0 ATH YT Tgd Aol AAT g T-F1TIcHF 13717 FeTTT
QU FHAT SAREIH T ST I8 ATTAT 77 F Fle qa Al R HAHT TGt & 997 37 9a4
Tt &1 5 FeFrgiars AT segT F qag |t y'm BT o gy, s aaaae 9 el
TRt foe 9 & srfaf aa Merior /g1 e strowm

13. FAT % T UAHTSTET FHAT 6l STATAH JoF IT (A hed 17 STAHAT o HIL0T IHeh TRATL FILT AT
TR0 ST 3T Tt Hohe ol 32 F2 g, ATHIT (Hh ST 9% FHTAFRT TgIae (AT Ta4HT), HITAT
HETAF (AT TL) TT Hedl TTeT ET% o T&T o for, Areraeh i qT=7ar o e f&a=me s
| FTHHRTLT TGTAF (AT Tared) F 98 9 e gq e ofF B & ' = seEr seass 9
TRt it fafesr sraerssrem o forg Ratha dfere Trear stffar gefl e 9gmeF (AT Ja99)
TUE Aoel STl TeTF o Tal o (o0 Qfersh TIar Safad 9&i & FdT (MFAT 6 AT T ST ST 9T
et & oo sfemaw sy FwT @Ry 98 R 3| IPeT & fow etdrat &1 Aaieor, d@&tea
FHAT/ATIHTLT G AT AT H e ATHIRT  SATHTE TRAT FATUAT| S FHATL GIRT ATHIRA T&q
Tl T =T g, ar afare St o TaT e REAT F SATE A SOt g4 e a7 FRE,
HETerd 98 o 9T (HIAT % FqER Suasd et & fawg it Sruft)| 7t g&teq 98 7 #re R sueey 7
g, a1 e Fafaa e § us sfeweas 12 & fGwg i Swth v stfeweas 92 9 #F 72 [Aghe #r
Sqq: IHT e H Iued g arert woH FHataa Riww & fGeg samEtsa fhar s, S o adt go
& & yEartad A7 =9 Rear-Fgen § aftatoa 7 B Tu srgeT srenfa Feteat & wetea a9t qwet |
ST & Hated AFEE AR gl”
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14. TR & 9l =T # e aiaadl w GFaterd e & o gered fhu S 3 8, ST Jgarar
HATAT % TS o ITLA 7RI T TIATre=i 7 g ToAT THATIES A@LIFKATH o F AT g4 &l 39
THRAOT AT H FqqTE FHATRAT & 2a, Foqerar qom FMiawar gt = % o g Feas & v
fgere % TRl g Saa i aZaT w7 TTaemT 39 FHATRAT & (o7 ITAsL g ST |H9TTerd i ==t
F AN B9 | T 791 7 Far § | Sefaq A<l Faei % A0 21 & a78 7R § FAT TgOr A AT T
T =T forg = uat gq Hiied feraniir 93veT #7 STaeT Sus a8t Rl

15.  fwm % 3 w=T S e B e § s 3 srasme R @@ afty) 2, s92
TR 3 FTATHF ITIT F A= B3 gavt § gieqtera fFrar sroam |

16.  TRTTHH o ATHIT 3T IFAT U= o MeTa ~IAaH TRAAT-HAT STater IO F2e o6 392, ot
STHIEATT HaTed Ug  forw st oft #¥eft At srrergf=ra &r SITustt, 39 U2 Aaa Feed & 91 g

17. UAEISTET | SIqael e 92 Al ST AT [ (MRAT AT TERTE o [QQTTHGen & SAHTL gl ST ae
smerme it FAgfe & uaeieY a1 sa geg @wredl #§ ffafaa Faie 1 w i afewe am 92 gem sqey
FHATL & ATTIIT/ I=FLET/ AT/ AT AT T il ATART ITH Tl g1 ST T2 [Hf<h hr
FATY STeHaT 4 TU H ATer® Al g1l IIHF Hih srater 3 a9 i gRir, o srfesad 1 a9 I Jgrar
ST FhaT &

18.  ATASAE ITHAT, AATEF AT Targ At anfe §, fHL0 Jaqqm= T 197 Ja99 97w
IR o FAA-THREAAT T AT e I FAWE qA A 3 TGS 9 F T 9T A Jrosm)
RSt o § Frea =ARAET & AT §, ST ST T JAAT GER/ATAS A E STEAT AT H hrEd
gt o foru Mg tiRa aqaame & i STusi)

19.  SIEE, AT ST, Sqg=a Saed, @7 =T a9, ofiF =7 § F9s 311, Renem,

JATA AT AR g LT TaT T (Aol quT A § e qTIT T T e Faefl Taemd qa
LA T qHI-HT I AT Q9T AT Saer & SI&d gl

20. TR fF srEeTeRar & AqETe, AT Ol o (o7 ITE e & § e Aqed A7 Aeqa feawor getad
92 % o stferg=eT ST Fd 997 Tae Aaers #F St & [Rgia BT smom

21.  UErEld, HET @R o0@T 907 FEE S99 g AR q'retd Gt f SoF 99 F &1
FR—STALN AT JATS H—3F FHATAT o o0 AT 1 STy, Sregia 1 S9a<1/1 Jarts Fr Heita
TRIAT-HAT SAATer T H [ gl

22. 9t gerefa afEta qor Famie =se=/ERET bt w1 e [Agie e & FAoEmer
AT H Hag § AT FLHIT G AT fRATiaen ey B s

23. UAHISHT & &E(F FwATEAT 6 THE/IHE AfgEwRT F e Mad a9 oM\, [ E
THE/TATLT ATAFRTE T TTAGLTE AT HIT STUIT| T ATHTHA ATARTET o TAHTH TaATH & T g

24, T TTALTH TAAAT AT HAHT T T 4, A e § et wamre it Beera g a2 Serdier &
IEUBEGIEIRIGERER RS IR i

25. T TTALTA/HITLT TSI § STTEEAAT o0l fafer & TAret 2

TS FHTY a9, o Her®
[Fr=TTa=-111/4/31971./578/2025-26]
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NATIONAL COOPERATIVE DEVELOPMENT CORPORATION
NOTIFICATION
New Delhi, the 1st January, 2026

F. No. NCDC:2-1/2025.—In exercise of the powers conferred by Regulation 7-A of National Cooperative
Development Corporation Service Regulations, 1967, the Board of Management of the Corporation in its meeting held
on 17th October, 2025 has amended the Recruitment Rules and decided to adopt them as under:—

(1) Deputy Managing Director (General)

by promotion/
deputation/absorption, grades from which
promotion/deputation/absorption to be made

1. | Name of post Deputy Managing Director (General)
2. | Number of post 1
3. | Classification A
4. | Pay Level in the Pay Matrix DR/Contract:
CTC based, negotiable as per market standards
(Remuneration/Pay Compensation will not be a limiting factor
for a deserving candidate and can be negotiated in consideration
to the last/current CTC drawn)
Deputation:
Level-13A of the pay matrix as per 7" CPC
(Pre revised PB-4: Rs.37400-67000/- with Grade Pay Rs.8900/-)
5. | Whether selection post or non-selection post Selection
6 Whether benefit of added years of service | Not applicable
admissible under Rule 30 of the CCS (Pension)
Rules, 1972
7. | Maximum age limit for direct recruitment 55 Years
8. | Educational and other qualifications required | Essential for DR/Contract:
for direct recruits Master’s Degree/Executive MBA/Post Graduate Diploma (2-
years duration) in Business Administration/ Management/
Marketing/ Cooperative Management/ Cooperative
Development/ Agri-Business/ Rural Development/ Finance/
Banking/ Human Resources or other such fields as are covered
by the Corporation’s mandate.
Experience:
20 years’ of experience in Cooperation/ Finance/ Administration
sector of which minimum S5-years experience must be in Pay
Level-13 of the pay matrix as per 7 CPC or equivalent. For
candidates presently working in private sector, the CTC should
be comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.
Preferred:
Experience in cooperative organization is preferable.
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in
the case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Direct recruitment on fixed tenure of 5 years or 60 years of age
Recruitment or by promotion or by | (Whichever is earlier)/ Deputation/ Contract
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. 1 In case of recruitment Deputation:

Civil Servant of the rank of Director in the scale of Level — 13 of
pay matrix as per 7" CPC to the Government of India or
equivalent in the cadre having experience in Cooperation/
Finance Sector/ Administration in Central/ State Government.
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13. | 1f a DPC/DSC exists, what is the composition | Yes
(Composition of DPC and DSC may vary as per the orders of the
appointing authority)

14. | Circumstances in which the UPSC is to be | Notapplicable

consulted in making recruitment

(2) Deputy Managing Director (Finance)

1. | Name of post Deputy Managing Director (Finance)
2. | Number of post 1
3. | Classification A
4. | Pay Level in the Pay Matrix DR/Contract:
CTC based, negotiable as per market standards
(Remuneration/Pay Compensation will not be a limiting factor
for a deserving candidate and can be negotiated in consideration
to the last/current CTC drawn)
Deputation:
Level-13A of the pay matrix as per 7" CPC
(Pre revised PB-4: Rs.37400-67000/- with Grade Pay Rs.8900/-)
5. | Whether selection post or non-selection post Selection
6 Whether benefit of added years of service | Not applicable
admissible under Rule 30 of the CCS (Pension)
Rules, 1972
7. | Maximum age limit for direct recruitment 55 Years
8. | Educational and other qualifications required | Essential for DR/Contract:
for direct recruits Chartered Accountant/ Cost and Management Accountant
Experience:
20 years’ of experience in finance, recovery, accounts, costing,
taxation, risk assessment, audit, resource management, project
appraisal, financing, monitoring, evaluation and allied functions
of which minimum 5-years experience must be in Pay Level-13
of the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.
Preferred:
i. CFA/FRM/PRM/CS
ii. Experience in cooperative Banking is preferable.
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in
the case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Direct recruitment on fixed tenure of 5 years or 60 years of age
Recruitment or by promotion or by | (Whichever is earlier)/Deputation/ Contract
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. | In case of recruitment Deputation:

by promotion/
deputation/absorption, grades from which
promotion/deputation/absorption to be made

Officers working in Central/ State Government/ Autonomous/
Statutory Bodies/ PSUs/ Cooperative Organization/ Recognized
Universities/ Financial Institutions etc. holding analogous posts
or with 2 years’ service in posts carrying Level-13 of pay matrix
as per 7th CPC or equivalent, having experience in the
responsible position in the relevant field in Banking/Finance
sector.
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13. | 1f a DPC/DSC exists, what is the composition | Yes
(Composition of DPC and DSC may vary as per the orders of the
appointing authority)

14. | Circumstances in which the UPSC is to be | Notapplicable

consulted in making recruitment

(3) Financial Adviser

1. | Name of post Financial Adviser
2. | Number of post -k
3. | Classification A
4. | Pay Level in the Pay Matrix DR/Contract:
CTC based, negotiable as per market standards
(Remuneration/Pay Compensation will not be a limiting factor for
a deserving candidate and can be negotiated in consideration to the
last/current CTC drawn)
Deputation:
Level-13A of the pay matrix as per 7" CPC
(Pre revised PB-4: Rs.37400-67000/- with Grade Pay Rs.8900/-)
5. | Whether selection post or non-selection post | Selection
6 Whether benefit of added years of service | Not applicable
admissible under Rule 30 of the CCS
(Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 52 years
8. | Educational and other qualifications required | Essential for DR/Contract:
for direct recruits Chartered Accountant/ Cost and Management Accountant
18 years’ of experience in finance, recovery, accounts, costing,
taxation, risk assessment, audit, resource management, project
appraisal, financing, monitoring, evaluation and allied functions of
which minimum 5-years experience must be in Pay Level-13 of the
pay matrix as per 7" CPC or equivalent. For candidates presently
working in private sector, the CTC should be comparable with the
pay scale prescribed for the candidates working in
Government/PSUs etc.
Preferred:
i. CFA/FRM/PRM/CS
ii. Experience in Cooperative Banking is preferable.
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply
in the case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Functional upgradation, failing which by direct recruitment on
Recruitment or by promotion or by | fixed tenure of 5 years or 60 years of age (whichever is
deputation/absorption and percentage of the | carlier)/Deputation/ Contract
vacancies to be filled by various methods
12. Functional Upgradation:

In case of recruitment by promotion/
deputation/absorption, grades from which
promotion/deputation/absorption to be made

Finance cadre officers holding the post of Chief Director with 5
years’ service in the grade

Deputation:
Officers working in Central/ State Government/ Autonomous/

Statutory Bodies/ PSUs/ Recognized Universities/ Cooperative
Organization/Financial Institutions etc. holding analogous posts or
with 2 years’ service in posts carrying Level-13 of pay matrix as
per 7th CPC or equivalent, having experience in the responsible
position in finance, recovery, accounts, costing, taxation, risk
assessment, audit, resource management, project appraisal,
financing, monitoring, evaluation and allied functions.
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13. | 1fa DPC/DSC exists, what is the composition | Yes
(Composition of DPC and DSC may vary as per the orders of the
appointing authority)

14. | Circumstances in which the UPSC is to be | Not applicable

consulted in making recruitment

* Functional Upgradation: Finance cadre officer holding the post of Chief Director with 5 years’ service in the grade
shall be functionally upgraded to the post of Financial Adviser in the pay level-13A of the pay matrix as per 7" CPC
subject to being found fit by the DPC.

(4) Executive Director (General Management)

1. | Name of post Executive Director (General Management)
2. | Number of post ¥
3. | Classification A
4. | Pay Level in the Pay Matrix DR/Contract:
CTC based, negotiable as per market standards
(Remuneration/Pay Compensation will not be a limiting factor for a
deserving candidate and can be negotiated in consideration to the
last/current CTC drawn)
Deputation:
Level-13A of the pay matrix as per 7" CPC
(Pre revised PB-4: Rs.37400-67000/- with Grade Pay Rs.8900/-)
5. | Whether selection post or non-selection post | Selection
6 Whether benefit of added years of service | Not applicable
admissible under Rule 30 of the CCS
(Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 52 Years
8. | Educational and other qualifications required | Essential for DR/Contract:
for direct recruits Master’s Degree/ Executive MBA /Post Graduate Diploma (2-years
duration) in Cooperative Management/ Cooperative Development/
Agri-Business/ Rural Development or other such fields as are covered
by the Corporation’s mandate.
Experience:
18 years’ of experience in Cooperation/ Finance/ Administration of
which minimum 5-years experience must be in Pay Level-13 of the
pay matrix as per 7% CPC or equivalent. For candidates presently
working in private sector, the CTC should be comparable with the pay
scale prescribed for the candidates working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply
in the case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Functional upgradation, failing which by direct recruitment on fixed
Recruitment or by promotion or by | tenure of 5 years or 60 years of age (whichever is earlier)/Deputation/
deputation/absorption and percentage of the | Contract
vacancies to be filled by various methods
12. | Tn case of recruitment Functional Upgradation:

by promotion/
deputation/absorption, grades from which
promotion/deputation/absorption to be made

Chief Director with 5 years’ service in the grade

Deputation:
Officers working in Central/ State Government/ Autonomous/

Statutory Bodies/ PSUs/ Recognized Universities/ Cooperative
Organization/Financial Institutions etc. holding analogous posts or
with 2 years’ service in posts carrying Level-13 of pay matrix as per
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7th CPC or equivalent, having experience in the responsible position
in Cooperation /Finance /Administration.

consulted in making recruitment

13. | 1fa DPC/DSC exists, what is the composition | Yes
(Composition of DPC and DSC may vary as per the orders of the
appointing authority)

14. | Circumstances in which the UPSC is to be | Not applicable

* Functional Upgradation: Chief Director with 5 years’ service in the grade shall be functionally upgraded to the post
of Executive Director (General Management) in the pay level-13A of the pay matrix as per 7 CPC subject to being
found fit by the DPC.

(5) Chief Director (Finance)

by promotion/
deputation/absorption, grades from  which
promotion/deputation/absorption to be made

1. | Name of post Chief Director (Finance)
2. | Number of post 2
3. | Classification A
4. | Pay Level in the Pay Matrix Level-13 of the pay matrix as per 7% CPC
(Pre revised PB-4: Rs.37400-67000/- with Grade Pay Rs.8700/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service | Not applicable
admissible under Rule 30 of the CCS (Pension)
Rules, 1972
7. | Maximum age limit for direct recruitment 50 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Chartered Accountant/ Cost and Management Accountant
Experience:
15 years’ of experience in finance, accounts, costing, recovery,
taxation, risk assessment, audit, resource management, project
appraisal, financing, monitoring, evaluation and allied functions
of which minimum 5-years experience must be in Pay Level-12
of the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.
Preferred:
i. CFA/FRM/PRM/CS
ii. Experience in Cooperative Banking is preferable.
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | 1. 1 (50%) by direct recruitment/ deputation/ contract
Recruitment or by promotion or by i 1 (50%) by prOmOtiOn through Limited Departmel’ltal
deputation/absorption and percentage of the Examination (LDE)
vacancies to be filled by various methods
12. 1 In  case of recruitment Promotion (LDE):

Finance cadre officers holding the post of Director with 5 years’
service in the grade

Deputation:
Officers working in Central/ State Government/ Autonomous/

Statutory Bodies/ PSUs/ Recognized Universities/ Cooperative
Organization/Financial Institutions etc. holding analogous posts
or with 5 years’ service in posts carrying Level-12 of pay matrix
as per 7th CPC or equivalent, having experience in executive
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capacity in finance, accounts, costing, recovery, taxation, risk
assessment, audit, resource management, project appraisal,
financing, monitoring, evaluation and allied functions.

13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders of the
appointing authority)

14. | Circumstances in which the UPSC is to be | Notapplicable

consulted in making recruitment

(6) Chief Director (General Management)

1. | Name of post Chief Director (General Management)
2. | Number of post 5
3. | Classification A
4. | Pay Level in the Pay Matrix Level-13 of the pay matrix as per 7" CPC
(Pre revised PB-4: Rs.37400-67000/- with Grade Pay Rs.8700/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service | Not applicable
admissible under Rule 30 of the CCS (Pension)
Rules, 1972
7. | Maximum age limit for direct recruitment 50 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s Degree/ Executive MBA/Post Graduate Diploma (2-
years duration) in Cooperative Management/ Cooperative
Development/ Agri-Business/ Rural Development or other such
fields as are covered by the Corporation’s mandate.
Experience:
15 years’ of experience in the relevant field of which minimum
S-years experience must be in Pay Level-12 of the pay matrix as
per 7" CPC or equivalent. For candidates presently working in
private sector, the CTC should be comparable with the pay scale
prescribed for the candidates working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | 1. 2 (40%) by direct recruitment/ deputation/ contract
Recruitment or by promotion or by | il. 3 (60%) by promotion through Limited Departmental
deputation/absorption and percentage of the Examination (LDE)
vacancies to be filled by various methods
12. 1 In  case of recruitment by promotion/ | Promoetion (LDE):
deputation/absorption, ~grades from  which | Director with 5 years’ service in the grade
promotion/deputation/absorption to be made
Deputation:
Officers working in Central/ State Government/ Autonomous/
Statutory Bodies/ PSUs/ Recognized Universities/ Cooperative
Organization/Financial Institutions etc. holding analogous posts
or with 5 years’ service in posts carrying Level-12 of pay matrix
as per 7th CPC or equivalent, having experience in executive
capacity in the relevant field.
13. Yes

If a DPC/DSC exists, what is the composition

(Composition of DPC and DSC may vary as per the orders of the
appointing authority)
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14.

Circumstances in which the UPSC is to be
consulted in making recruitment

Not applicable

(7) Chief Director (Cooperative Development)

1. | Name of post Chief Director (Cooperative Development)
2. | Number of post 4
3. | Classification A
4. | Pay Level in the Pay Matrix Level-13 of the pay matrix as per 7" CPC
(Pre revised PB-4: Rs.37400-67000/- with Grade Pay Rs.8700/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service | Notapplicable
admissible under Rule 30 of the CCS (Pension)
Rules, 1972
7. | Maximum age limit for direct recruitment 50 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s Degree/Executive MBA/Post Graduate Diploma (2-
years duration) in Cooperative Management/ Cooperative
Development or other such fields as are covered by the
Corporation’s mandate
15 years’ of experience in the relevant field of which minimum
5-years experience must be in Pay Level-12 of the pay matrix as
per 7 CPC or equivalent. For candidates presently working in
private sector, the CTC should be comparable with the pay scale
prescribed for the candidates working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | 1. 2 (50%) by direct recruitment/ deputation/ contract
Recruitment or by promotion or by | il. 2 (50%) by promotion through Limited Departmental
deputation/absorption and percentage of the Examination (LDE)
vacancies to be filled by various methods
12. | In case of recruitment by promotion/ | B l"omotion' (LDE): o
deputation/absorption, grades from  which | Director with 5 years’ service in the grade
promotion/deputation/absorption to be made
Deputation:
Officers working in Central/ State Government/ Autonomous/
Statutory Bodies/ PSUs/ Recognized Universities/ Cooperative
Organization/Financial Institutions etc. holding analogous posts
or with 5 years’ service in posts carrying Level-12 of pay matrix
as per 7th CPC or equivalent, having experience in executive
capacity in the relevant field.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders of the
appointing authority)
14. | Circumstances in which the UPSC is to be | Notapplicable

consulted in making recruitment
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(8) Chief Director (Marketing Management)

consulted in making recruitment

1. | Name of post Chief Director (Marketing Management)
2. | Number of post 1
3. | Classification A
4. | Pay Level in the Pay Matrix Level-13 of the pay matrix as per 7" CPC
(Pre revised PB-4: Rs.37400-67000/- with Grade Pay Rs.8700/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service | Not applicable
admissible under Rule 30 of the CCS (Pension)
Rules, 1972
7. | Maximum age limit for direct recruitment 50 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s Degree/Executive MBA/Post Graduate Diploma (2-
years duration) in Marketing
15 years’ of experience in the relevant field of which minimum
5-years experience must be in Pay Level-12 of the pay matrix as
per 7 CPC or equivalent. For candidates presently working in
private sector, the CTC should be comparable with the pay scale
prescribed for the candidates working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Direct recruitment/ deputation/ contract
Recruitment or by promotion or by
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. | In case of recruitment by promotion/ | Deputation:
deputation/absorption, grades from  which | Officers working in Central/ State Government/ Autonomous/
promotion/deputation/absorption to be made Statutory Bodies/ PSUs/ Recognized Universities/ Cooperative
Organization/Financial Institutions etc. holding analogous posts
or with 5 years’ service in posts carrying Level-12 of pay matrix
as per 7th CPC or equivalent, having experience in executive
capacity in the relevant field.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders of the
appointing authority)
14. | Circumstances in which the UPSC is to be | Notapplicable

(9) Chief Director (Training)

1. | Name of post Chief Director (Training)
2. | Number of post 1
3. | Classification A
4. | Pay Level in the Pay Matrix Level-13 of the pay matrix as per 7" CPC
(Pre revised PB-4: Rs.37400-67000/- with Grade Pay Rs.8700/-)

5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service | Not applicable

admissible under Rule 30 of the CCS (Pension)

Rules, 1972
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7. | Maximum age limit for direct recruitment 50 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s Degree/ Executive MBA /Post Graduate Diploma (2-
years duration) in Cooperative Management/ Cooperative
Development/ Rural Development/ Agri-Business/ Human
Resources or other such fields as are covered by the
Corporation’s mandate.
Experience:
15 years’ of experience in cooperative sector of which 10 years’
experience in designing and/or conducting the training
programmes or in Cooperation/ Administration/ Human
Resource Development with minimum 5-years experience in Pay
Level-12 of the pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the CTC should
be comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Direct recruitment/ deputation/ contract
Recruitment or by promotion or by
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. | In case of recruitment by promotion/ | Deputation:
deputation/absorption, grades from  which | Officers working in Central/ State Government/ Autonomous/
promotion/deputation/absorption to be made Statutory Bodies/ PSUs/ Recognized Universities/ Cooperative
Organization/Financial Institutions etc. holding analogous posts
or with 5 years’ service in posts carrying Level-12 of pay matrix
as per 7th CPC or equivalent, having experience in executive
capacity in the relevant field.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders of the
appointing authority)
14. | Circumstances in which the UPSC is to be | Notapplicable
consulted in making recruitment
(10) Chief Director (Sugar)
1. | Name of post Chief Director (Sugar)
2. | Number of post 1
3. | Classification A
4. | Pay Level in the Pay Matrix Level-13 of the pay matrix as per 7" CPC
(Pre revised PB-4: Rs.37400-67000/- with Grade Pay Rs.8700/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service | Notapplicable
admissible under Rule 30 of the CCS (Pension)
Rules, 1972
7. | Maximum age limit for direct recruitment 50 Years
8. Essential for DR/Contract:

Educational and other qualifications required for
direct recruits

Masters degree/Post Graduate Diploma in Sugar Engineering/
Sugar Technology

Experience
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15 years’ of experience in the relevant field of which minimum
S-years experience must be in Pay Level-12 of the pay matrix as
per 7" CPC or equivalent. For candidates presently working in
private sector, the CTC should be comparable with the pay scale
prescribed for the candidates working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable.

9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Direct recruitment/ deputation/ contract
Recruitment or by promotion or by
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. | In case of recruitment by promotion/ | Deputation:
deputation/absorption, grades from  which | Officers working in Central/ State Government/ Autonomous/
promotion/deputation/absorption to be made Statutory Bodies/ PSUs/ Recognized Universities/ Cooperative
Organization/Financial Institutions etc. holding analogous posts
or with 5 years’ service in posts carrying Level-12 of pay matrix
as per 7th CPC or equivalent, having experience in executive
capacity in the relevant field.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders of the
appointing authority)
14. | Circumstances in which the UPSC is to be | Notapplicable

consulted in making recruitment

(11) Chief Director (Fisheries/Dairy/Poultry/Live Stock)

Educational and other qualifications required for
direct recruits

1. | Name of post Chief Director (Fisheries/ Dairy/ Poultry/ Live Stock)
2. | Number of post 1
3. | Classification A
4. | Pay Level in the Pay Matrix Level-13 of the pay matrix as per 7" CPC
(Pre revised PB-4: Rs.37400-67000/- with Grade Pay Rs.8700/-)

5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service | Notapplicable

admissible under Rule 30 of the CCS (Pension)

Rules, 1972
7. | Maximum age limit for direct recruitment 50 Years
8. Essential for DR/Contract:

Bachelor’s degree in Fisheries Science/ Dairy Science or Dairy
Technology/ Veterinary Science & Animal Husbandry

Experience
15 years’ of experience in the relevant field of which minimum

S-years experience must be in Pay Level-12 of the pay matrix as
per 7" CPC or equivalent. For candidates presently working in
private sector, the CTC should be comparable with the pay scale
prescribed for the candidates working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable.
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9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Direct recruitment/ deputation/ contract
Recruitment or by promotion or by
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Deputation:
deputation/absorption, grades from  which | Officers working in Central/ State Government/ Autonomous/
promotion/deputation/absorption to be made Statutory Bodies/ PSUs/ Recognized Universities/ Cooperative
Organization/Financial Institutions etc. holding analogous posts
or with 5 years’ service in posts carrying Level-12 of pay matrix
as per 7th CPC or equivalent, having experience in executive
capacity in the relevant field.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders of the
appointing authority)
14. | Circumstances in which the UPSC is to be | Notapplicable

consulted in making recruitment

(12) Chief Director (Textile/Storage/Cold Chain/Processing)

1. | Name of post Chief Director (Textile/ Storage/ Cold Chain/ Processing)
2. | Number of post 1
3. | Classification A
4. | Pay Level in the Pay Matrix Level-13 of the pay matrix as per 7% CPC
(Pre revised PB-4: Rs.37400-67000/- with Grade Pay Rs.8700/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service | Not applicable
admissible under Rule 30 of the CCS (Pension)
Rules, 1972
7. | Maximum age limit for direct recruitment 50 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Bachelor’s degree in Textile Engineering/ Textile Technology/
Civil Engineering/ Electrical Engineering/ Agro-processing/
Food Processing/ Food Technology/ Refrigeration
Experience:
15 years’ of experience in the relevant field of which minimum
5-years experience must be in Pay Level-12 of the pay matrix as
per 7" CPC or equivalent. For candidates presently working in
private sector, the CTC should be comparable with the pay scale
prescribed for the candidates working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. Direct recruitment/ deputation/ contract

Method of Recruitment, whether by Direct
Recruitment or by promotion or by
deputation/absorption and percentage of the
vacancies to be filled by various methods
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12. | In  case of recruitment by promotion/ | Deputation:
deputation/absorption’ grades from Whlch Ofﬁcers WOrking in Central/ State GOVemment/ AutonOmOuS/
promotion/deputation/absorption to be made Statutory Bodies/ PSUs/ Recognized Universities/ Cooperative
Organization/Financial Institutions etc. holding analogous posts
or with 5 years’ service in posts carrying Level-12 of pay matrix
as per 7th CPC or equivalent, having experience in executive
capacity in the relevant field.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders of the
appointing authority)
14. | Circumstances in which the UPSC is to be | Notapplicable

consulted in making recruitment

(13) Chief Director (Legal and Recovery)

1. | Name of post Chief Director (Legal and Recovery)
2. | Number of post 1
3. | Classification A
4. | Pay Level in the Pay Matrix Level-13 of the pay matrix as per 7% CPC (Pre revised PB-4:
Rs.37400-67000/- with Grade Pay Rs.8700/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service | Notapplicable
admissible under Rule 30 of the CCS (Pension)
Rules, 1972
7. | Maximum age limit for direct recruitment 50 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits LLB and enrolled as an Advocate with the Bar Council
Experience
15 years’ of experience in the areas of legal/ financial
documentation, mortgages, guarantees, hypothecation, recovery
suits/claims, SARFAESI Act, DRT etc. and matters relating to
litigation on such subjects in different Courts of Law/Tribunals
of which minimum 5-years experience must be in Pay Level-12
of the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Direct recruitment/ deputation/ contract
Recruitment or by promotion or by
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. | In case of recruitment Deputation:

by promotion/
deputation/absorption, grades from  which
promotion/deputation/absorption to be made

Officers working in Central/ State Government/ Autonomous/
Statutory Bodies/ PSUs/ Recognized Universities/ Cooperative
Organization/ Financial Institutions etc. holding analogous posts
or with 5 years’ service in posts carrying Level-12 of pay matrix
as per 7th CPC or equivalent, having experience in executive
capacity in the areas of legal/ financial documentation,
mortgages, guarantees, hypothecation/ recovery suits/claims,
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SARFAESI Act, DRT etc. and matters relating to litigation on
such subjects etc. in different Courts of Law/Tribunals.

13. | 1f a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders of the
appointing authority)

14. | Circumstances in which the UPSC is to be | Notapplicable

consulted in making recruitment

(14) Chief Director (P&A/HRD/Vigilance)

1. | Name of post Chief Director (P&A/HRD/Vigilance)
2. | Number of post 1
3. | Classification A
4. | Pay Level in the Pay Matrix Level-13 of the pay matrix as per 7" CPC (Pre revised PB-4:
Rs.37400-67000/- with Grade Pay Rs.8700/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service | Not applicable
admissible under Rule 30 of the CCS (Pension)
Rules, 1972
7. | Maximum age limit for direct recruitment 50 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s Degree/ Executive MBA/ Post Graduate Diploma (2-
years duration) in Human Resources
Experience
15 years of experience in the relevant field of which minimum 5-
years experience must be in Pay Level-12 of the pay matrix
as per 7" CPC or equivalent. For candidates presently
working in private sector, the CTC should be comparable
with the pay scale prescribed for the candidates working in
Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotes
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Direct recruitment/ deputation/ contract
Recruitment or by promotion or by
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Deputation:
deputation/absorption, grades from  which | Officers working in Central/ State Government/ Autonomous/
promotion/deputation/absorption to be made Statutory Bodies/ PSUs/ Recognized Universities/ Cooperative
Organization/Financial Institutions etc. holding analogous posts
or with 5 years’ service in posts carrying Level-12 of pay matrix
as per 7th CPC or equivalent, having experience in executive
capacity in the relevant field.
13. Yes

If a DPC/DSC exists, what is the composition

(Composition of DPC and DSC may vary as per the orders of the
appointing authority)
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14.

Circumstances in which the UPSC is to be
consulted in making recruitment

Not applicable

(15) Chief Director (General Administration-Civil/Electrical/Store and Procurement)

1. | Name of post Chief Director (General Administration-Civil/Electrical/Store
and Procurement)
2. | Number of post 1
3. | Classification A
4. | Pay Level in the Pay Matrix Level-13 of the pay matrix as per 7 CPC (Pre revised PB-4:
Rs.37400-67000/- with Grade Pay Rs.8700/-)
5. | Whether selection post or non-selection post Selection
6 Whether benefit of added years of service | Notapplicable
admissible under Rule 30 of the CCS (Pension)
Rules, 1972
7. | Maximum age limit for direct recruitment 50 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Bachelor’s Degree in Civil Engineering/ Electrical Engineering/
Materials Management/ Logistics Management or
equivalent
Experience
15 years of experience in the relevant field of which minimum 5-
years experience must be in Pay Level-12 of the pay matrix
as per 7" CPC or equivalent. For candidates presently
working in private sector, the CTC should be comparable
with the pay scale prescribed for the candidates working in
Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Direct recruitment/ deputation/ contract
Recruitment or by promotion or by
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. | In case of recruitment by promotion/ | Deputation:
deputation/absorption, ~grades from which | Officers working in Central/ State Government/ Autonomous/
promotion/deputation/absorption to be made Statutory Bodies/ PSUs/ Recognized Universities/ Cooperative
Organization/ Financial Institutions etc. holding analogous posts
or with 5 years’ service in posts carrying Level-12 of pay matrix
as per 7th CPC or equivalent, having experience in executive
capacity in the relevant field.
13. | 1f a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders of the
appointing authority)
14. | Circumstances in which the UPSC is to be | Notapplicable

consulted in making recruitment
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(16) Chief Director (MIS)

1. | Name of post Chief Director (MIS)
2. | Number of post 1
3. | Classification A
4. | Pay Level in the Pay Matrix Level-13 of the pay matrix as per 7" CPC (Pre revised PB-4:
Rs.37400-67000/- with Grade Pay Rs.8700/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service | Not applicable
admissible under Rule 30 of the CCS (Pension)
Rules, 1972
7. | Maximum age limit for direct recruitment 50 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits B.Tech in Computer Science/ Information Technology or MCA
Experience
15 years’ of experience in the areas of Security/ Analytics/
Database ~ Administration/  Software  Development/
Networking/ Server Management/ Database Analysis etc. of
which minimum 5-years experience must be in Pay Level-
12 of the pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the CTC
should be comparable with the pay scale prescribed for the
candidates working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Direct recruitment/ deputation/ contract
Recruitment or by promotion or by
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Deputation:
deputation/absorption, ~grades from  which | Officers working in Central/ State Government/ Autonomous/
promotion/deputation/absorption to be made Statutory Bodies/ PSUs/ Recognized Universities/ Cooperative
Organization/Financial Institutions etc. holding analogous posts
or with 5 years’ service in posts carrying Level-12 of pay matrix
as per 7th CPC or equivalent, having experience in executive
capacity in the areas of Security/ Analytics/ Database
Administration/ Software Development/ Networking/ Server
Management/ Database Analysis etc.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders of the
appointing authority)
14. | Circumstances in which the UPSC is to be | Notapplicable

consulted in making recruitment
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(17) Chief Director (Corporate Communication/ International Cooperation)

1. | Name of post Chief Director (Corporate Communication/ International

Cooperation)

2. | Number of post 1
3. | Classification A
4. | Pay Level in the Pay Matrix Level-13 of the pay matrix as per 7" CPC (Pre revised PB-4:
Rs.37400-67000/- with Grade Pay Rs.8700/-)
5. | Whether selection post or non-selection post Selection
6 Whether benefit of added years of service | Notapplicable
admissible under Rule 30 of the CCS (Pension)
Rules, 1972
7. | Maximum age limit for direct recruitment 50 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s Degree/ Executive MBA/ Post Graduate Diploma (2-
years duration) in International Business/ Business

Administration/ Public Relations/ Media Management/ Mass

Communications/  Journalism/ Mass  Multimedia &

Communications

Experience:

15 years of experience in the relevant field of which minimum 5-
years experience must be in Pay Level-12 of the pay matrix
as per 7" CPC or equivalent. For candidates presently
working in private sector, the CTC should be comparable
with the pay scale prescribed for the candidates working in
Government/PSUs etc.

Preferred:

Experience in Cooperative Organization is preferable.

9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Direct recruitment/ deputation/ contract
Recruitment or by promotion or by
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Deputation:
deputation/absorption, ~grades from  which | Officers working in Central/ State Government/ Autonomous/
promotiOn/deputation/absorption to be made Statutory Bodies/ PSUs/ Recognized Universities/ Cooperative

Organization/ Financial Institutions etc. holding analogous posts

or with 5 years’ service in posts carrying Level-12 of pay matrix

as per 7th CPC or equivalent, having experience in executive
capacity in the relevant field.

13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders of the
appointing authority)

14. | Circumstances in which the UPSC is to be | Notapplicable

consulted in making recruitment




[T [[I—&7E 4]

HTLA T TST9A ©

AETTIOT 157

(18) Director (Finance)

Pay Level in the Pay Matrix

1. | Name of post Director (Finance)
2. | Number of post ¥

3. | Classification A

4.

Level-12 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.7600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

45 Years

8. Educational and other
direct recruits

qualifications required for

Essential for DR/Contract:
Chartered Accountant/ Cost and Management Accountant

Experience:
12 years’ of experience in finance, accounts, costing,

taxation, risk assessment, audit, resource management,
project appraisal, financing, monitoring, evaluation and
allied functions of which minimum 5-years experience
must be in Pay Level-11 of the pay matrix as per 7" CPC
or equivalent. For candidates presently working in private
sector, the CTC should be comparable with the pay scale
prescribed for the candidates working in Government/PSUs
etc.

Preferred:
i. CFA/FRM/PRM/CS
ii. Experience in Cooperative Banking is preferable.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

11. | Method of Recruitment, whether by Direct | Functional upgradation, failing which by direct
Recruitment or by promotion or by recruitment/ deputation/ contract
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. 1 In  case of recruitment by promotion/ | Functional upgradation:
deputation/absorption, ~ grades from  which | Finance cadre officers holding the post of Deputy Director

promotion/deputation/absorption to be made

with 5 years’ service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-11 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in finance, accounts, costing, taxation, risk assessment,
audit, resource management, project appraisal, financing,
monitoring, evaluation and allied functions.

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

* Functional Upgradation: Finance cadre officer holding the post of Deputy Director with 5 years’ service in the grade
shall be functionally upgraded to the post of Director (Finance) in the pay level-12 of the pay matrix as per 7 CPC

subject to being found fit by the DPC.
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(19) Director (General Management)

Pay Level in the Pay Matrix

1. | Name of post Director (General Management)
2. | Number of post -*

3. | Classification A

4.

Level-12 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.7600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

45 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Master’s Degree/Executive MBA/ Post Graduate Diploma
(2-years’ duration) in Cooperative Management/
Cooperative  Development/  Agri-Business/  Rural
Development or other such fields as are covered by the
Corporation’s mandate.

Experience:
12 years’ of experience in the relevant field of which

minimum 5-years experience must be in Pay Level-11 of
the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

11. | Method of Recruitment,
Recruitment  or

whether by Direct
by promotion or by

Functional upgradation, failing which by direct
recruitment/ deputation/ contract

promotion/deputation/absorption to be made

deputation/absorption and percentage of the
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Functional Upgradation:
deputation/absorption,  grades from  which | Deputy Director with 5 years’ service in the grade.

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-11 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the relevant field.

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

* Functional Upgradation: Deputy Director with 5 years’ service in the grade shall be functionally upgraded to the post
of Director (General Management) in the pay level-12 of the pay matrix as per 7 CPC subject to being found fit by the

DPC.
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(20) Director (Cooperative Development)

1. | Name of post Director (Cooperative Development)
2. | Number of post -*
3. | Classification A
4. | Pay Level in the Pay Matrix Level-12 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.7600/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 45 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s Degree/ Executive MBA/ Post Graduate Diploma
(2-years  duration) in Cooperative Management/
Cooperative Development or other such fields as are
covered by the Corporation’s mandate
Experience:
12 years’ of experience in the relevant field with of which
minimum 5-years experience must be in Pay Level-11 of
the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Functional upgradation, failing which by direct
Recruitment or by promotion or by | recruitment/ deputation/ contract
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Functional Upgradation:
deputation/absorption,  grades  from  which | Deputy Director with 5 years’ service in the grade
promotion/deputation/absorption to be made
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-11 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the relevant field.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment

* Functional Upgradation: Deputy Director with 5 years’ service in the grade shall be functionally upgraded to the post
of Director (Cooperative Development) in the pay level-12 of the pay matrix as per 7" CPC subject to being found fit
by the DPC.
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(21) Director (Marketing Management)

Pay Level in the Pay Matrix

1. | Name of post Director (Marketing Management)
2. | Number of post -*

3. | Classification A

4.

Level-12 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.7600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

45 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:
Master’s Degree/ Executive MBA/ Post Graduate Diploma
(2-years duration) in Marketing

Experience:
12 years’ of experience in the relevant field of which

minimum 5-years experience must be in Pay Level-11 of
the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

I1. | Method of Recruitment,
Recruitment or

whether by Direct
by promotion or by

Functional upgradation, failing which by direct
recruitment/ deputation/ contract

promotion/deputation/absorption to be made

deputation/absorption and percentage of the
vacancies to be filled by various methods

12.1In case of recruitment by promotion/ | Functional Upgradation: '
deputation/absorption,  grades  from  which | Deputy Director (Marketing Management) with 5 years’

service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-11 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the relevant field.

13. | 1f a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

* Functional Upgradation: Deputy Director (Marketing Management) with 5 years’ service in the grade shall be
functionally upgraded to the post of Director (Marketing Management) in the pay level-12 of the pay matrix as per 7%

CPC subject to being found fit by the DPC.
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(22) Director (Training)

Pay Level in the Pay Matrix

1. | Name of post Director (Training)
2. | Number of post -*

3. | Classification A

4.

Level-12 of the pay matrix as per 7 CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.7600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

45 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Master’s Degree/ Executive MBA /Post Graduate Diploma
(2-years  duration) in Cooperative Management/
Cooperative Development/ Rural Development/ Agri-
Business/ Human Resources or other such fields as are
covered by the Corporation’s mandate

Experience:
12 years’ of experience in cooperative sector of which 8

years’ of experience in designing and/or conducting the
training programmes or in cooperation/ administration/
human resource development with minimum 5-years
experience in Pay Level-11 of the pay matrix as per 7" CPC
or equivalent. For candidates presently working in private
sector, the CTC should be comparable with the pay scale
prescribed for the candidates working in Government/PSUs
etc.

Preferred:
Experience in Cooperative Organization is preferable

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

I1. | Method of Recruitment,
Recruitment or

whether by Direct
by promotion or by

Functional upgradation, failing which by direct
recruitment/ deputation/ contract

deputation/absorption and percentage of the
vacancies to be filled by various methods

12.1In case of recruitment by promotion/ | Functional Upgradation: o
deputation/absorption,  grades  from  which | Deputy Director (Training) with 5 years’ service in the

promotion/deputation/absorption to be made

grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-11 of pay matrix as per 7th
CPC or equivalent, having experience in the executive
position in designing and/or conducting the training
programmes or in cooperation/ administration/ human
resource development

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable
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* Functional Upgradation: Deputy Director (Training) with 5 years’ service in the grade shall be functionally upgraded
to the post of Director (Training) in the pay level-12 of the pay matrix as per 7" CPC subject to being found fit by the

DPC.
(23) Director (Sugar)
1. | Name of post Director (Sugar)
2. | Number of post =¥
3. | Classification A
4. Level-12 of the pay matrix as per 7" CPC (Pre revised PB-

Pay Level in the Pay Matrix

3: Rs.15600-39100/- with Grade Pay Rs.7600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

45 Years

8. Educational and other
direct recruits

qualifications required for

Essential for DR/Contract:
Master’s Degree/ Post Graduate Diploma in Sugar
Engineering/ Sugar Technology

Experience
12 years’ of experience in the relevant field of which

minimum 5-years experience must be in Pay Level-11 of
the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

promotion/deputation/absorption to be made

11. | Method of Recruitment, whether by Direct | Functional upgradation, failing which by direct
Recruitment or by promotion or by | recruitment/ deputation/ contract
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. /' In case of recruitment by promotion/ | Functional Upgradation:
deputation/absorption,  grades  from  which | Deputy Director (Sugar) with 5 years’ service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-11 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the relevant field.

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

* Functional Upgradation: Deputy Director (Sugar) with 5 years’ service in the grade shall be functionally upgraded to
the post of Director (Sugar) in the pay level-12 of the pay matrix as per 7" CPC subject to being found fit by the DPC.
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(24) Director (Fisheries)

1. | Name of post Director (Fisheries)
2. | Number of post ¥
3. | Classification A
4. | Pay Level in the Pay Matrix Level-12 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.7600/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 45 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Bachelor’s Degree in Fisheries Science
Experience
12 years’ of experience in the relevant field of which
minimum 5-years experience must be in Pay Level-11 of
the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Functional upgradation, failing which by direct
Recruitment or by promotion or by recruitment/ depu‘[ation/ contract
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. /' In case of recruitment by promotion/ | Functional Upgradation:
deputation/absorption,  grades  from  which | Deputy Director (Fisheries) with 5 years® service in the
promotion/deputation/absorption to be made grade
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-11 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the relevant field.
13. | 1f a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment

* Functional Upgradation: Deputy Director (Fisheries) with 5 years’ service in the grade shall be functionally upgraded
to the post of Director (Fisheries) in the pay level-12 of the pay matrix as per 7" CPC subject to being found fit by the

DPC.
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(25) Director (Dairy/ Poultry/ Live Stock)

Pay Level in the Pay Matrix

1. | Name of post Director (Dairy/ Poultry/ Live Stock)
2. | Number of post ¥

3. | Classification A

4,

Level-12 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.7600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

45 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Bachelor’s Degree in Dairy Science or Dairy Technology/
Veterinary Science & Animal Husbandry

Experience:
12 years’ of experience in the relevant field of which

minimum 5-years experience must be in Pay Level-11 of
the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

11. | Method of Recruitment,
Recruitment  or

whether by Direct
by promotion or by

Functional upgradation, failing which by direct
recruitment/ deputation/ contract

promotion/deputation/absorption to be made

deputation/absorption and percentage of the
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Functional Upgradation:
deputation/absorption,  grades  from  which | Deputy Director (Dairy/ Poultry/ Live Stock) with 5 years’

service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-11 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the relevant field.

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

* Functional Upgradation: Deputy Director (Dairy/ Poultry/ Live Stock) with 5 years’ service in the grade shall be
functionally upgraded to the post of Director (Dairy/ Poultry/ Live Stock) in the pay level-12 of the pay matrix as per

7th CPC subject to being found fit by the DPC.
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(26) Director (Textile)

1. | Name of post Director (Textile)
2. | Number of post -*
3. | Classification A
4. | Pay Level in the Pay Matrix Level-12 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.7600/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 45 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Bachelor’s degree in Textile Engineering/Technology
Experience:
12 years’ of experience in the relevant field of which
minimum 5-years experience must be in Pay Level-11 of
the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Functional upgradation, failing which by direct
Recruitment or by promotion or by recruitment/ depu‘[ation/ contract
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. /' In case of recruitment by promotion/ | Functional Upgradation:
deputation/absorption,  grades  from  which | Deputy Director (Textile) with 5 years’ service in the grade
promotion/deputation/absorption to be made
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-11 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the relevant field.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment

* Functional Upgradation: Deputy Director (Textile) with 5 years’ service in the grade shall be functionally upgraded
to the post of Director (Textile) in the pay level-12 of the pay matrix as per 7th CPC subject to being found fit by the

DPC.
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(27) Director (Storage/Cold Chain and Processing)

Pay Level in the Pay Matrix

1. | Name of post Director (Storage/Cold Chain and Processing)
2. | Number of post -*

3. | Classification A

4.

Level-12 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.7600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

45 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Bachelor’s Degree in Civil/Electrical Engineering/ Agro-
processing/ Food Processing/ Food Technology/
Refrigeration

Experience:
12 years’ of experience in the relevant field of which

minimum 5-years experience must be in Pay Level-11 of
the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

promotion/deputation/absorption to be made

10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Functional upgradation, failing which by direct
Recruitment or by promotion or by | recruitment/ deputation/ contract
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. /' In case of recruitment by promotion/ | Functional Upgradation:
deputation/absorption,  grades  from  which | Deputy Director (Storage/Cold Chain and Processing) with

5 years’ service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-11 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the relevant field.

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted

in making recruitment

Not applicable

* Functional Upgradation: Deputy Director (Storage/Cold Chain and Processing) with 5 years’ service in the grade shall
be functionally upgraded to the post of Director (Storage/Cold Chain and Processing) in the pay level-12 of the pay

matrix as per 7th CPC subject to being found fit by the DPC.
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(28) Director (Legal)

1. | Name of post Director (Legal)

2. | Number of post -*

3. | Classification A

4. Level-12 of the pay matrix as per 7" CPC (Pre revised PB-

Pay Level in the Pay Matrix

3: Rs.15600-39100/- with Grade Pay Rs.7600/-)

5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 45 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits LLB and enrolled as an Advocate with the Bar Council
Experience
12 years’ of experience in the areas of legal/ financial
documentation, mortgages, guarantees, hypothecation
etc. and matters relating to litigation in different
Courts of Law/Tribunals of which minimum 5-years
experience must be in Pay Level-11 of the pay matrix
as per 7™ CPC or equivalent. For candidates presently
working in private sector, the CTC should be
comparable with the pay scale prescribed for the
candidates working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Functional upgradation, failing which by direct
Recruitment or by promotion or by | recruitment/ deputation/ contract
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Functional Upgradation:
deputation/absorption, ~ grades  from  which | Deputy Director (Legal) with 5 years’ service in the grade
promotion/deputation/absorption to be made
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative ~ Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-11 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the areas of legal/ financial documentation, mortgages,
guarantees, hypothecation etc. and matters relating to
litigation in different Courts of Law/Tribunals
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable

in making recruitment
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* Functional Upgradation: Deputy Director (Legal) with 5 years’ service in the grade shall be functionally upgraded to
the post of Director (Legal) in the pay level-12 of the pay matrix as per 7th CPC subject to being found fit by the DPC.

(29) Director (Recovery)

Pay Level in the Pay Matrix

1. | Name of post Director (Recovery)
2. | Number of post -*

3. | Classification A

4.

Level-12 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.7600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
Maximum age limit for direct recruitment 45 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

LLB and enrolled as an Advocate with the Bar Council

Experience
12 years’ of experience in the areas of recovery

suits/claims, SARFAESI Act, DRT etc. and matters
relating to litigation on such subjects in different
Courts of Law/Tribunals of which minimum 5-years
experience must be in Pay Level-11 of the pay matrix
as per 7" CPC or equivalent. For candidates presently
working in private sector, the CTC should be
comparable with the pay scale prescribed for the
candidates working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

11. | Method of Recruitment, whether by Direct | Functional —upgradation, failing which by direct
Recruitment or by promotion or by | recruitment/ deputation/ contract
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. /' In case of recruitment by promotion/ | Functional Upgradation:
deputation/absorption, grades from which | Deputy Director (Recovery) with 5 years’ service in the

promotion/deputation/absorption to be made

grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-11 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the areas of recovery suits/claims, SARFAESI Act, DRT
etc. and matters relating to litigation on such subjects in
different Courts of Law/Tribunals.

13. | If a DPC/DSC exists, what is the composition

Yes
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(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

* Functional Upgradation: Deputy Director (Recovery) with 5 years’ service in the grade shall be functionally upgraded
to the post of Director (Recovery) in the pay level-12 of the pay matrix as per 7th CPC subject to being found fit by the

DPC.
(30) Director (P&A/HRD/Vigilance)

Pay Level in the Pay Matrix

1. | Name of post Director (P&A/HRD/Vigilance)
2. | Number of post -

3. | Classification A

4.

Level-12 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.7600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

45 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Master’s Degree/ Executive MBA/ Post Graduate Diploma
(2-years duration) in Human Resources

Experience
12 years of experience in the relevant field of which

minimum 5-years experience must be in Pay Level-11
of the pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the
CTC should be comparable with the pay scale
prescribed the working in
Government/PSUs etc.

for candidates

Preferred:
Experience in Cooperative Organization is preferable

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

promotion/deputation/absorption to be made

11. | Method of Recruitment, whether by Direct | Functional upgradation, failing which by direct
Recruitment or by promotion or by | recruitment/ deputation/ contract
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Functional Upgradation:
deputation/absorption,  grades  from  which | Deputy Director (P&A/HRD/Vigilance) with 5 years’

service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative ~ Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-11 of pay matrix as per 7th
CPC or equivalent, having experience in executive
capacity, in the relevant field.
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13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable

in making recruitment

* Functional Upgradation: Deputy Director (P&A/HRD/Vigilance) with 5 years’ service in the grade shall be
functionally upgraded to the post of Director (P&A/HRD/Vigilance) in the pay level-12 of the pay matrix as per 7th
CPC subject to being found fit by the DPC.

(31) Director (General Administration-Civil, Electrical & Store and Procurement)

promotion/deputation/absorption to be made

1. | Name of post Director (General Administration-Civil, Electrical & Store
and Procurement)
2. | Number of post =¥
3. | Classification A
4. | Pay Level in the Pay Matrix Level-12 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.7600/-)
5. | Whether selection post or non-selection post Selection
6 Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 45 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Bachelor’s Degree in Civil Engineering/ Electrical
Engineering/ Materials Management/ Logistics
Management or equivalent
Experience
12 years of experience in the relevant field of which
minimum 5-years experience must be in Pay Level-11
of the pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the
CTC should be comparable with the pay scale
prescribed for the candidates working in
Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Functional upgradation, failing which by direct
Recruitment or by promotion or by | recruitment/ deputation/ contract
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. 1 In  case of recruitment by promotion/ | Functional Upgradation:
deputation/absorption,  grades  from  which | Deputy Director (General Administration-Civil, Electrical

& Store and Procurement) with 5 years’ service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
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service in posts carrying Level-11 of pay matrix as per 7th
CPC or equivalent, having experience in executive
capacity, in the relevant field.

13. | 1f a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

* Functional Upgradation: Deputy Director (General Administration-Civil, Electrical & Store and Procurement) with 5
years’ service in the grade shall be functionally upgraded to the post of Director (General Administration-Civil,
Electrical & Store and Procurement) in the pay level-12 of the pay matrix as per 7th CPC subject to being found fit by

the DPC.
(32) Director (MIS)
1. | Name of post Director (MIS)
2. | Number of post -*
3. | Classification A
4, Level-12 of the pay matrix as per 7" CPC (Pre revised PB-

Pay Level in the Pay Matrix

3: Rs.15600-39100/- with Grade Pay Rs.7600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

45 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

B.Tech. in Computer Science/ Information Technology or
MCA

Experience
12 years’ of experience in the areas of Security/ Analytics/

Database Administration/ Software Development/
Networking/ Server Management/ Database Analysis
etc. of which minimum 5-years experience must be in
Pay Level-11 of the pay matrix as per 7" CPC or
equivalent. For candidates presently working in
private sector, the CTC should be comparable with the
pay scale prescribed for the candidates working in
Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

I1. | Method of Recruitment, whether by Direct
Recruitment or by promotion or by

Functional upgradation, failing which by direct
recruitment/ deputation/ contract

promotion/deputation/absorption to be made

deputation/absorption and percentage of the
vacancies to be filled by various methods

12 In case of recruitment by promotion/ | E unctiongl Upgradation.: o
deputation/absorption,  grades  from  which | Deputy Director (MIS) with 5 years” service in the grade

Deputation:




172

THE GAZETTE OF INDIA :

EXTRAORDINARY [PART III—SEC.4]

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative ~ Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-11 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the areas the areas Security/ Analytics/ Database
Administration/ Software Development/ Networking/

Server Management/ Database Analysis etc.

in making recruitment

13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable

*Functional Upgradation: Deputy Director (MIS) with 5 years’ service in the grade shall be functionally upgraded to
the post of Director (MIS) in the pay level-12 of the pay matrix as per 7th CPC subject to being found fit by the DPC.

(33) Director (Corporate Communication/ International Cooperation)

Period of probation, if any

1. | Name of post Director (Corporate Communication/ International

Cooperation)

2. | Number of post ¥
3. | Classification A
4. | Pay Level in the Pay Matrix Level-12 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.7600/-)
5. | Whether selection post or non-selection post Selection
6 Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 45 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s Degree/ Executive MBA/ Post Graduate Diploma

(2-years duration) in International Business/ Business

Administration/ Public Relations/ Media Management/

Mass Communications/ Journalism/ Mass Multimedia &

Communications

Experience:

12 years of experience in the relevant field of which
minimum 5-years experience must be in Pay Level-11
of the pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the
CTC should be comparable with the pay scale
prescribed for the candidates working in
Government/PSUs etc.

Preferred:

Experience in Cooperative Organization is preferable

9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. 2 years in the case of direct recruitment

11.

Method of Recruitment, whether by Direct
Recruitment or by promotion or by
deputation/absorption and percentage of the

vacancies to be filled by various methods

Functional upgradation, failing which by direct
recruitment/ deputation/ contract
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12. /' In case of recruitment by promotion/ | Functional Upgradation:
deputation/absorption’ grades from which Deputy Director (Corporate Communication/ International

promotion/deputation/absorption to be made

Cooperation) with 5 years’ service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-11 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the relevant field.

13. | 1f a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

*Functional Upgradation: Deputy Director (Corporate Communication/ International Cooperation) with 5 years’ service
in the grade shall be functionally upgraded to the post of Director (Corporate Communication/ International
Cooperation) in the pay level-12 of the pay matrix as per 7th CPC subject to being found fit by the DPC.

(34) Deputy Director (Finance)

Pay Level in the Pay Matrix

1. | Name of post Deputy Director (Finance)
2. | Number of post 10

3. | Classification A

4.

Level-11 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.6600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

40 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:
Chartered Accountant/ Cost and Management Accountant.

Experience:
10 years of experience in finance, accounts, costing,

taxation, risk assessment, audit, resource management,
project appraisal, financing, monitoring, evaluation and
allied function of which minimum 5-years experience must
be in Pay Level-10 of the pay matrix as per 7" CPC or
equivalent. For candidates presently working in private
sector, the CTC should be comparable with the pay scale
prescribed for the candidates working in Government/PSUs
etc.

Preferred:
i. CFA/FRM/PRM/CS
ii. Experience in Cooperative Banking is preferable.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

I1. | Method of Recruitment, whether by Direct
Recruitment or by promotion or by
deputation/absorption and percentage of the

vacancies to be filled by various methods

i. 7 (70%) by direct recruitment/ deputation/ contract/
campus placement as per policy prescribed in General
Note of Recruitment Rules.

ii. 3 (30%) by promotion through Limited Departmental
Examination (LDE)
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12. /' In  case of recruitment by promotion/ | Prometion (LDE):
deputation/absorption’ grades from which Finance cadre officer holdlng the pOSt of Assistant Director

promotion/deputation/absorption to be made

with 5 years’ service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-10 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in finance, accounts, costing, taxation, risk assessment,
audit, resource management, project appraisal, financing,
monitoring, evaluation and allied functions.

13. | 1f a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(35) Deputy Director (General Management)

1. | Name of post Deputy Director (General Management)

2. | Number of post 26

3. | Classification A

4. | Pay Level in the Pay Matrix Level-11 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.6600/-)

5. | Whether selection post or non-selection post Selection

6. | Whether benefit of added years of service admissible | Not applicable

under Rule 30 of the CCS (Pension) Rules, 1972

40 Years

Maximum age limit for direct recruitment

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Master’s Degree/Executive MBA/ Post Graduate Diploma
(2-years’ duration) in Cooperative Management/
Cooperative  Development/  Agri-Business/  Rural
Development or other such fields as are covered by the
Corporation’s mandate.

Experience:
10 years of experience in the relevant field of which

minimum 5-years experience must be in Pay Level-10 of
the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

I1. | Method of Recruitment, whether by Direct
Recruitment or by promotion or by
deputation/absorption and percentage of the
vacancies to be filled by various methods

i. 18 (70%) by direct recruitment/ deputation/ contract/
campus placement as per policy prescribed in General
Note of Recruitment Rules

ii. 8 (30%) by promotion through Limited Departmental
Examination (LDE)
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12. 1/ In  case of recruitment by promotion/ | Prometion (LDE):
deputation/absorption’ grades from which Assistant Director with 5 years’ service in the gl‘ade

promotion/deputation/absorption to be made

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-10 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the relevant field.

13. | 1f a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(36) Deputy Director (Cooperative Development)

Name of post

Deputy Director (Cooperative Development)

Number of post

26

A

1

2

3. | Classification

4 Pay Level in the Pay Matrix

Level-11 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.6600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

40 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Master’s Degree/ Executive MBA/ Post Graduate Diploma
(2-years  duration) in Cooperative Management/
Cooperative Development or other such fields as are
covered by the Corporation’s mandate

Experience:
10 years’ of experience in relevant field of which minimum

S-years experience must be in Pay Level-10 of the pay
matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

I1. | Method of Recruitment, whether by Direct
Recruitment or by promotion or by

i. 18 (70%) by direct recruitment/ deputation/ contract/
campus placement as per policy prescribed in General

deputation/absorption and percentage of the Note of Recruitment Rules
vacancies to be filled by various methods ii. 8 (30%) by promotion through Limited Departmental
Examination (LDE)
12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades from  which | Assistant Director with 5 years’ service in the grade

promotion/deputation/absorption to be made

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial
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Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-10 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in relevant field.

13. | 1f a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(37) Deputy Director (Marketing Management)

Pay Level in the Pay Matrix

1. | Name of post Deputy Director (Marketing Management)
2. | Number of post 1

3. | Classification A

4,

Level-11 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.6600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

40 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:
Master’s Degree/Executive MBA/Post Graduate Diploma
(2-years duration) in Marketing

Experience:
10 years’ of experience in relevant field of which minimum

S-years experience must be in Pay Level-10 of the pay
matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

11. | Method of Recruitment,
Recruitment or

whether by Direct
by promotion or by

Direct recruitment/ deputation/ contract/ campus placement
as per policy prescribed in General Note of Recruitment

deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades from  which | Assistant Director (Marketing Management) with 5 years’

promotion/deputation/absorption to be made

service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-10 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in relevant field.

13. | 1f a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
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14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(38) Deputy Director (Training)

Pay Level in the Pay Matrix

1. | Name of post Deputy Director (Training)
2. | Number of post 2

3. | Classification A

4.

Level-11 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.6600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

40 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Master’s Degree/ Executive MBA /Post Graduate Diploma
(2-years  duration) in Cooperative Management/
Cooperative Development/ Rural Development/ Agri-
Business/ Human Resources or other such fields as are
covered by the Corporation’s mandate.

Experience:
10 years’ of experience in cooperative sector of which 6

years of experience in designing and/ or conducting the
training programmes or in cooperation/ administration/
human resource development of which minimum 5-years
experience must be in Pay Level-10 of the pay matrix as
per 7" CPC or equivalent. For candidates presently
working in private sector, the CTC should be comparable
with the pay scale prescribed for the candidates working in
Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

I1. | Method of Recruitment,
Recruitment or

whether by Direct
by promotion or by

Direct recruitment/ deputation/ contract/ campus placement
as per policy prescribed in General Note of Recruitment

deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades from  which | Assistant Director (Training) with 5 years’ service in the

promotion/deputation/absorption to be made

grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative ~ Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-10 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
of designing and/ or conducting the training programmes or

in cooperation/administration/human resource
development
13. | If a DPC/DSC exists, what is the composition Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
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14.

Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(39) Deputy Director (Sugar)

1. | Name of post Deputy Director (Sugar)
2. | Number of post |
3. | Classification A
4. | Pay Level in the Pay Matrix Level-11 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.6600/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 40 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Masters degree /Post Graduate Diploma in Sugar
Engineering/ Sugar Technology
Experience
10 years’ of experience in the relevant field of which
minimum 5-years experience must be in Pay Level-10 of
the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Direct recruitment/ deputation/ contract/ campus placement
Recruitment or by promotion or by | as per policy prescribed in General Note of Recruitment
deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. 1 In  case of recruitment by promotion/ | Prometion (LDE):
deputation/absorption,  grades  from  which | Assistant Director (Sugar) with 5 years’ service in the grade
promotion/deputation/absorption to be made
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-10 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the relevant field.
13. | 1f a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable

in making recruitment
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(40) Deputy Director (Fisheries)

Pay Level in the Pay Matrix

1. | Name of post Deputy Director (Fisheries)
2. | Number of post 1

3. | Classification A

4,

Level-11 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.6600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

40 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Bachelor’s degree in Fisheries Science

Experience
10 years’ of experience in the relevant field of which

minimum 5-years experience must be in Pay Level-10 of
the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

11. | Method of Recruitment,
Recruitment  or

whether by Direct
by promotion or by

Direct recruitment/ deputation/ contract/ campus placement
as per policy prescribed in General Note of Recruitment

promotion/deputation/absorption to be made

deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. 1 In  case of recruitment by promotion/ | Prometion (LDE):
deputation/absorption,  grades  from  which | Assistant Director (Fisheries) with 5 years’ service in the

grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-10 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the relevant field.

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(41) Deputy Director (Dairy, Poultry and Live Stock)

1. | Name of post

Deputy Director (Dairy, Poultry and Live Stock)

2. | Number of post

1

3. Classification

A
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4. | Pay Level in the Pay Matrix

Level-11 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.6600/-)

5. | Whether selection post or non-selection post

Selection

Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

40 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Bachelor’s degree in Dairy Science/ Dairy Technology/
Veterinary Science & Animal Husbandry

Experience:
10 years’ of experience in the relevant field of which

minimum 5-years experience must be in Pay Level-10 of
the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

11. | Method of Recruitment,
Recruitment  or

whether by Direct
by promotion or by

Direct recruitment/ deputation/ contract/ campus placement
as per policy prescribed in General Note of Recruitment

deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. 1 In  case of recruitment by promotion/ | Prometion (LDE):
deputation/absorption,  grades  from  which | Assistant Director (Dairy, Poultry and Live Stock) with 5

promotion/deputation/absorption to be made

years’ service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative ~ Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-10 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the relevant field.

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(42) Deputy Director (Textile)

Pay Level in the Pay Matrix

1. | Name of post Deputy Director (Textile)
2. | Number of post 1

3. | Classification A

4,

Level-11 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.6600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable
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7. | Maximum age limit for direct recruitment 40 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Bachelor’s degree in Textile Engineering/ Technology
Experience:
10 years’ of experience in the relevant field of which
minimum 5-years experience must be in Pay Level-10 of
the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Directrecruitment/ deputation/ contract/ campus placement
Recruitment or by promotion or by | as per policy prescribed in General Note of Recruitment
deputation/absorption and percentage of the Rules
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades from  which | Assistant Director (Textile) with 5 years’ service in the
promotion/deputation/absorption to be made grade
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-10 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the relevant field.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable

in making recruitment

(43) Deputy Director (Storage/Cold Chain and Processing)

Educational and other qualifications required for
direct recruits

1. | Name of post Deputy Director (Storage/ Cold Chain and Processing)
2. | Number of post 1
3. | Classification A
4. | Pay Level in the Pay Matrix Level-11 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.6600/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 40 Years
8. Essential for DR/Contract:

Bachelor’s Degree in Civil/Electrical Engineering/ Agro-
processing/ Food Processing/ Food Technology/
Refrigeration
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Experience:
10 years’ of experience in the relevant field of which
minimum 5-years experience must be in Pay Level-10 of
the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable

9. | Whether age and educational qualifications | No

prescribed for direct recruitment will apply in the
case of promotees

10. | Period of probation, if any

2 years in the case of direct recruitment

11. | Method of Recruitment,
Recruitment  or

whether by Direct
by promotion or by

Direct recruitment/ deputation/ contract/ campus placement
as per policy prescribed in General Note of Recruitment

deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. 1 In  case of recruitment by promotion/ | Prometion (LDE):
deputation/absorption, ~ grades  from  which | Assistant Director (Storage/Cold Chain and Processing)

promotion/deputation/absorption to be made

with 5 years’ service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-10 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the relevant field.

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(44) Deputy Director (Legal)

Pay Level in the Pay Matrix

1. | Name of post Deputy Director (Legal)
2. | Number of post 1

3. | Classification A

4.

Level-11 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.6600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
Maximum age limit for direct recruitment 40 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

LLB and enrolled as an Advocate with the Bar Council

Experience
10 years’ of experience in the areas of legal/ financial

documentation, mortgages, guarantees, hypothecation etc.
and matters relating to litigation in different Courts of
Law/Tribunals of which minimum 5-years experience must
be in Pay Level-10 of the pay matrix as per 7 CPC or
equivalent. For candidates presently working in private
sector, the CTC should be comparable with the pay scale
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prescribed for the candidates working in Government/PSUs
etc.

Preferred:
Experience in Cooperative Organization is preferable
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Direct recruitment/ deputation/ contract/ campus placement
Recruitment or by promotion or by as per pOllcy prescribed in General Note of Recruitment
deputation/absorption and percentage of the Rules
vacancies to be filled by various methods
12. 1 In  case of recruitment by promotion/ | Prometion (LDE):
deputation/absorption,  grades  from  which | Assistant Director (Legal) with 5 years’ service in the grade
promotion/deputation/absorption to be made
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-10 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the areas of legal/ financial documentation, mortgages,
guarantees, hypothecation etc. and matters relating to
litigation in different Courts of Law/Tribunals.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable

in making recruitment

(45) Deputy Director (Recovery)

Educational and other qualifications required for
direct recruits

1 Name of post Deputy Director (Recovery)
2. | Number of post 1
3. | Classification A
4 Pay Level in the Pay Matrix Level-11 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.6600/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 40 Years
8. Essential for DR/Contract:

LLB and enrolled as an Advocate with the Bar Council

Experience
10 years’ of experience in the areas of recovery

suits/claims, SARFAESI Act, DRT etc. and matters
relating to litigation on such subjects in different Courts of
Law/Tribunals of which minimum 5-years experience must
be in Pay Level-10 of the pay matrix as per 7" CPC or
equivalent. For candidates presently working in private
sector, the CTC should be comparable with the pay scale
prescribed for the candidates working in Government/PSUs
etc.

Preferred:
Experience in Cooperative Organization is preferable
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9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Directrecruitment/ deputation/ contract/ campus placement
Recruitment or by promotion or by | as per policy prescribed in General Note of Recruitment
deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. 1 In  case of recruitment by promotion/ | Prometion (LDE):
deputation/absorption, ~ grades  from  which | Assistant Director (Recovery) with 5 years’ service in the
promotion/deputation/absorption to be made grade
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-10 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the areas of recovery suits/claims, SARFAESI Act, DRT
etc. and matters relating to litigation on such subjects in
different Courts of Law/Tribunals.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable

in making recruitment

(46) Deputy Director (P&A/HRD/Vigilance)

1. | Name of post Deputy Director (P&A/HRD/Vigilance)
2. | Number of post 1
3. | Classification A
4. | Pay Level in the Pay Matrix Level-11 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.6600/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 40 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s Degree/ Executive MBA/ Post Graduate Diploma
(2-years duration) in Human Resources
Experience:
10 years of experience in the relevant field of which
minimum 5-years experience must be in 5-years in Pay
Level-10 of the pay matrix as per 7" CPC or equivalent.
For candidates presently working in private sector, the CTC
should be comparable with the pay scale prescribed for the
candidates working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
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11. | Method of Recruitment, whether by Direct | Direct recruitment/deputation/ contract/ campus placement
Recruitment or by promotion or by as per pOllcy prescribed in General Note of Recruitment
deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption’ grades from which ASSiStant DireCtOr (P&A/HRD/Vlgllance) Wlth 5 yeal‘s’
promotion/deputation/absorption to be made service in the grade
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-10 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the relevant field.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable

in making recruitment

(47) Deputy Director (General Administration-Civil, Electrical & Store and Procurement)

1. | Name of post Deputy Director (General Administration - Civil, Electrical
& Store and Procurement)
2. | Number of post 1
3. | Classification A
4. | Pay Level in the Pay Matrix Level-11 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.6600/-)
5. | Whether selection post or non-selection post Selection
6 Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 40 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Bachelor’s Degree in Civil Engineering/ Electrical
Engineering/ Materials Management/ Logistics
Management or equivalent
Experience
10 years of experience in the relevant field of which
minimum 5-years experience must be in Pay Level-10 of
the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Directrecruitment/ deputation/ contract/ campus placement
Recruitment or by promotion or by | as per policy prescribed in General Note of Recruitment

deputation/absorption and percentage of the

vacancies to be filled by various methods

Rules
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12. /' In  case of recruitment by promotion/ | Prometion (LDE):
deputation/absorption,  grades  from  which | Assistant  Director ~ (General —Administration-Civil/

promotion/deputation/absorption to be made

Electrical/ Store and Procurement) with 5 years’ service in
the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-10 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the relevant field.

13. | 1f a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment
(48) Deputy Director (MIS)
1. | Name of post Deputy Director (MIS)
2. | Number of post 1
3. | Classification A
4,

Pay Level in the Pay Matrix

Level-11 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.6600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

40 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

B.Tech in Computer Science/ Information Technology or
MCA.

Experience
10 years’ of experience in the areas of Security/ Analytics/

Database =~ Administration/  Software  Development/
Networking/ Server Management/ Database Analysis etc.
of which minimum 5-years experience must be in Pay
Level-10 of the pay matrix as per 7" CPC or equivalent.
For candidates presently working in private sector, the CTC
should be comparable with the pay scale prescribed for the
candidates working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

I1. | Method of Recruitment, whether by Direct
Recruitment or by promotion or by
deputation/absorption and percentage of the
vacancies to be filled by various methods

Direct recruitment/ deputation/ contract/ campus placement
as per policy prescribed in General Note of Recruitment
Rules
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12.

In case of recruitment by
deputation/absorption,  grades  from
promotion/deputation/absorption to be made

promotion/
which

Promotion (LDE):
Assistant Director (MIS) with 5 years’ service in the grade

Deputation:
Officers working in Central/ State Government/

Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-10 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the areas the areas Security/ Analytics/ Database
Administration/ Software Development/ Networking/
Server Management/ Database Analysis etc.

13.

If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14.

Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(49) Deputy Director (Corporate Communication/ International Cooperation)

1. | Name of post Deputy Director (Corporate Communication/ International
Cooperation)
2. | Number of post 1
3. | Classification A
4. | Pay Level in the Pay Matrix Level-11 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.6600/-)
5. | Whether selection post or non-selection post Selection
6 Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 40 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s Degree/ Executive MBA/ Post Graduate Diploma
(2-years duration) in International Business/ Public
Relations/ Media Management/ Mass Communications/
Journalism/ Mass Multimedia & Communications
Experience:
10 years’ of experience in the relevant field of which
minimum 5-years experience must be in Pay Level-10 of
the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Directrecruitment/ deputation/ contract/ campus placement
Recruitment or by promotion or by | as per policy prescribed in General Note of Recruitment
deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Assistant Director (Corporate Communication/

promotion/deputation/absorption to be made

International Cooperation) with 5 years’ service in the
grade
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Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative ~ Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-10 of pay matrix as per 7th
CPC or equivalent, having experience in executive capacity
in the relevant field.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment
(50) Assistant Director (Finance)
1 Name of post Assistant Director (Finance)
2. | Number of post 10
3. | Classification A
4 Pay Level in the Pay Matrix Level-10 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 38 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Chartered Accountant/ Cost and Management Accountant
Experience:
5 years’ of experience in finance, accounts, costing,
taxation, risk assessment, audit, resource management,
project appraisal, financing, monitoring, evaluation and
allied functions in Pay Level-7 or above of the pay matrix
as per 7" CPC or equivalent. For candidates presently
working in private sector, the CTC should be comparable
with the pay scale prescribed for the candidates working in
Government/PSUs etc.
Preferred:
i. CFA/FRM/PRM/CS
ii. Experience in Cooperative Banking is preferable.
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years for both direct recruits and promotees
11. | Method of Recruitment, whether by Direct i. 7 (70%) by promotion through Limited Departmental
Recruitment or by promotion or by Examination (LDE)
deputation/absorption and percentage Of the in. 3 (30%) by direCt recnlitment/deputation/contract/
vacancies to be filled by various methods campus placement as per policy prescribed in General
Note of Recruitment Rules
12.|'In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades from  which | Finance cadre officer holding the post of Programme
promotion/deputation/absorption to be made Officer (Finance) with 5 years’ service in the grade
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
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CPC or equivalent, having experience in supervisory
capacity in finance, accounts, costing, taxation, risk
assessment, audit, resource management, project appraisal,
financing, monitoring, evaluation and allied functions.

in making recruitment

13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable

(51) Assistant Director (General Management)

Maximum age limit for direct recruitment

1. | Name of post Assistant Director (General Management)

2. | Number of post 31

3. | Classification A

4. | Pay Level in the Pay Matrix Level-10 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)

5. | Whether selection post or non-selection post Selection

6. | Whether benefit of added years of service admissible | Not applicable

under Rule 30 of the CCS (Pension) Rules, 1972

38 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Master’s Degree/Executive MBA/ Post Graduate Diploma
(2-years’ duration) in Cooperative Management/
Cooperative  Development/  Agri-Business/  Rural
Development or other such fields as are covered by the
Corporation’s mandate.

Experience:
5 years’ of experience in the relevant field in Pay Level-7

or above of the pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the CTC
should be comparable with the pay scale prescribed for the
candidates working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable.

If a DPC/DSC exists, what is the composition

9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years for both direct recruits and promotees
11. | Method of Recruitment, whether by Direct | i. 23 (75%) by promotion through Limited Departmental
Recruitment or by promotion or by Examination (LDE)
deputation/absorption and percentage of the | 1. 8 (25%) by direct recruitment/deputation/contract/
vacancies to be filled by various methods campus placement as per policy prescribed in General
Note of Recruitment Rules
12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Programme Officer with 5 years’ service in the grade
promotion/deputation/absorption to be made
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity in the relevant field.
13. Yes
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(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(52) Assistant Director (Cooperative Development)

Pay Level in the Pay Matrix

1. | Name of post Assistant Director (Cooperative Development)
2. | Number of post 31

3. | Classification A

4.

Level-10 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

38 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Master’s Degree/Executive MBA/Post Graduate Diploma
(2-years  duration) in Cooperative Management/
Cooperative Development or other such fields as are
covered by the Corporation’s mandate

Experience:
5 years’ of experience in the relevant field in Pay Level-7

or above of the pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the CTC
should be comparable with the pay scale prescribed for the
candidates working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

I1. | Method of Recruitment, whether by Direct
Recruitment or by promotion or by

2 years for both direct recruits and promotees

i. 23 (75%) by promotion through Limited Departmental
Examination (LDE)

deputation/absorption and percentage Of the i. 8 (25%) by direct recmitment/deputation/contraCt/
vacancies to be filled by various methods campus placement as per policy prescribed in General
Note of Recruitment Rules
12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption, grades from  which | Programme Officer with 5 years’ service in the grade

promotion/deputation/absorption to be made

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative ~ Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity in the relevant field.

13. | 1f a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable
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(53) Assistant Director (Marketing Management)

Name of post

Assistant Director (Marketing Management)

Number of post

1

Classification

A

BRI

Pay Level in the Pay Matrix

Level-10 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

38 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:
Master’s Degree/ Executive MBA/ Post Graduate Diploma
(2-years duration) in Marketing

Experience:
5 years’ of experience in the relevant field in Pay Level-7

or above of the pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the CTC
should be comparable with the pay scale prescribed for the
candidates working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years for both direct recruits and promotees

I1. | Method of Recruitment,
Recruitment or

whether by Direct
by promotion or by

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/

deputation/absorption and percentage of the | contract/ campus plagement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades from  which | Programme Officer (Marketing Management) with 5 years’

promotion/deputation/absorption to be made

service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity in the relevant field

13. | 1f a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(54) Assistant Director (Training)

Name of post

Assistant Director (Training)

Number of post

2

A

1

2

3. | Classification

4 Pay Level in the Pay Matrix

Level-10 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)

5. | Whether selection post or non-selection post

Selection
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6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
38 Years

Maximum age limit for direct recruitment

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Master’s Degree/ Executive MBA /Post Graduate Diploma
(2-years  duration) in Cooperative Management/
Cooperative Development/ Rural Development/ Agri-
Business/ Human Resources or other such fields as are
covered by the Corporation’s mandate

Experience:
5 years’ of experience in designing and/ or conducting

training programmes or in cooperation/ administration/
human resource development in Pay Level-7 or above of
the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years for both direct recruits and promotees

I1l. | Method of Recruitment,
Recruitment  or

whether by Direct
by promotion or by

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/

promotion/deputation/absorption to be made

deputation/absorption and percentage of the | contract/ campus placgment as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Programme Officer (Training) with 5 years” service in the

grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity in designing and/ or conducting training
programmes or in cooperation/ administration/ human
resource development

13. | 1f a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(55) Assistant Director (Sugar)

Pay Level in the Pay Matrix

1. | Name of post Assistant Director (Sugar)
2. | Number of post 2

3. | Classification A

4.

Level-10 of the pay matrix as per 7 CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)

5. | Whether selection post or non-selection post

Selection
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6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 38 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Masters degree /Post Graduate Diploma in Sugar
Engineering/ Sugar Technology.
Experience
5 years’ of experience in the relevant field in Pay Level-7
or above of the pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the CTC
should be comparable with the pay scale prescribed for the
candidates working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years for both direct recruits and promotees
11. | Method of Recruitment, whether by Direct | Promotion through Limited Departmental Examination
Recruitment or by promotion or by (LDE), falhng which by Direct recruitment/ depu‘[ation/
deputation/absorption and percentage of the | contract/ campus placgment as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules
12. /' In  case of recruitment by promotion/ | Prometion (LDE): . o
deputation/absorption,  grades  from  which | Programme Officer (Sugar) with 5 years’ service in the
promotion/deputation/absorption to be made grade
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative ~ Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity in the relevant field.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment
(56) Assistant Director (Fisheries)
1 Name of post Assistant Director (Fisheries)
2. | Number of post 1
3. | Classification A
4 Pay Level in the Pay Matrix Level-10 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 38 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Bachelor’s degree in Fisheries Science
Experience
5 years’ of experience in the relevant field in Pay Level-7
or above of the pay matrix as per 7" CPC or equivalent. For
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candidates presently working in private sector, the CTC
should be comparable with the pay scale prescribed for the
candidates working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years for both direct recruits and promotees
11. | Method of Recruitment, whether by Direct | Promotion through Limited Departmental Examination
Recruitment or by promotion or by | (LDE), failing which by Direct recruitment/ deputation/
deputation/absorption and percentage of the | contract/ campus plac.ement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules
12. 1 In  case of recruitment by promotion/ | Promoetion (LDE):
deputation/absorption,  grades  from  which | Programme Officer (Fisheries) with 5 years’ service in the
promotion/deputation/absorption to be made grade
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative ~ Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity in the relevant field.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable

in making recruitment

(57) Assistant Director (Dairy)

1. | Name of post Assistant Director (Dairy)

2. | Number of post 1

3. | Classification A

4. | Pay Level in the Pay Matrix Level-10 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)

5. | Whether selection post or non-selection post Selection

6. | Whether benefit of added years of service admissible | Not applicable

under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 38 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Bachelor’s degree in Dairy Science/ Dairy Technology

Experience:
5 years’ of experience in the relevant field in Pay Level-7
or above of the pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the CTC
should be comparable with the pay scale prescribed for the
candidates working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.

9. | Whether age and educational qualifications | No

prescribed for direct recruitment will apply in the
case of promotees




[|TT III—ETE 4] HTL T (ST ETLTI0T 195
10. | Period of probation, if any 2 years for both direct recruits and promotees
11. | Method of Recruitment, whether by Direct | Promotion through Limited Departmental Examination
Recruitment or by promotion or by (LDE), failing which by Direct recruitment/ deputation/

deputation/absorption and percentage of the | contract/ campus plac.ement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12. 1 In  case of recruitment by promotion/ | Prometion (LDE): . . o
deputation/absorption,  grades  from  which | Programme Officer (Dairy) with 5 years’ service in the

promotion/deputation/absorption to be made

grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative ~ Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity in the relevant field.

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(58) Assistant Director (Poultry and Live Stock)

Pay Level in the Pay Matrix

1. | Name of post Assistant Director (Poultry and Live Stock)
2. | Number of post 1

3. | Classification A

4.

Level-10 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

38 Years

8. | Educational and other qualifications required for

Essential for DR/Contract:

direct recruits Bachelor’s Degree in Veterinary Science & Animal
Husbandry
Experience:
5 years’ of experience in the relevant field in Pay Level-7
or above of the pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the CTC
should be comparable with the pay scale prescribed for the
candidates working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.

9. | Whether age and educational qualifications | NO

prescribed for direct recruitment will apply in the
case of promotees

10. | Period of probation, if any

2 years for both direct recruits and promotees

I1. | Method of Recruitment, whether by Direct
Recruitment or by promotion or by

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/

deputation/absorption and percentage of the | contract/ campus placgment as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12.|'In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption’ grades from which Programme Officer (Poultry and Live StOCk) with 5 years,

promotion/deputation/absorption to be made

service in the grade




196

THE GAZETTE OF INDIA :

EXTRAORDINARY [PART III—SEC.4]

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative ~ Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity in the relevant field.

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(59) Assistant Director (Textile)

Pay Level in the Pay Matrix

1. | Name of post Assistant Director (Textile)
2. | Number of post 1

3. | Classification A

4.

Level-10 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
Maximum age limit for direct recruitment 38 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Bachelor’s degree in Textile Engineering/Technology

Experience:
5 years’ of experience in the relevant field in Pay Level-7

or above of the pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the CTC
should be comparable with the pay scale prescribed for the
candidates working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years for both direct recruits and promotees

11. | Method of Recruitment,
Recruitment or

whether by Direct
by promotion or by

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/

deputation/absorption and percentage of the | contract/ campus plac'ement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Programme Officer (Textile) with 5 years® service in the

promotion/deputation/absorption to be made

grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity in the relevant field.
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13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment

(60) Assistant Director (Storage/Cold Chain)

1. | Name of post Assistant Director (Storage/ Cold Chain)
2. | Number of post 1
3. | Classification A
4. Pay Level in the Pay Matrix Level-10 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 38 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Bachelor’s Degree in Civil/Electrical Engineering
Experience:
5 years’ of experience in the relevant field in Pay Level-7
or above of the pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the CTC
should be comparable with the pay scale prescribed for the
candidates working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years for both direct recruits and promotees
I1. | Method of Recruitment, whether by Direct Promotion through Limited Departmental Examination
Recruitment or by promotion or by | (LDE), failing which by Direct recruitment/ deputation/
deputation/absorption and percentage of the | contract/ campus plagement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules
12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption’ grades from which Programme Ofﬁcer (S‘[Ol‘age/COld Chaln) with 5 years’
promotion/deputation/absorption to be made service in the grade
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity in the relevant field.
13. | 1f a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment
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(61) Assistant Director (Processing)

Pay Level in the Pay Matrix

1. | Name of post Assistant Director (Processing)
2. | Number of post 1

3. | Classification A

4.

Level-10 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

38 Years

8. Educational and other
direct recruits

qualifications required for

Essential for DR/Contract:

Bachelor’s Degree in Agro-processing/ Food Processing/
Food Technology/ Refrigeration

Experience:
5 years’ of experience in the relevant field in Pay Level-7

or above of the pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the CTC
should be comparable with the pay scale prescribed for the
candidates working in Government/PSUs etc.

Preferred:
Experience in Cooperative Organization is preferable.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years for both direct recruits and promotees

I1. | Method of Recruitment,
Recruitment  or

whether by Direct
by promotion or by

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/

promotion/deputation/absorption to be made

deputation/absorption and percentage of the | contract/ campus plagement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption, ~ grades  from  which | Programme Officer (Processing) with 5 years’ service in

the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity in the relevant field.

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(62) Assistant Director (Legal)

Name of post

Assistant Director (Legal)

Number of post

2

A

1

2

3. | Classification

4 Pay Level in the Pay Matrix

Level-10 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)

5. | Whether selection post or non-selection post

Selection
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6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 38 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits LLB and enrolled as an Advocate with the Bar Council
Experience
5 years’ of experience in the areas of legal/ financial
documentation, mortgages, guarantees, hypothecation
etc. and matters relating to litigation in different
Courts of Law/Tribunals in Pay Level-7 or above of
the pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the
CTC should be comparable with the pay scale
prescribed for the candidates working in
Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years for both direct recruits and promotees
11. | Method of Recruitment, whether by Direct | Promotion through Limited Departmental Examination
Recruitment or by promotion or by | (LDE), failing which by Direct recruitment/ deputation/
deputation/absorption and percentage of the | contract/ campus placement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules
12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Programme Officer (Legal) with 5 years’ service in the
promotion/deputation/absorption to be made grade
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity in the areas of legal/ financial documentation,
mortgages, guarantees, hypothecation etc. and matters
relating to litigation in different Courts of Law/Tribunals.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable

in making recruitment

(63) Assistant Director (Recovery)

Name of post

Assistant Director (Recovery)

Number of post

1

Classification

A
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4. | Pay Level in the Pay Matrix Level-10 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)
5. | Whether selection post or non-selection post Selection
6 Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 38 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits LLB and enrolled as an Advocate with the Bar Council
Experience
5 years’ of experience in supervisory capacity in the areas
of recovery suits/claims, SARFAESI Act, DRT etc.
and matters relating to litigation on such subjects in
different Courts of Law/Tribunals in Pay Level-7 or
above of the pay matrix as per 7" CPC or equivalent.
For candidates presently working in private sector, the
CTC should be comparable with the pay scale
prescribed for the candidates working in
Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years for both direct recruits and promotees
11. | Method of Recruitment, whether by Direct | Promotion through Limited Departmental Examination
Recruitment or by promotion or by | (LDE), failing which by Direct recruitment/ deputation/
deputation/absorption and percentage of the | contract/ campus Plac?ment as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules
12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Programme Officer (Recovery) with 5 years’ service in the
promotion/deputation/absorption to be made grade
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative ~ Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity in the areas of recovery suits/claims, SARFAESI
Act, DRT etc. and matters relating to litigation on such
subjects in different Courts of Law/Tribunals.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment
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(64) Assistant Director (P& A/HRD/Vigilance)

Pay Level in the Pay Matrix

1. | Name of post Assistant Director (P&A/HRD/Vigilance)
2. | Number of post 2

3. | Classification A

4,

Level-10 of the pay matrix as per 7 CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

38 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Master’s degree/ Executive MBA/ Post Graduate Diploma
(2 years duration) in Human Resources

Experience
5 years of experience in the relevant field in Pay Level-7 or

above of the pay matrix as per 7" CPC or equivalent.
For candidates presently working in private sector, the
CTC should be comparable with the pay scale
prescribed the working in
Government/PSUs etc.

for candidates

Preferred:

Experience in Cooperative Organization is preferable.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years for both direct recruits and promotees

I1. | Method of Recruitment,
Recruitment  or

whether by Direct
by promotion or by

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/

deputation/absorption and percentage of the | contract/ campus plagement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12. | In  case of recruitment by promotion/ | Promotion (LDE): o .
deputation/absorption,  grades  from  which | Programme Officer (P&A/HRD/Vigilance) with 5 years’

promotion/deputation/absorption to be made

service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative ~ Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity in the relevant field.

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable
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(65) Assistant Director (General Administration-Civil)

1. | Name of post Assistant Director (General Administration-Civil)
2. | Number of post 1
3. | Classification A
4. | Pay Level in the Pay Matrix Level-10 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 38 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Bachelor’s Degree in Civil Engineering
Experience:
5 years of experience in the relevant field in Pay Level-7 or
above of the pay matrix as per 7" CPC or equivalent.
For candidates presently working in private sector, the
CTC should be comparable with the pay scale
prescribed for the candidates working in
Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years for both direct recruits and promotees
11. | Method of Recruitment, whether by Direct | Promotion through Limited Departmental Examination
Recruitment or by promotion or by | (LDE), failing which by Direct recruitment/ deputation/
deputation/absorption and percentage of the | contract/ campus plac.ement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules
12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Programme Officer (General Administration-Civil) with 5
promotion/deputation/absorption to be made years’ service in the grade
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative ~ Organization/  Financial
Institution etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity in the relevant field.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment
(66) Assistant Director (Gen eral Administration-Electrical)
1. | Name of post Assistant Director (General Administration-Electrical)
2. | Number of post 1
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3. | Classification A
4. | Pay Level in the Pay Matrix Level-10 of the pay matrix as per 7 CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)
5. | Whether selection post or non-selection post Selection
6 Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 38 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Bachelor’s Degree in Electrical Engineering
Experience:
5 years of experience in the relevant field in Pay Level-7 or
above of the pay matrix as per 7" CPC or equivalent.
For candidates presently working in private sector, the
CTC should be comparable with the pay scale
prescribed for the candidates working in
Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years for both direct recruits and promotees
11. | Method of Recruitment, whether by Direct | Promotion through Limited Departmental Examination
Recruitment or by promotion or by | (LDE), failing which by Direct recruitment/ deputation/
deputation/absorption and percentage of the | contract/ campus plac.ement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules
12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Programme Officer (General Administration-Electrical)
promotion/deputation/absorption to be made with 5 years’ service in the grade
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative ~ Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity in the relevant field.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment
(67) Assistant Director (General Administration — Store & Procurement)

1. | Name of post Assistant Director (General Administration — Store &
Procurement)

2. | Number of post 1

3. | Classification A
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4. | Pay Level in the Pay Matrix Level-10 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)
5. | Whether selection post or non-selection post Selection
6 Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 38 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Bachelor’s degree in Materials Management/ Logistics
Management or equivalent
Experience:
5 years of experience in the relevant field in Pay Level-7 or
above of the pay matrix as per 7" CPC or equivalent.
For candidates presently working in private sector, the
CTC should be comparable with the pay scale
prescribed for the candidates working in
Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years for both direct recruits and promotees
11. | Method of Recruitment, whether by Direct | Promotion through Limited Departmental Examination
Recruitment or by promotion or by | (LDE), failing which by Direct recruitment/ deputation/
deputation/absorption and percentage of the | contract/ campus plagement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules
12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption, ~ grades  from  which | Programme Officer (General Administration-Store &
promotion/deputation/absorption to be made Procurement) with 5 years’ service in the grade
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity in the relevant field.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment

(68) Assistant Director (MIS)

Pay Level in the Pay Matrix

1 Name of post Assistant Director (MIS)
2. | Number of post 1

3. | Classification A

4

Level-10 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)
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5. | Whether selection post or non-selection post Selection
Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 38Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits B.Tech. in Computer Science/ Information Technology or
MCA
Experience
5 years’ of experience in the areas of Security/ Analytics/
Database Administration/ Application Development/
Networking/ Server Management/ Database Analysis
etc in Pay Level-7 or above of the pay matrix as per
7" CPC or equivalent. For candidates presently
working in private sector, the CTC should be
comparable with the pay scale prescribed for the
candidates working in Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years for both direct recruits and promotees
11. | Method of Recruitment, whether by Direct | Promotion through Limited Departmental Examination
Recruitment or by promotion or by | (LDE), failing which by Direct recruitment/ deputation/
deputation/absorption and percentage of the | contract/ campus placement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules
12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Programme Officer (MIS) with 5 years’ service in the grade
promotion/deputation/absorption to be made
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/ Cooperative Organization/Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity in the areas of Security/ Analytics/ Database
Administration/ Application Development/ Networking/
Server Management/ Database Analysis etc.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable

in making recruitment

(69) Assistant Director (Corporate Communication/ International Cooperation)

1. | Name of post Assistant Director (Corporate Communication/
International Cooperation)

2. | Number of post 1

3. | Classification A
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4. | Pay Level in the Pay Matrix Level-10 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)
5. | Whether selection post or non-selection post Selection
6 Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 38 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s Degree/ Executive MBA/ Post Graduate Diploma
(2-years duration) in International Business/ Business
Administration/ Public Relations/ Media Management/
Mass Communications/ Journalism/ Mass Multimedia &
Communications
Experience
5 years’ of experience in relevant field in Pay Level-7 or
above of the pay matrix as per 7" CPC or equivalent.
For candidates presently working in private sector, the
CTC should be comparable with the pay scale
prescribed for the candidates working in
Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years for both direct recruits and promotees
11. | Method of Recruitment, whether by Direct | Promotion through Limited Departmental Examination
Recruitment or by promotion or by | (LDE), failing which by Direct recruitment/ deputation/
deputation/absorption and percentage of the | contract/ campus Plac?ment as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules
12. | In  case of recruitment by promotion/ | Promotion (LDE): o
deputation/absorption, ~ grades  from  which | Programme  Officer ~ (Corporate =~ Communication/
promotion/deputation/absorption to be made International Cooperation) with 5 years’ service in the
grade
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/ Cooperative Organization/Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity in the relevant field.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment

(70) Assistant Director (Rajbhasha)

1. | Name of post Assistant Director (Rajbhasha)
2. | Number of post 1
3. | Classification A
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in making recruitment

4. | Pay Level in the Pay Matrix Level-10 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)
5. | Whether selection post or non-selection post Selection
6 Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 38 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s Degree in Hindi with English as a subject at
degree level
Experience
5 years’ of experience in terminology work in Hindi and
translation work from English to Hindi and vice-versa
in Pay Level-7 or above of the pay matrix as per 7%
CPC or equivalent. For candidates presently working
in private sector, the CTC should be comparable with
the pay scale prescribed for the candidates working in
Government/PSUs etc.
Preferred:
Experience in Cooperative Organization is preferable.
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years for both direct recruits and promotees
I1. | Method of Recruitment, whether by Direct | Promotion through Limited Departmental Examination
Recruitment or by promotion or by | (LDE), failing which by Direct recruitment/ deputation/
deputation/absorption and percentage of the | contract/ campus placement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules
12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Programme Officer (Rajbhasha) with 5 years’ service in the
promotion/deputation/absorption to be made grade
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity, in terminology work in Hindi and translation
work from English to Hindi and vice-versa.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable

(71) Assistant Director (Library)

1. | Name of post Assistant Director (Library)
2. | Number of post 1
3. | Classification A
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4. | Pay Level in the Pay Matrix

Level-10 of the pay matrix as per 7" CPC (Pre revised PB-
3: Rs.15600-39100/- with Grade Pay Rs.5400/-)

5. | Whether selection post or non-selection post

Selection

Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

38 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Master’s Degree in Library Science

Experience
5 years of experience in the relevant field in Pay Level-7 or

above of the pay matrix as per 7" CPC or equivalent.
For candidates presently working in private sector, the
CTC should be comparable with the pay scale
prescribed the candidates working in
Government/PSUs etc.

for

Preferred:

Experience in Cooperative Organization is preferable.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years for both direct recruits and promotees

I1. | Method of Recruitment,
Recruitment or

whether by Direct
by promotion or by

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/

promotion/deputation/absorption to be made

deputation/absorption and percentage of the | contract/ campus placF:ment as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Programme Officer (Library) with 5 years’ service in the

grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-7 of pay matrix as per 7th
CPC or equivalent, having experience in supervisory
capacity in the relevant field.

13. | 1f a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(72) Programme Officer (Finance)

Name of post

Programme Officer (Finance)

Number of post

20

B

1

2

3. | Classification

4 Pay Level in the Pay Matrix

Level-7 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)

5. | Whether selection post or non-selection post

Selection
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6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
35 Years

Maximum age limit for direct recruitment

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:
Chartered Accountant/ Cost and Management Accountant

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

I1. | Method of Recruitment,
Recruitment or

whether by Direct
by promotion or by

Direct recruitment/ deputation/ contract/ campus placement
as per policy prescribed in General Note of Recruitment

deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Deputation:
deputation/absorption,  grades from  which | Officers working in Central/ State Government/
promotion/deputation/absorption to be made Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in finance, accounts,
costing, taxation, risk assessment, audit, resource
management, project appraisal, financing, monitoring,
evaluation and allied functions

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(73) Programme Officer (General Management)

1. | Name of post Programme Officer (General Management)

2. | Number of post 31

3. | Classification B

4. | Pay Level in the Pay Matrix Level-7 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)

5. Selection

Whether selection post or non-selection post

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

35 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Master’s Degree/Executive MBA/ Post Graduate Diploma
(2-years’ duration) in Cooperative Management/
Cooperative  Development/  Agri-Business/  Rural
Development or other such fields as are covered by the
Corporation’s mandate.

Experience:
2 years experience in the relevant field in Pay Level-6 of

the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment
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I1. | Method of Recruitment, whether by Direct
Recruitment or by promotion or by

i. 23 (75%) by promotion through Limited Departmental
Examination (LDE)

promotion/deputation/absorption to be made

deputation/absorption and percentage of the in. 8 (25%) by direct recmitment/deputatiOn/contract/
vacancies to be filled by various methods campus placement as per policy prescribed in General
Note of Recruitment Rules
12. 1 In  case of recruitment by promotion/ | Promoetion (LDE):
deputation/absorption,  grades  from  which | Executive Assistant with 5 years’ service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(74) Programme Officer (Cooperative Development)

Name of post

Programme Officer (Cooperative Development)

Number of post

31

B

1

2

3. | Classification

4 Pay Level in the Pay Matrix

Level-7 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

35 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Master’s Degree/Executive MBA/Post Graduate Diploma
(2-years  duration) in Cooperative Management/
Cooperative Development or other such fields as are
covered by the Corporation’s mandate

Experience:
2 years experience in the relevant field in Pay Level-6 of

the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

I1. | Method of Recruitment, whether by Direct
Recruitment or by promotion or by

i. 24 (78%) by promotion through Limited Departmental
Examination (LDE)

promotion/deputation/absorption to be made

deputation/absorption and percentage of the | 1. 7 (22%) by direct recruitment/deputation/contract/
vacancies to be filled by various methods campus placement as per policy prescribed in General
Note of Recruitment Rules
12./'In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Executive Assistant with 5 years’ service in the grade

Deputation:
Officers working in Central/

Autonomous/  Statutory Bodies/

Government/
Recognized

State
PSUs/
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Universities/  Cooperative  Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field

13. | 1f a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(75) Programme Officer (Marketing Management)

Name of post

Programme Officer (Marketing Management)

Number of post

6

Classification

B

bl IRl Nl b

Pay Level in the Pay Matrix

Level-7 of the pay matrix as per 7 CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
Maximum age limit for direct recruitment 35 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s Degree/ Post Graduate Diploma (2-years

duration) in Marketing

Experience:
2 years experience in the relevant field in Pay Level-6 of

the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

I1. | Method of Recruitment,
Recruitment or

whether by Direct
by promotion or by

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/

deputation/absorption and percentage of the | contract/ campus plagement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades from  which | Executive Assistant (Marketing Management) with 5

promotion/deputation/absorption to be made

years’ service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative ~ Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field

13. | 1f a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable
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(76) Programme Officer (Training)

Pay Level in the Pay Matrix

1. | Name of post Programme Officer (Training)
2. | Number of post 3

3. | Classification B

4.

Level-7 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

35 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Master’s Degree/ Executive MBA /Post Graduate Diploma
(2-years  duration) in Cooperative Management/
Cooperative Development/ Rural Development/ Agri-
Business/ Human Resources or other such fields as are
covered by the Corporation’s mandate.

Experience:
2 years experience in designing and/or conducting the

training programmes or in cooperation/ administration/
human resource development in Pay Level-6 of the pay
matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

11. | Method of Recruitment,
Recruitment or

whether by Direct
by promotion or by

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/

promotion/deputation/absorption to be made

deputation/absorption and percentage of the | contract/ campus plac_ement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Executive Assistant (Training) with 5 years’ service in the

grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in designing and/or
conducting the training programmes or in cooperation/
administration/ human resource development

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(77) Programme Officer (Sugar)

1. | Name of post

Programme Officer (Sugar)

2. | Number of post

3

3. Classification

B
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4. | Pay Level in the Pay Matrix Level-7 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)
5. | Whether selection post or non-selection post Selection
6 Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 35 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Masters degree /Post Graduate Diploma in Sugar
Engineering/ Sugar Technology
Experience:
2 years experience in the relevant field in Pay Level-6 of
the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Promotion through Limited Departmental Examination
Recruitment or by promotion or by | (LDE), failing which by Direct recruitment/ deputation/
deputation/absorption and percentage of the | contract/ campus plac.ement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules
12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Executive Assistant (Sugar) with 5 years’ service in the
promotion/deputation/absorption to be made grade
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field
13. | 1f a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable

in making recruitment

(78) Programme Officer (Fisheries)

1. | Name of post Programme Officer (Fisheries)
2. | Number of post 2
3. | Classification B
4. | Pay Level in the Pay Matrix Level-7 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 35 Years
8. | Educational and other Essential for DR/Contract:

qualifications required for
direct recruits

Bachelor’s Degree in Fisheries Science

Experience:
2 years experience in the relevant field in Pay Level-6 of

the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
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comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

9. | Whether age and educational qualifications | No

prescribed for direct recruitment will apply in the
case of promotees

10. | Period of probation, if any

2 years in the case of direct recruitment

I1l. | Method of Recruitment,
Recruitment or

whether by Direct
by promotion or by

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/

promotion/deputation/absorption to be made

deputation/absorption and percentage of the | contract/ campus plac.ement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12. 1 In  case of recruitment by  promotion/ | Promoetion (LDE):
deputation/absorption,  grades  from  which | Executive Assistant (Fisheries) with 5 years’ service in the

grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(79) Programme Officer (Dairy)

Pay Level in the Pay Matrix

1. Name of post Programme Officer (Dairy)
2. Number of post 2

3. Classification B

4.

Level-7 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

35 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Bachelor’s Degree in Dairy Science or Dairy Technology.

Experience:
2 years experience in the relevant field in Pay Level-6 of

the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

I1. | Method of Recruitment, whether by Direct
Recruitment or by promotion or by
deputation/absorption and percentage of the
vacancies to be filled by various methods

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/
contract/ campus placement as per policy prescribed in
General Note of Recruitment Rules
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12. /' In  case of recruitment by promotion/ | Prometion (LDE):
deputation/absorption’ grades from which Executive Assistant (Dall’y) with 5 yeal‘s’ service in the

promotion/deputation/absorption to be made

grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field

13. | 1f a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(80) Programme Officer (Poultry and Live Stock)

Pay Level in the Pay Matrix

1. | Name of post Programme Officer (Poultry and Live Stock)
2. | Number of post 1

3. | Classification B

4.

Level-7 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
Maximum age limit for direct recruitment 35 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Bachelor’s Degree in Veterinary Science & Animal
Husbandry

Experience:
2 years experience in the relevant field in Pay Level-6 of

the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

11. | Method of Recruitment,
Recruitment or

whether by Direct
by promotion or by

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/

deputation/absorption and percentage of the | contract/ campus plac'ement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades from  which | Executive Assistant (Poultry and Live Stock) with 5 years’

promotion/deputation/absorption to be made

service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field
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13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(81) Programme Officer (Textile)

Pay Level in the Pay Matrix

1. Name of post Programme Officer (Textile)
2. Number of post 2

3. | Classification B

4.

Level-7 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

35 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Bachelor’s Degree in Textile Engineering/ Technology

Experience:
2 years experience in the relevant field in Pay Level-6 of

the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

11. | Method of Recruitment,
Recruitment  or

whether by Direct
by promotion or by

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/

promotion/deputation/absorption to be made

deputation/absorption and percentage of the | contract/ campus placement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption’ grades from which EXeCutiVe ASSiStant (Textlle) Wlth 5 years’ SerVice in the

grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable
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(82) Programme Officer (Storage/Cold Chain)

Pay Level in the Pay Matrix

1. | Name of post Programme Officer (Storage/Cold Chain)
2. | Number of post 1

3. | Classification B

4.

Level-7 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

35 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Bachelor’s Degree in Civil/Electrical Engineering

Experience:
2 years experience in the relevant field in Pay Level-6 of

the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

11. | Method of Recruitment,
Recruitment  or

whether by Direct
by promotion or by

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/

promotion/deputation/absorption to be made

deputation/absorption and percentage of the | contract/ campus plac.ement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Executive Assistant (Storage/Cold Chain) with 5 years®

service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative ~ Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(83) Programme Officer (Processing)

Pay Level in the Pay Matrix

1. | Name of post Programme Officer (Processing)
2. | Number of post 1

3. | Classification B

4.

Level-7 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 35 Years
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8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Bachelor’s Degree in Agro-processing/ Food Processing/
Food Technology/ Refrigeration

Experience:
2 years experience in the relevant field in Pay Level-6 of

the pay matrix as per 7" CPC or equivalent. For candidates
presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the candidates
working in Government/PSUs etc.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

11. | Method of Recruitment,
Recruitment or

whether by Direct
by promotion or by

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/

promotion/deputation/absorption to be made

deputation/absorption and percentage of the | contract/ campus placgment as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Executive Assistant (Processing) with 5 years’ service in

the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institution etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(84) Programme Officer (Legal)

Pay Level in the Pay Matrix

1. | Name of post Programme Officer (Legal)
2. | Number of post 2

3. | Classification B

4.

Level-7 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
Maximum age limit for direct recruitment 35 Years

8. | Educational and other qualifications required for | Essential

direct recruits

LLB and enrolled as an Advocate with the Bar Council

Experience:
2 years’ experience in the areas of legal/ financial

documentation, mortgages, guarantees, hypothecation
etc. and matters relating to litigation in different
Courts of Law/Tribunals in Pay Level-6 of the pay
matrix as per 7" CPC or equivalent. For candidates
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presently working in private sector, the CTC should be
comparable with the pay scale prescribed for the
candidates working in Government/PSUs etc.

9. | Whether age and educational qualifications | No

prescribed for direct recruitment will apply in the
case of promotees

10. | Period of probation, if any

2 years in the case of direct recruitment

11. | Method of Recruitment,
Recruitment  or

whether by Direct
by promotion or by

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/

promotion/deputation/absorption to be made

deputation/absorption and percentage of the | contract/ campus placement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12. 1 In  case of recruitment by promotion/ | Promoetion (LDE):
deputation/absorption,  grades  from  which | Executive Assistant (Legal) with 5 years’ service in the

grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in the areas of legal/
financial ~ documentation, = mortgages,  guarantees,
hypothecation, recovery and matters relating to litigation in
different Courts of Law/Tribunals

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(85) Programme Officer (Recovery)

Pay Level in the Pay Matrix

1. | Name of post Programme Officer (Recovery)
2. | Number of post 1

3. | Classification B

4.

Level-7 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
Maximum age limit for direct recruitment 35 Years

8. | Educational and other qualifications required for | Essential

direct recruits

LLB and enrolled as an Advocate with the Bar Council

Experience:
2 years experience in the areas of recovery suits/claims,

SARFAESI Act, DRT etc. and matters relating to
litigation on such subjects in different Courts of
Law/Tribunals in Pay Level-6 of the pay matrix as per
7% CPC or equivalent. For candidates presently
working in private sector, the CTC should be
comparable with the pay scale prescribed for the
candidates working in Government/PSUs etc.
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9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

I1l. | Method of Recruitment,
Recruitment or

whether by Direct
by promotion or by

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/

promotion/deputation/absorption to be made

deputation/absorption and percentage of the | contract/ campus plagernent as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12. 1 In  case of recruitment by promotion/ | Prometion (LDE):
deputation/absorption, ~ grades  from  which | Executive Assistant (Recovery) with 5 years’ service in the

grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in the areas of
recovery suits/claims, SARFAESI Act, DRT etc. and
matters relating to litigation on such subjects in different
Courts of Law/Tribunals

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(86) Programme Officer (P&A/HRD/Vigilance)

Pay Level in the Pay Matrix

1. | Name of post Programme Officer (P&A/HRD/Vigilance)
2. | Number of post 2

3. | Classification B

4.

Level-7 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

35 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Master’s Degree/ Post Graduate Diploma (2-years
duration) in Human Resources

Experience:
2 years experience in the relevant field in Pay Level-6 of

the pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the
CTC should be comparable with the pay scale
prescribed for the candidates working in
Government/PSUs etc.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

10. | Period of probation, if any

2 years in the case of direct recruitment

11. | Method of Recruitment, whether by Direct
Recruitment or by promotion or by
deputation/absorption and percentage of the
vacancies to be filled by various methods

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/
contract/ campus placement as per policy prescribed in
General Note of Recruitment Rules
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12. 1/ In  case of recruitment by promotion/ | Prometion (LDE):
deputation/absorption’ grades from which Executive Assistant (P&A/HRD/Vlgllance) with 5 yeal’s’

promotion/deputation/absorption to be made

service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field.

13. | 1f a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(87) Programme Officer (General Administration-Civil)

Pay Level in the Pay Matrix

1. | Name of post Programme Officer (General Administration-Civil)
2. | Number of post 1

3. | Classification B

4.

Level-7 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
Maximum age limit for direct recruitment 35 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Bachelor’s Degree in Civil Engineering

Experience
2 years experience in the relevant field in Pay Level-6 of

the pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the
CTC should be comparable with the pay scale
prescribed for the candidates working in
Government/PSUs etc.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

11. | Method of Recruitment,
Recruitment or

whether by Direct
by promotion or by

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/

promotion/deputation/absorption to be made

deputation/absorption and percentage of the | contract/ campus plagement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Executive Assistant (General Administration-Civil) with 5

years’ service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field.
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13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable

in making recruitment

(88) Programme Officer (General Administration-Electrical)

in making recruitment

1. | Name of post Programme Officer (General Administration-Electrical)
2. | Number of post 1
3. | Classification B
4. | Pay Level in the Pay Matrix Level-7 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 35 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Bachelor’s Degree in Electrical Engineering

Experience:

2 years experience in the relevant field in Pay Level-6 of
the pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the
CTC should be comparable with the pay scale
prescribed for the candidates working in
Government/PSUs etc.

9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees

10. | Period of probation, if any 2 years in the case of direct recruitment

I1. | Method of Recruitment, whether by Direct | Promotion through Limited Departmental Examination
Recruitment or by promotion or by | (LDE), failing which by Direct recruitment/ deputation/
deputation/absorption and percentage of the | contract/ campus placement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Executive Assistant (General Administration-Electrical)
promotion/deputation/absorption to be made with 5 years’ service in the grade

Deputation:

Officers working in Central/ State Government/

Autonomous/  Statutory Bodies/ PSUs/  Recognized

Universities/  Cooperative ~ Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’

service in posts carrying Level-6 of pay matrix as per 7th

CPC or equivalent, having experience in the relevant field.

13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
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(89) Programme Officer (General Administration-Store & Procurement)

1. | Name of post

Programme Officer (General Administration-Store &

Procurement)
2. | Number of post 1
3. | Classification B

4. | Pay Level in the Pay Matrix

Level-7 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)

5. | Whether selection post or non-selection post

Selection

Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

35 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Bachelor’s degree in Materials Management/ Logistics
Management or equivalent

Experience:
2 years experience in the relevant field in Pay Level-6 of

the pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the
CTC should be comparable with the pay scale
prescribed for the candidates working in
Government/PSUs etc.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

10. | Period of probation, if any

2 years in the case of direct recruitment

I1. | Method of Recruitment,
Recruitment  or

whether by Direct
by promotion or by

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/

deputation/absorption and percentage of the | contract/ campus plac.ement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Executive Assistant (General Administration-Store &

promotion/deputation/absorption to be made

Procurement) with 5 years’ service in the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field.

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(90) Programme Officer (MIS)

Pay Level in the Pay Matrix

1. | Name of post Programme Officer (MIS)
2. | Number of post 2

3. | Classification B

4.

Level-7 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)
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5. | Whether selection post or non-selection post Selection
6 Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 35 Years
8. | Educational and other qualifications required for | Essential
direct recruits B.Tech. in Computer Science/ Information Technology or
MCA
Experience:
2 years of experience in the areas of Security/ Analytics/
Database Administration/ Software Development/
Networking/ Server Management/ Database Analysis
etc. in Pay Level-6 of the pay matrix as per 7 CPC or
equivalent. For candidates presently working in
private sector, the CTC should be comparable with the
pay scale prescribed for the candidates working in
Government/PSUs etc.
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Promotion through Limited Departmental Examination
Recruitment or by promotion or by | (LDE), failing which by Direct recruitment/ deputation/
deputation/absorption and percentage of the | contract/ campus placement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules
12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Executive Assistant (MIS) with 5 years’ service in the
promotion/deputation/absorption to be made grade
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/ Cooperative Organization/Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in the areas the areas
Security/ Analytics/ Database Administration/ Software
Development/ Networking/ Server Management/ Database
Analysis etc.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable

in making recruitment

(91) Programme Officer (Corporate Communication/ International Cooperation)

1. | Name of post Programme Officer (Corporate Communication/
International Cooperation)

2. | Number of post 1

3. | Classification B

4. | Pay Level in the Pay Matrix Level-7 of the pay matrix as per 7 CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)

5. Selection

Whether selection post or non-selection post
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6.

Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

35 Years

Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Master’s Degree/ Post Graduate Diploma (2-years
duration) in  International = Business/  Business
Administration/ Public Relations/ Media Management/
Mass Communications/ Journalism/ Mass Multimedia &
Communications

Experience:
2 years experience as a Communication Professional

having excellent track record of using tools and
techniques to the wvisibility of the
Organization, experience in working on diverse and

increase

wide-ranging communication strategies through all
forms of media, content creation and having
proficiency in Microsoft Office Packages, Adobe
Ilustrator, Canva, Photoshop. Good
knowledge of design softwares like In-Design,
IMlustrator, GIF creation software in Pay Level-6 of the

In-Design,

pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the
CTC should be comparable with the pay scale
prescribed the
Government/PSUs etc.

for candidates working in

Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10.

Period of probation, if any

2 years in the case of direct recruitment

11.

Direct
by
the

Method of Recruitment, whether by
Recruitment or by promotion or
deputation/absorption and percentage of
vacancies to be filled by various methods

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/
contract/ campus placement as per policy prescribed in
General Note of Recruitment Rules

12.

In case of recruitment by
deputation/absorption,  grades  from
promotion/deputation/absorption to be made

promotion/
which

Promotion (LDE):

Executive  Assistant  (Corporate =~ Communication/
International Cooperation) with 5 years’ service in the
grade

Deputation:
Officers working in

Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/ Cooperative Organization/Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field

Central/ State Government/

13.

If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14.

Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable
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(92) Programme Officer (Rajbhasha)

Pay Level in the Pay Matrix

1. | Name of post Programme Officer (Rajbhasha)
2. | Number of post 1

3. | Classification B

4,

Level-7 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

35 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Master’s Degree in Hindi with English as a subject at
degree level

Experience
2 years experience in terminology work in Hindi and

translation work from English to Hindi and vice-versa
in Pay Level-6 of the pay matrix as per 7" CPC or
equivalent. For candidates presently working in
private sector, the CTC should be comparable with the
pay scale prescribed for the candidates working in
Government/PSUs etc.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

10. | Period of probation, if any

2 years in the case of direct recruitment

I1. | Method of Recruitment,
Recruitment  or

whether by Direct
by promotion or by

Promotion through Limited Departmental Examination
(LDE), failing which by Direct recruitment/ deputation/

promotion/deputation/absorption to be made

deputation/absorption and percentage of the | contract/ campus Plac?ment as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules

12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Executive Assistant (Rajbhasha) with 5 years’ service in

the grade

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in terminology work
in Hindi and translation work from English to Hindi and
vice-versa

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable
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(93) Programme Officer (Library)

in making recruitment

1. | Name of post Programme Officer (Library)
2. | Number of post 1
3. | Classification B
4. | Pay Level in the Pay Matrix Level-7 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4600/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 35 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s degree in Library Science
Experience
2 years experience in relevant field in Pay Level-6 of the
pay matrix as per 7" CPC or equivalent. For
candidates presently working in private sector, the
CTC should be comparable with the pay scale
prescribed for the candidates working in
Government/PSUs etc.
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Promotion through Limited Departmental Examination
Recruitment or by promotion or by | (LDE), failing which by Direct recruitment/ deputation/
deputation/absorption and percentage of the | contract/ campus placement as per policy prescribed in
vacancies to be filled by various methods General Note of Recruitment Rules
12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Executive Assistant (Library) with 5 years’ service in the
promotion/deputation/absorption to be made grade
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-6 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable

(94) Executive Assistant (Finance)

Whether selection post or non-selection post

1 Name of post Executive Assistant (Finance)

2. | Number of post -k

3. | Classification B

4 Pay Level in the Pay Matrix Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)

5. Selection
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6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 30 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits CA Intermediate/ ICWA Intermediate with 5 years’
experience in the relevant field
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Functional upgradation, failing which by direct
Recruitment or by promotion or by recmitment/deputaﬁon/ contract
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Functional Upgradation:
deputation/absorption, ~ grades  from  which | Office Assistant (Finance) with 8 years’ service in the grade
promotion/deputation/absorption to be made
Deputation:
Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment

*Functional upgradation: Office Assistant (Finance) with 8 years’ service in the grade shall be upgraded to the post of
Executive Assistant (Finance) in the pay level-6 of the pay matrix as per 7" CPC, subject to being found fit by the DPC.

(95) Executive Assistant (General Management)

1. | Name of post Executive Assistant (General Management)
2. | Number of post 31
3. | Classification B
4. | Pay Level in the Pay Matrix Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 30 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s Degree/Executive MBA/ Post Graduate Diploma
(2-years’ duration) in Cooperative Management/
Cooperative  Development/  Agri-Business/  Rural
Development or other such fields as are covered by the
Corporation’s mandate.
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | i. Direct recruitment/ deputation/ contract/ campus
Recruitment or by promotion or by placement as per policy prescribed in General Note of
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deputation/absorption and percentage of the Recruitment Rules/ promotion through Limited
vacancies to be filled by various methods Departmental Examination

ii. On compassionate grounds as per policy prescribed in
General Note of Recruitment Rules
12. /' In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption,  grades  from  which | Office Assistant (General Management) with 8 years’

promotion/deputation/absorption to be made

service in the grade. Existing Junior Assistants who have
joined the Corporation under DR quota before
implementation of these recruitment rules will be eligible
for consideration of promotion on completion of 5 years of
service in the grade.

Deputation:

Officers working in Central/ State Government/
Autonomous/  Statutory Bodies/ PSUs/  Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(96) Executive Assistant (Cooperative Development)

Pay Level in the Pay Matrix

1. | Name of post Executive Assistant (Cooperative Development)
2. | Number of post 31

3. | Classification B

4,

Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
Maximum age limit for direct recruitment 30 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s Degree/ Post Graduate Diploma (2-years
duration)  Cooperative =~ Management/  Cooperative

Development or other such fields as are covered by the
Corporation’s mandate

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

11. | Method of Recruitment,
Recruitment or

whether by Direct
by promotion or by

Direct recruitment/ deputation/ contract/ campus placement
as per policy prescribed in General Note of Recruitment

deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Deputation:
deputation/absorption,  grades  from  which | Officers working in Central/ State Government/
promotiOn/deputation/absorption to be made AutOnOmOuS/ Statutory BOdieS/ PSUS/ Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field

13. | 1f a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
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14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(97) Executive Assistant (Marketing Management)

Name of post

Executive Assistant (Marketing Management)

Number of post

10

Classification

B

BRI

Pay Level in the Pay Matrix

Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)

Whether selection post or non-selection post

Selection

age qualifications
prescribed for direct recruitment will apply in the
case of promotees

6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
Maximum age limit for direct recruitment 30 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s Degree/ Post Graduate Diploma (2-years
duration) in Marketing
9. | Whether and educational No

10. | Period of probation, if any

2 years in the case of direct recruitment

11. | Method of Recruitment, whether by Direct | Direct recruitment/ deputation/ contract/ campus placement
Recruitment or by promotion or by | as per policy prescribed in General Note of Recruitment
deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods

12. | In case of recruitment by promotion/ | Deputation:
deputation/absorption,  grades  from  which | Officers working in Central/ State Government/
promotion/deputation/abSorption to be made AutonomouS/ StatutOI’y BOdieS/ PSUS/ Recognized

Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(98) Executive Assistant (Training)

Name of post

Executive Assistant (Training)

Number of post

5

B

1

2

3. | Classification

4 Pay Level in the Pay Matrix

Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

30 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Master’s Degree/ Executive MBA /Post Graduate Diploma
(2-years  duration) in Cooperative Management/
Cooperative Development/ Rural Development/ Agri-
Business/ Human Resources or other such fields as are
covered by the Corporation’s mandate.

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No
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10. | Period of probation, if any 2 years in the case of direct recruitment
I1. | Method of Recruitment, whether by Direct | Directrecruitment/ deputation/ contract/ campus placement
Recruitment or by promotion or by | as per policy prescribed in General Note of Recruitment

deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Deputation:
deputation/absorption,  grades  from  which | Officers working in Central/ State Government/
promotion/deputation/abSorption to be made Autonomous/ Statutory Bodies/ PSUs/ ReCOgniZed
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field

13. | 1f a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(99) Executive Assistant (Sugar)

Pay Level in the Pay Matrix

1. | Name of post Executive Assistant (Sugar)
2. | Number of post 5

3. | Classification B

4.

Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

30 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:
Masters degree /Post Graduate Diploma
Engineering/ Sugar Technology.

in Sugar

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

I1. | Method of Recruitment,
Recruitment  or

whether by Direct
by promotion or by

Direct recruitment/ deputation/ contract/ campus placement
as per policy prescribed in General Note of Recruitment

deputation/absorption and percentage of the Rules
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Deputation:
deputation/absorption, ~ grades  from  which | Officers working in Central/ State Government/
promotiOn/deputation/absorption to be made Autonomous/ Statutory Bodies/ PSUs/ RCCOgniZed
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable
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(100) Executive Assistant (Fisheries)

1. | Name of post Executive Assistant (Fisheries)
2. | Number of post 4
3. | Classification B
4. | Pay Level in the Pay Matrix Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 30 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Bachelor’s Degree in Fisheries Science
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
I1. | Method of Recruitment, whether by Direct | Directrecruitment/ deputation/ contract/ campus placement
Recruitment or by promotion or by | as per policy prescribed in General Note of Recruitment
deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Deputation:
deputation/absorption,  grades  from  which | Officers working in Central/ State Government/
promotion/deputation/absorption to be made Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative ~ Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment

(101) Executive Assistant (Dairy)

1. | Name of post Executive Assistant (Dairy)
2. | Number of post 3
3. | Classification B
4. | Pay Level in the Pay Matrix Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 30 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Bachelor’s Degree in Dairy Science/Dairy Technology
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Directrecruitment/ deputation/ contract/ campus placement
Recruitment or by promotion or by | as per policy prescribed in General Note of Recruitment
Rules
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deputation/absorption and percentage of the
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Deputation:
deputation/absorption,  grades  from  which | Officers working in Central/ State Government/
promotion/deputation/absorption to be made Autonomous/ Statutory Bodies/ PSUs/ ReCOgniZed
Universities/  Cooperative ~ Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(102) Executive Assistant (Poultry and Live Stock)

Name of post

Executive Assistant (Poultry and Live Stock)

Number of post

2

Classification

B

bl IRl N b

Pay Level in the Pay Matrix

Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

30 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Bachelor’s Degree in Veterinary Science & Animal
Husbandry

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

I1. | Method of Recruitment,
Recruitment  or

whether by Direct
by promotion or by

Direct recruitment/ deputation/ contract/ campus placement
as per policy prescribed in General Note of Recruitment

deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. /' In  case of recruitment by promotion/ | Deputation:
deputation/absorption,  grades  from  which | Officers working in Central/ State Government/
promotiOn/deputation/absorption to be made Autonomous/ Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(103) Executive Assistant (Textile)

1. | Name of post

Executive Assistant (Textile)

2. | Number of post

3

3. Classification

B
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4. | Pay Level in the Pay Matrix

Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)

5. | Whether selection post or non-selection post

Selection

Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

30 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Bachelor’s Degree in Textile Engineering/ Technology

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

I1l. | Method of Recruitment,
Recruitment  or

whether by Direct
by promotion or by

Direct recruitment/ deputation/ contract/ campus placement
as per policy prescribed in General Note of Recruitment

deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Deputation:
deputation/absorption,  grades  from  which | Officers working in Central/ State Government/
promotion/deputation/absorption to be made Autonomous/ Statutory Bodies/ PSUs/ ReCOgniZed
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(104) Executive Assistant (Storage/Cold Chain)

Name of post

Executive Assistant (Storage/Cold Chain)

Number of post

2

B

1

2

3. | Classification

4 Pay Level in the Pay Matrix

Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

30 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Bachelor’s Degree in Civil/Electrical Engineering

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

I1. | Method of Recruitment, whether by Direct
Recruitment or by promotion or by

Direct recruitment/ deputation/ contract/ campus placement
as per policy prescribed in General Note of Recruitment

deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Deputation:
deputation/absorption,  grades  from  which | Officers working in Central/ State Government/
promotion/deputation/abSorption to be made Autonomous/ Statutory Bodies/ PSUs/ ReCOgniZed
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
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service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field

13. | 1f a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(105) Executive Assistant (Processing)

Pay Level in the Pay Matrix

1. | Name of post Executive Assistant (Processing)
2. | Number of post 2

3. | Classification B

4.

Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

30 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Bachelor’s Degree in Agro-Processing/ Food-Processing/
Food Technology/ Refrigeration

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

11. | Method of Recruitment,
Recruitment or

whether by Direct
by promotion or by

Direct recruitment/ deputation/ contract/ campus placement
as per policy prescribed in General Note of Recruitment

deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. | In case of recruitment by promotion/ | Deputation:
deputation/absorption,  grades  from  which | Officers working in Central/ State Government/
promotion/deputation/absorption to be made Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(106) Executive Assistant (Legal)

Name of post

Executive Assistant (Legal)

Number of post

3

B

1

2

3. | Classification

4 Pay Level in the Pay Matrix

Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 30 Years
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8. | Educational and other qualifications required for | Essential
direct recruits LLB and enrolled as an Advocate with the Bar Council
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Direct recruitment/ deputation/ contract/ campus placement
Recruitment or by promotion or by | as per policy prescribed in General Note of Recruitment
deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Deputation:
deputation/absorption’ grades from Whlch Officers WOrking in Central/ State Government/
promotion/deputation/absorption to be made Autonomous/ Statutory Bodies/ PSUs/ ReCOgniZed
Universities/  Cooperative ~ Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4of pay matrix as per 7th
CPC or equivalent, having experience in the areas of legal/
financial ~ documentation,  mortgages,  guarantees,
hypothecation and matters relating to litigation in different
Courts of Law/Tribunals
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment
(107) Executive Assistant (Recovery)
1. | Name of post Executive Assistant (Recovery)
2. | Number of post 2
3. | Classification B
4. | Pay Level in the Pay Matrix Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 30 Years
8. | Educational and other qualifications required for | Essential
direct recruits LLB and enrolled as an Advocate with the Bar Council
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Directrecruitment/ deputation/ contract/ campus placement
Recruitment or by promotion or by | as per policy prescribed in General Note of Recruitment
deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Deputation:
deputation/absorption,  grades  from  which | Officers working in Central/ State Government/
promotiOn/deputation/absorption to be made AutOnOmOuS/ Statutory BOdieS/ PSUS/ Recognized
Universities/  Cooperative  Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in the areas of
recovery suits/claims, SARFAESI Act, DRT etc. and
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matters relating to litigation on such matters in different
Courts of Law/Tribunals

in making recruitment

13. | 1f a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable

(108) Executive Assistant (P& A/HRD/Vigilance)

1. | Name of post Executive Assistant (P&A/HRD/Vigilance)
2. | Number of post 3
3. | Classification B
4. | Pay Level in the Pay Matrix Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 30 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s degree/ Executive MBA/ Post Graduate Diploma
(2 years duration) in Human Resources
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Direct recruitment/ deputation/ contract/ campus placement
Recruitment or by promotion or by | as per policy prescribed in General Note of Recruitment
deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. | In case of recruitment by promotion/ | Deputation:
deputation/absorption,  grades  from  which | Officers working in Central/ State Government/
promotion/deputation/absorption to be made Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative  Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field.
13. | 1f a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment

(109) Executive Assistant (General Administration-Civil)

1 Name of post Executive Assistant (General Administration-Civil)
2. | Number of post 2
3. | Classification B
4 Pay Level in the Pay Matrix Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 30 Years
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in making recruitment

8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Bachelor’s Degree in Civil Engineering
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Direct recruitment/ deputation/ contract/ campus placement
Recruitment or by promotion or by | as per policy prescribed in General Note of Recruitment
deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Deputation:
deputation/absorption’ grades from Whlch Officers WOrking in Central/ State Government/
promotion/deputation/absorption to be made Autonomous/ Statutory Bodies/ PSUs/ ReCOgniZed
Universities/  Cooperative ~ Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable

(110) Executive Assistant (General Administration-Electrical)

1. | Name of post Executive Assistant (General Administration-Electrical)
2. | Number of post 2
3. | Classification B
4. | Pay Level in the Pay Matrix Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 30 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Bachelor’s Degree in Electrical Engineering
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Directrecruitment/ deputation/ contract/ campus placement
Recruitment or by promotion or by | as per policy prescribed in General Note of Recruitment
deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12| In  case of recruitment by promotion/ | Deputation:
deputation/absorption, ~ grades  from  which | Officers working in Central/ State Government/
promotion/deputation/abSorption to be made AutOnOmOuS/ Statutory BOdieS/ PSUS/ Recognized
Universities/  Cooperative ~ Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field.
13. Yes

If a DPC/DSC exists, what is the composition

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
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14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(111) Executive Assistant (General Administration — Store & Procurement)

1. | Name of post

Executive Assistant (General Administration — Store &

Procurement)
2. | Number of post 2
3. | Classification B

4. | Pay Level in the Pay Matrix

Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)

5. | Whether selection post or non-selection post

Selection

Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

30 Years

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract:

Bachelor’s degree in Materials Management/ Logistics
Management or equivalent

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

No

10. | Period of probation, if any

2 years in the case of direct recruitment

I1l. | Method of Recruitment,
Recruitment  or

whether by Direct
by promotion or by

Direct recruitment/ deputation/ contract/ campus placement
as per policy prescribed in General Note of Recruitment

deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Deputation:
deputation/absorption,  grades  from  which | Officers working in Central/ State Government/
promotion/deputation/abSorption to be made Autonomous/ Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative ~ Organization/  Financial

Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field.

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted
in making recruitment

Not applicable

(112) Executive Assistant (MIS)

1. | Name of post Executive Assistant (MIS)
2. | Number of post 3
3. | Classification B
4. | Pay Level in the Pay Matrix Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
Maximum age limit for direct recruitment 30 Years
8. | Educational and other qualifications required for | Essential

direct recruits

B.Tech in Computer Science/ Information Technology or
MCA
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9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
I1. | Method of Recruitment, whether by Direct | Directrecruitment/ deputation/ contract/ campus placement
Recruitment or by promotion or by | as per policy prescribed in General Note of Recruitment
deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Deputation:
deputation/absorption’ grades from Whlch Officers WOrking in Central/ State Government/
promotion/deputation/abSorption to be made Autonomous/ Statutory Bodies/ PSUs/ ReCOgniZed
Universities/ Cooperative Organization/Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in the areas the areas
Security/ Analytics/ Database Administration/ Software
Development/ Networking/ Server Management/ Database
Analysis etc.
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment

(113) Executive Assistant (Corporate Communication/ International Cooperation)

1. | Name of post Executive  Assistant  (Corporate =~ Communication/
International Cooperation)
2. | Number of post 2
3. | Classification B
4. | Pay Level in the Pay Matrix Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)
5. | Whether selection post or non-selection post Selection
6 Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 30 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s Degree/ Post Graduate Diploma (2-years
duration) in  International = Business/  Business
Administration/ Public Relations/ Media Management/
Mass Communications/ Journalism/ Mass Multimedia &
Communications
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Directrecruitment/ deputation/ contract/ campus placement
Recruitment or by promotion or by | as per policy prescribed in General Note of Recruitment
deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12| In  case of recruitment by promotion/ | Deputation:
deputation/absorption,  grades from  which | Officers working in Central/ State Government/
promotion/deputation/abSorption to be made Autonomous/ Statutory Bodies/ PSUs/ Recognized
Universities/ Cooperative Organization/Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field
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13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment

(114) Executive Assistant (Rajbhasha)

in making recruitment

1. | Name of post Executive Assistant (Rajbhasha)
2. | Number of post 1
3. | Classification B
4. | Pay Level in the Pay Matrix Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 30 Years
8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s Degree in Hindi with English as a subject at
degree level
9. | Whether age and educational qualifications | NO
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Direct recruitment/ deputation/ contract/ campus placement
Recruitment or by promotion or by | as per policy prescribed in General Note of Recruitment
deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Deputation:
deputation/absorption,  grades  from  which | Officers working in Central/ State Government/
promotion/deputation/absorption to be made Autonomous/  Statutory Bodies/ PSUs/ Recognized
Universities/  Cooperative ~ Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in terminology work
in Hindi and translation work from English to Hindi and
vice-versa
13. | 1f a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable

(115) Executive Assistant (Library)

1. | Name of post Executive Assistant (Library)
2. | Number of post 1
3. | Classification B
4. | Pay Level in the Pay Matrix Level-6 of the pay matrix as per 7" CPC (Pre revised PB-
2: Rs.9300-34800/- with Grade Pay Rs.4200/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. 30 Years

Maximum age limit for direct recruitment
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8. | Educational and other qualifications required for | Essential for DR/Contract:
direct recruits Master’s Degree in Library Science
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Direct recruitment/ deputation/ contract/ campus placement
Recruitment or by promotion or by | as per policy prescribed in General Note of Recruitment
deputation/absorption and percentage of the | Rules
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Deputation:
deputation/absorption’ grades from Whlch Officers WOrking in Central/ State Government/
promotion/deputation/absorption to be made Autonomous/ Statutory Bodies/ PSUs/ ReCOgniZed
Universities/  Cooperative ~ Organization/  Financial
Institutions etc. holding analogous posts or with 5 years’
service in posts carrying Level-4 of pay matrix as per 7th
CPC or equivalent, having experience in the relevant field
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment

(116) Office Assistant (Finance)

1. | Name of post Office Assistant (Finance)
2. | Number of post 38
3. | Classification C
4. | Pay Level in the Pay Matrix Level-4 of the pay matrix as per 7" CPC (Pre revised PB-
1: Rs.5200-20200/- with Grade Pay Rs.2400/-)
5. | Whether selection post or non-selection post Selection
6. | Whether benefit of added years of service admissible | Not applicable
under Rule 30 of the CCS (Pension) Rules, 1972
7. | Maximum age limit for direct recruitment 30
8. | Educational and other qualifications required for | Essential for DR/Outsourcing :
direct recruits CA Intermediate/ ICWA Intermediate
9. | Whether age and educational qualifications | Not Applicable
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any 2 years in the case of direct recruitment
11. | Method of Recruitment, whether by Direct | Direct recruitment/ contract/ outsourcing
Recruitment or by promotion or by
deputation/absorption and percentage of the
vacancies to be filled by various methods
12. | In  case of recruitment by promotion/ | Not Applicable
deputation/absorption,  grades  from  which
promotion/deputation/absorption to be made
13. | If a DPC/DSC exists, what is the composition Yes
(Composition of DPC and DSC may vary as per the orders
of the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment
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(117) Office Assistant (General Management)

Pay Level in the Pay Matrix

1. | Name of post Office Assistant (General Management)
2. | Number of post 16

3. | Classification C

4.

Level-4 of the pay matrix as per 7" CPC (Pre revised PB-
1: Rs.5200-20200/- with Grade Pay Rs.2400/-)

Whether selection post or non-selection post

Selection

6. | Whether benefit of added years of service admissible
under Rule 30 of the CCS (Pension) Rules, 1972

Not applicable

Maximum age limit for direct recruitment

30

8. | Educational and other qualifications required for
direct recruits

Essential for DR/Contract/Qutsourcing:

i. Degree of a recognized university

ii. Knowledge of computers

9. | Whether age and educational qualifications
prescribed for direct recruitment will apply in the
case of promotees

Not Applicable

10. | Period of probation, if any

2 years in the case of direct recruitment

11. | Method of Recruitment,
Recruitment or by

whether by Direct
promotion  or by

i. Promotion through Limited Departmental
Examination

promotion/deputation/absorption to be made

deputation/absorption and percentage of the | 1. Direct recruitment/ contract/ outsourcing
vacancies to be filled by various methods iii. On compassionate grounds as per policy prescribed in
General Note of Recruitment Rules
12. | In  case of recruitment by promotion/ | Promotion (LDE):
deputation/absorption’ grades from which Multi Tasking Staff ﬁllﬁlllng the fOllOWing qualiﬁcation

and experience:

Essential:

i. Degree of a recognized University

ii. Knowledge of computers

iii. Have put in at least 8 years continuous service as Multi
Tasking Staff.

13. | If a DPC/DSC exists, what is the composition

Yes

(Composition of DPC and DSC may vary as per the orders
of the appointing authority)

14. | Circumstances in which the UPSC is to be consulted | Not applicable
in making recruitment
(118) Staff Car Driver
1 Name of post Staff Car Driver
2 Number of post 8
3. Classification C
4

Pay Level in the Pay Matrix

Level-2 of the pay matrix as per 7" CPC (Pre revised
PB-1: Rs.5200-20200/- with Grade Pay Rs.1900/-)

Whether selection post or non-selection post

Selection

6. Whether benefit of added years of service admissible | Not Applicable
under Rule 30 of the CCS (Pension) Rules, 1972
Maximum age limit for direct recruitment Not Applicable
8. Educational and other qualifications required for | Essential:

direct recruits

i. 10" Pass or equivalent
ii. Knowledge and experience of Driving
iii. Possession of a valid Driving Licence

9. Whether age and educational

case of promotees

qualifications
prescribed for direct recruitment will apply in the

Not Applicable
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10. | Period of probation, if any Not Applicable

I1. | Method of Recruitment, whether by Direct | Contract/Outsourcing
Recruitment or by promotion or by
deputation/absorption and percentage of the
vacancies to be filled by various methods

12 |'In  case of recruitment by promotion/ | Not Applicable
deputation/absorption,  grades  from  which
promotion/deputation/absorption to be made

13. | If a DPC/DSC exists, what is the composition Not Applicable

14. | Circumstances in which the UPSC is to be consulted | Not Applicable

in making recruitment

(119) Multi Tasking Staff

1. | Name of post Multi Tasking Staff (Electrician/ Plumber/ Scooter
Rider/ Helper and other service staff)

2. | Number of post 85

3. | Classification C

4. | Pay Level in the Pay Matrix Level-1 of the pay matrix as per 7" CPC (Pre revised

PB-1: Rs.5200-20200 with Grade Pay Rs.1800/-)

5. | Whether selection post or non-selection post Selection

6 Whether benefit of added years of service admissible | Not Applicable
under Rule 30 of the CCS (Pension) Rules, 1972

7. | Maximum age limit for direct recruitment Not Applicable

8. | Educational and other qualifications required for | Matriculate or ITI
direct recruits

9. | Whether age and educational qualifications | Not Applicable
prescribed for direct recruitment will apply in the case
of promotees

10. | Period of probation, if any 2 years in the case of direct recruitment

11. | Method of Recruitment, whether by Direct 1 Contract/ Outsgurcing ‘
Recruitment or by  promotion or by | 1. On compassionate grounds  as _per policy
deputation/absorption and percentage of the vacancies prescribed in General Note of Recruitment Rules
to be filled by various methods

12. | In  case of recruitment by  promotion/ | Not Applicable
deputation/absorption, grades from which
promotion/deputation/absorption to be made

13. | If a DPC/DSC exists, what is the composition Not Applicable

14. | Circumstances in which the UPSC is to be consulted | Not Applicable

in making recruitment

General Note:

1.

Depending upon the requirement of personnel for different functions, either any or all or a combination of the
qualifications and experience may be adopted within the option given in the recruitment rules with the approval

of the Managing Director.

The crucial date for determining age limit, educational qualification, experience etc. shall be the date as
mentioned in the advertisement issued to fill up the vacant posts. The minimum age limit for recruitment to all

posts shall be as per guidelines issued by Gol.

The age limit for recruitment on contract basis shall remain the same as prescribed under direct recruitment for
respective posts. The age limit for recruitment on deputation basis shall be as per Gol norms.

The period of deputation including period of deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organization/department or the Central Government shall ordinarily
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10.

11.

not exceed 5 years. Further extension for the period of 6™ and 7 year will be at the discretion of BoM and the
General Council respectively.

There shall be no provision for absorption of officer/official serving in NCDC on deputation basis.

Posts reserved for appointment by direct recruitment may be filled by other method of recruitment viz.
deputation, contract etc. as per recruitment rules as well. Against the post reserved for promotion/LDE quota
if none is available for promotion they may also be filled by other method of recruitment viz. deputation,
contract etc. as per recruitment rules. For this purpose, the appointing authority shall be the competent authority.

The Managing Director, NCDC may resort to Campus Recruitment under Direct Recruitment mode to fill up
vacancies for the posts of Deputy Director, Assistant Director, Programme Officer and Executive Assistant, as
and when considered appropriate, to meet the manpower requirement of NCDC. The guidelines for campus
recruitment will be as under:-

i The candidates appointed through campus recruitment will initially be appointed to the respective post
on a probation period of 2 years and will draw the pay and allowances at the rates admissible in the
Corporation. On successful completion of the probation period and subject to being found fit by the
Appointing Authority, the probationer will be confirmed at the permanent position in the Corporation.

it The campus recruitment for the posts of (i) Deputy Director shall be held from IIMs or other similarly
placed premier institutions and top 5 government institutions as per NIRF Rankings, (i) Assistant
Director from TSU (erstwhile IRMA), MANAGE or similarly placed reputed institutions and top 10
government institutions as per NIRF Rankings, (iii) Programme Officer from institutions of repute
amongst top 25 as per NIRF Rankings and (iv) Executive Assistant from reputable institutions amongst
top 50 as per NIRF Rankings, as per requirement.

iii For the purpose of campus placement, in addition to the educational qualification prescribed in
recruitment rules for the post, MBA/ Executive-MBA/ Post Graduate Diploma (2-years duration) with
specialization in Finance or other such fields as are covered by Corporation’s mandate will also be
considered as eligible educational qualification for such post against which the campus placement is
being considered.

iv  Campus recruitment for any post cannot be conducted from an institution where a campus placement
drive has already been held or shall be held by the Corporation for the junior posts (as per hierarchy)
and vice-versa.

v Their shall be a provision of premier institution allowance to be determined as per the discretion of the
BoM for recruitments made from IIMs and such similarly placed institutions. The premier institution
allowance will be proportionate to the basic pay of the recruitee and it can be granted upto 3 times of
the admissible basic pay. No dearness allowance (DA) will be granted on premier institution allowance.

The criteria of age limit will not be applicable on Departmental Candidates for all methods of recruitment.

The employees/officers having expertise in finance and banking sector who are hired on deputation basis in
NCDC can opt to avail the remuneration as per pay scale prescribed for the respective post or continue to draw
the pay, allowances, facilities and perquisites as admissible to them in their parent cadre with the approval of
the appointing authority in NCDC, subject to submission of certificate by the cadre controlling authority
indicating details of admissible pay, perks and perquisites in the parent/lending organization.

The Direct Recruitment process for all the posts, shall comprise the four phases; (i) initial shortlisting to be
made by conducting Computer Based Test (CBT) in the event of number of applications being large, (ii)
scrutiny of applications by the Screening Committee comprising HoD of P&A Division, HoD of concerned
division under which the post has been advertised and a representative of Legal Division (iii) Preliminary
Interview by the Committee duly recommended/constituted by the appointing authority comprising
(mandatorily) at least one Retired Officer of NCDC (as domain expert/specialist), and (iv) Final Interview by
the Selection Committee chaired by the Managing Director, NCDC. No interview will be held for recruitment
to Group B/Group C posts as per DoPT norms.

Functional up-gradation shall be granted to the posts as specified in their respective recruitment rule after
serving requisite qualifying period of service in the feeder cadre post, subject to being found fit by the DPC.
The Functional upgradation will include all responsibilities and benefits of the promotional post including pay
fixation. The Promotion, Functional up-gradation and Limited Departmental Examination (LDE) for Group A
posts will comprise interview to be conducted by the Departmental Promotion Committee (DPC) to ascertain
the suitability of officers for promotion/functional upgradation. The factors/parameters of the interview process
and their respective weightage shall be determined by the Managing Director. For other posts (Group B/Group
C), the DPC will assess the suitability of candidates on the basis of APAR, entire service record and by taking
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12.

13.

14.

15.

16.

17.

18.

19.

360 degree appraisal and based on the presentation to be made by the candidate before DPC highlighting their
achievements/ duties performed.

There shall be Non-Functional Financial Upgradations (NFFU) on completion of 10 years of service in the
same pay level of the pay matrix as per 7th CPC to the pay scale at promotional post, subject to being found
fit by Departmental Screening Committee on the basis of APARs, service record etc. The non-functional
financial upgradation envisages merely placement in the promotional pay level associated with the posts as per
hierarchy of NCDC stipulated in the recruitment rules. For grant of NFFU, minimum grading required will be
‘very good’ for all levels. The NFFU shall be purely personal to the employee with no relevance to his/her
seniority position. The benefit of pay fixation admissible at the time of regular promotion shall also be allowed
at the time of NFFUs. There shall, however, be no further fixation of pay at the time of regular promotion to
that scale.

The recruitment on compassionate grounds (to address the immediate hardship faced by the family members
of an NCDC employee due to his/her sudden demise or medical incapacitation while in service) for the posts
of Executive Assistant (General Management), Office Assistant (General Management) and Multi Tasking
Staff will be considered as per the eligibility of the applicant. For Executive Assistant (General Management),
Master’s degree in any discipline or other educational qualification prescribed in different specialisation for
Executive Assistant cadre will be essential and for the posts of Office Assistant (General Management) and
MTS, educational qualification will be as per recruitment rules of the posts. Maximum age limit will not be
applicable on compassionate appointments. The dependents for this purpose will be as per nomination
furnished by the concerned employee/official during service. If nomination has not been furnished by the
employee, in such cases the definition of family will be as per the Gratuity Rules. Compassionate appointment
will be considered against the existing vacancies of the applied post as per Recruitment Rules. In those
circumstances where no vacancy is available in the applied post, the recruitment shall be made against a
supernumerary post of the respective cadre. The appointment made to such supernumerary post shall eventually
be adjusted against the first available vacancy in the cadre for which the recruitment was originally intended.
In all matters relating to compassionate appointments not covered by these guidelines, the corresponding norms
of DoPT shall apply.

On account of the recruitment rules of the Corporation being revised to incorporate the changes as necessitated
with changing times and requirements of the Corporation that have emerged due to increased activities of the
Corporation after formation of Ministry of Cooperation, in the interest of the existing employees and to ensure
fairness and consistency during the transition period while acknowledging the service and expectations of
current employees governed by the existing framework, the provision of Limited Departmental Examination
(LDE) to the posts of Chief Director and Deputy Director has been provided for the employees serving the
Corporation before implementation of revised Recruitment Rules. The provision of LDE for aforementioned
posts will not be admissible to any employee who joins the services of the Corporation after implementation
of these Recruitment Rules.

The employees of the Corporation who possess the qualification of Master’s Degree/Post Graduate Diploma
(2-years duration) in Finance will be placed in Finance cadre for consideration of promotion/functional
upgradation.

The departmental candidates after completion of minimum qualifying period of service prescribed for
promotion/functional upgradation to the next higher post as per hierarchy will be eligible to apply for the said
post through direct recruitment as and when it is notified.

Appointments made in NCDC on contract basis shall be as per Government of India guidelines. The
appointment on contractual basis will not confer any right for regular appointment in NCDC or its associated
organizations. The contractual personal shall not be entitled to compensation/ gratuity/ absorption/
regularization of service in NCDC. The term of appointment on contract cannot exceed the maximum period
of 4 years. The initial appointment shall be for a term of 3 years, extendable at most by 1 year.

The equivalence of pay of persons working in Public Sector Enterprises/ Statutory/ Autonomous bodies/ PSUs
etc. following pay scales other than CDA scale shall be established by taking into consideration their current
basic pay and dearness allowance only. In case of persons working in the private sector, admissible CTC
comparable with the pay scale prescribed for candidates working in Government/PSUs etc. shall be considered.

The earmarking of reserved posts and age relaxation for UR, SC, ST, OBC, EWS, PH, Ex-Servicemen etc. or
other reservation matters shall be in accordance with the instructions or orders issued by the Government of
India, mutatis mutandis.
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20.

21.

22.

23.

24.

25.

The experience required in relevant field for the purpose of recruitment for all posts may be elaborated in detail
with the approval of the Managing Director at the time of issuing of notification for respective posts as per
requirement of the Corporation.

The DPC for promotion/LDE/Functional upgradation shall be held twice in a calendar year, in the month of
January and July, for the employees who have completed the stipulated period of qualifying service as on 1%
January/1* July.

The constitution of the Departmental Promotion Committee (DPC) and Departmental Selection Committee/
Departmental Screening Committee (DSC) shall be at the sole discretion of the Appointing Authority, in line
with the Government of India guidelines issued to this effect.

The head/officer-in-charge of NCDC Regional Offices will be designated as Regional Director and the
head/officer-in-charge of LINAC, Gurugram will be designated as Director General. This nomenclature shall
be followed irrespective of the designation of the officer.

These are in supersession of the earlier Recruitment Rules and in case of any anomaly in future, DOPT
guidelines may be referred to.

These provisions/amendments shall take effect from the date of notification in the Gazette.

PANKAJ KUMAR BANSAL, Managing Director

[ADVT.-111I/4/Exty./578/2025-26]
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