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I" in declaration (u) after the words "Appllcable in case of minor male/fémale depe_z-r:d;nt the

words “other than legitimate or adopted son or daughter” shall be inserted

(c)- in declaration (iii), the words “eighteen years” shall be substituted with the words “twenty-five

years”

(d ) - after declaration (jii) the following shall be inserted; namely, “(iv) | have not attained the age of
twenty-five years (Applicable in case of legitimate or adopted son)”

e ——

RASHTRIYASAHAKARI VIKAS NIGAM
MTONALCOOPERKIWEDE\’ELDPMEBUCORPORAHON)

New Delhi, the 19th October 2010

No.NCDC:2-1/2010-Admn. — In excrc:se of the powers conferred by Regulation 7-A of National

Cooperative Development

Service

1987, the Board of Management of the

Corporation in its meeting held on 5* October, 2010 has amended the Recruitment Rules and decided to

adopt them as under: -
(i) Deputy Managing Director _
1. | Name of post Deputy Managing Director
2. | Number of post 2 (Two) - (As on year 2010 - subjectto variation dependenton
work load). .

3. | Classification ‘A T .
4. | Pay Band and Grade Pay PB-4: Rs.37400-67000/- with Grade Pay Rs.8900/-
5. | Whether selection post or non-selection post | Selection
6. | Whether benefit of added years of service | Notapplicable

admissible under Rule 30 of the CCS -

(Pension) Rules, 1972 : |
7. | Age limit for direct recruitment Not applicable
8. | Educational and other qualifications required Not applicable

for direct recruits .
9. | Whether age and educational thﬁcatmm No

prescribed for direct recruitment will apply in

the case of promotees
10. | Period of probation, if any Not appli::ble _
11. | Method of Recruitment, whether by Direct | () 50% by promotion

Recruitment or bya;'omﬁon yor by | (i) 50% by deputation

ion/absorption and percentage of the :
| vacancies to be filled by various methods )
30—309 G112010
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12. | In case of recruitment - by promotion/ | Promotion: . S o |

deputation/absorption, grades from which | Financial Adviser/Executive Director with 5 years service in

promotion/deputation/absorption to be made | the grade.
Deputation:
Officers of the rank of Deputy Secretary/Director to the Govt.
of India or equivalent having experience in work relating to
cooperation and administration.
(Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some  other
organisation/department or the Central Government shall
ordinarily not to exceed 5 years. The maximum age limit for
appointment by transfer on deputation (including short-term
contract) transfer shall be, not exceeding 55 years, as on the

. closing date of receipt of apphcauons)

13. | Ifa DPC exists, what is the composition Yes
(ComposiﬁqnofDPCmayvaryaspa'thcordasofthe
appointing authority)

14. | Circumstances in which the UPSC is to be | Not applicable

consulted in mk:ggﬁcmtment

(i) Executive Director ]

1. | Name of post Executive Director

2. | Number of post 3 (Three) - (Asonyear:!ﬂlo subject to variation dependent

. . on work load).

3. Clasmﬁcatmn ' A

4. | Pay Band and Grade Pay PB-4: Rs.37400-67000/- with Grade Pay Rs.8900/-

5. | Whether selection post or non-selection post .Selfcﬁon(Seniority—cunvﬁh:e&s)

6. | Whether benefit of added years of service | Not applicable
admissible under Rule 30 of the CCS

.| (Pension) Rules, 1972

7. | Age limit for direct recruitment ., | Not applicable

8. | Educational and other thﬁauons Not applicable
required for direct recruits

9. thtbu'agcandedwauopalqmﬁﬁm Not applicable
prescribed for direct recruitment will apply
in the case of promotees _ ”

10. | Period of probation, if any Not applicable

11. | Method of Recruitment, whether by Direct | 100% by Promotion
Recruitment or by promotion  or by :
deputation/absorption and percentage of the
vacancies to be filled by various methods : .

12. | In case’ of recruitment by promotion/ Promotion(_Senioﬁty-«.nn—ﬁmm) Chief Directors with 5
deputation/absorption, grades from which years’ service in the grade.
promotion/deputation/absorption to be made |

13. | 1f a DPC exists, what is the composition Yes -

(Composmon of DPC may vary as per the orders of the
appointing authority)

14. | Circumstances in which the UPSC is to be | - Not applicable
consulted in making recruitment

- mm—
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(iif) Financial Adviser

1. | Name of post Financial Adviser
2. | Number of post 1 (One) - (As on year 2010 - subject to variation dependent
on work load).
3. | Classification A :
{4 | Pay Band and Grade Pay PB-4: Rs.37400-67000/- with Grade Pay Rs.8900/-
3- | Whether selection post or non-selection post | Selection
6. | Whether benefit of added years of service | Not applicable
admissible under Rule 30 of the CCS
(Pension) Rules, 1972 ;
7. | Age limit for direct recruitment 50 years (- Relaxable by 5 years in the case of SCs/STs).

(- Relaxable for Departmental candidates upto 5 |
years in accordance with the instructions or orders issued by
the Central Government.)

Note: Crucial date for determining the age limit shall be the
datcasmaybcmcntionedinmeadvmisemmtfornk.
8. | Educational and other  qualifications | Essential:

required for direct recruits ’ ) . CA/NCWA with 20 years experience in a responsible
position in finance/accounts work in Gowvt. or Semi-Govt.
organization of repute of which at least 10 years should be in
a senior position.
ii) Familiarity with modern method of financial management
andexperienceintheﬁnancedivisionofaGofL!SemiGovt.
Noté 1: Qualifications are relaxable at the discretion of
Chairman, . Board of Management, NCDC in the case of
candidates otherwise well quahﬁed.

/ Note 2: The quahﬁmt:onandexpmemeismlaxablealthe
discretion of Chairman, Board of Management, NCDC in
case of candidates belonging to Scheduled .Castes or
Scheduled Tribes if at any stage of selection , Chairman,
BOM, NCDC is of the ophionﬂmtsuiﬁewntmmba'of
candidates from these communities posséssing requisite
experience are not likely to be available to £ill uplhevmy

- reserved for them.
9. | Whether age and educational qualifications | No
prescribed for direct recruitment will apply
in the case of promotees ;
10. | Period of probation, if any ) Two years in the case of direct recruitment,
11. | Method of Recruitment, whether by Direct | Promotion, failing which by direct recruitment or deputation.
Recruitment or by promotion or by| - ' _
deputation/absorption and percentage of the
vacancies to be filled by various methods
12.|;n case of recruitment by promotion/ | Promotion(Seniority-cum-fitness); L
deputation/absorption, grades from which Chichil'ectot(Finmm)wiﬂ) 5 years’ service in the grade.
promotion/deputation/absorption to be made - '
) i utation: '
() ~ Persons working in Central/State Govu'mrlonomous
bodies etc. holding analogous posts; or with 2 years service in
posts carrying Grade Pay of Rs.8700/- or with 5 years service
in posts carrying Grade Pay of Rs.7600/-; or

(i)

Possessing educational qualifications and experience

3 | {
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prescribed for direct recruitment. -

(Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
department or the Central Government shall ordinarily not to

exceed 4 (four) years. The maximum age limit for
appointment by transfer-on deputation (including short-term

appointment in the same or some other organisation/

conm){mfetshallbe,notexwedmg%masmﬂ;e.

—

: closing date of receipt of apphcanons)
13. | 1f a DPC exists, what is the composition Yes
(Composition of DPC may vary as per the orders of the
appointing authority)
14. | Circumstances in which the UPSC is to be | Not applicable
consulted in making recruitment
(iv)  Chief Director
1. | Name of post Chief Director
2. | Nurmnber of post 16 — (As on year 2010 — subject to variation dependent
on work load).
3. | Classification A _
| 4. | Pay Band and Grade Pay PB-4: Rs.37400-67000/- with Grade Pay Rs.8700/-
5. | Whether selection post or non-selection post Selection(Seniority-cum- ﬁtness)
6. | Whether benefit of added years of service | Notapplicable
{ | admissible under Rule 30 of the CCS (Pension)
Rules; 1972
| 7. | Age limit for direct recruitment ‘Not applicable
8. | Educational and other qualifications required for | Not applicable
9. | Whether age and educational qualifications | Notapplicable
prescribed for direct recruitment will apply in -
the case of promotees :
10. | Period of probation, if any. : ‘Not applicable
1. | Method of Recruitment, whether by Direct | 100% by Promotion
Recruitment or by promotion or by g
deputation/absorption and percentage of the
vacancies to be filled by various methods : . _ ) o
12. Il!_ case of recruitment by pﬂ;motmn} Promotion: Directors with 5 ywsmieeinihegadc.
| deputation/absorption, grades from which
promotion/deputation/absorption to be madc
13. | 1f a DPC exists, what is the composition Yes
' (ComposmonofDPCmayvmyaspenheordusofﬂ:e
| appointing authority)
14.| Circumstances in which the UPSC is to be | Notapplicable

| consulted in making recruitment

4 5 )

B e e —



' ';*HI

mmahngremlmm _'

"PAR:r\_l-II—SEc. 4] THE GAZETTE OF INDIA, OCTOBER 30,2010 (KARTIKA 8, 1932).. 8501
‘we’) Director
1. | Name of post Director
2. | Number of post 25 (As on year 2010 - subject to variation dependent
on work load).
3. | Classification A
4. | Pay Band and Grade Pay PB-3: Rs.15600-39100/- with Grade Pay Rs.7600/-
5. | Whether selection post or non-selection post Selection (Seniority-cum-fitness)
6. | Whether benefit of added years of service | Notapplicable
admissible under Rule 30 of the CCS (Pension) '
Rules, 1972
7. | Age limit for direct recruitment Not applicable
8. | Educational and other qualifications required for | Not applicable
direct recruits '
19 | Whether age and educanoml qualifications | Not applicable
prescribed for direct recruitment will apply in the
case of promotees
10. | Period of probation, if any Not applicable
11. | Method of Recruitment, whether by Direct | 100% by Promotion
Recruitment or by _promotion or by
deputation/absorption “and percentage of the
vacancies to be filled by various methods
12| In case of recruitment by promotion/ | Promotion: Deputy Directors with 5 years service in
deputation/absorption, grades from  which | the grade.
promotion/deputation/absorption to be made
13. | If a DPC exists, what is the composition Yes o
’ ’ (Composition of DPC may vary as per the orders of
the appointing authority)
14. | Circumstances in which the UPSC is to be consulted | Not applicable -

S .-
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(vi) Deputy Director

1.

Name of post

Deputy Director

2

3.

Number of post

50(As on year 2010 - subject to variation dependent on work
load).

Classification

A

Pay Band and Grade Pay

PB-3: Rs.15600-39100/- with Grade Pay Rs.6600/-

Whether selection post or non-selection
post

Selection

Whether benefit of added years of service
admissible under Rule 30 of the CCS
(Pension) Rules, 1972

Not applicable

Age limit for direct recruitment

35 years (- Relaxable by 5 years in the case of SCs/STs).

(- Relaxable for Departmental candidates upto 5 years
in accordance with the instructions or orders issued by the
Central Government.)

Note: Crucial date for determining the age limit shall be the
date as may be mentioned in the advertisement for DR.

Educational and other  qualifications
requiredfordhwtrecmits

Depending on requirement of personnel for different
Jfunctions, euhwaworaﬂoracombmdianofthe
qualifications and experience may be adopted within the

optmgwenbelowwﬁhmeappmvafoflheqpomtmg-

authority.

Essential:
Option (i):

Bachelor's degree with MBA (2-years’ full
time/3-years’  part-time) with spomlmmn
in Finance/Marketing, or Post Graduation in
Economics/Commerce/Statistics/Agri-business/
Rural Management/Cooperative Management/
Banking/ Insurance, or

Accountant/Cost Accountant  °

5 years’ post-qualification experience in executlve capacity in
finance, accounts, costing, taxation, risk assessment, audit,
resource  management, project  appraisal, ﬁmncmg,
i evaluation and allied functions in a
bankfﬁnanma]!dcvelopmmlmsmmMandalsoomvusant
mthuseofcomputermdre]atedsoﬂware

Option (ii): BE/BTech in Computer Science/Information
" Technology/ Electronics/Communication, or MCA,
* orM.Sc.inComputa'Science

5 yws post-quahﬁwnon experience in supervisory/
executive capacity preferably in a bank/financial institution, in
the areas of systems analysis/data management/ development
ofneedbasedsoﬁwareon&aclc,SQLSa'vaetc.

* Option (iii): Bachelor’s degree in Law and enrolled as an
Ad\mcatcmﬂ'lﬁwBarComcﬂ

5 years’ post—quahﬁcanonexpenencemexecuuveupacny in
the areas. of legal/financial documentation, mortgages,
guarantees, hypothecation, recovery suits/claims etc. and
maiters relating to litigation in different Courts of
Law/Tribunals, preferably in banks/ ﬁmnclal institutions and

_Charw'ed'

il - - l
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by o

also conversant with use of computer and related software.
Knowledge and experience of dealing with cases under
cooperative law will be an advantage.

Option (iv): Bachelor's degree in the specified field of
engineering/ technology (eg. agro-processing, food
processing, refrigeration, civil, dairy, textile and
other such fields/areas as are covered by the
Corporation’s mandate)

5 years’ post-qualification experience in executive capacity, in
implementing/ operating/ maintaining/ quality control etc. of

units in the given field and conversant with use of computer
and related software.

Note 1: Experience is relaxable at the discretion of Vice-
Chairman, Board of Management, NCDC in the case of
candidates otherwise well qualified.

Note 2: The qualification and experience is relaxable at
the discretion of Vice-Chairman, Board of Management,
NCDC in case of candidates belonging to Scheduled Castes or
Scheduled Tribes if at any stage of selection , Vice-Chairman,
BOM, NCDC is of the opinion that sufficient number of
candidates from these commiunities possessing requisite

experience are not likely to be available to fill up the vacancy
reserved for them.

recruitment  will apply in the case of
promotees :

No

10. | Period of probation, if any ~
11.

2 years for direct recruits

12.

Method of Recruitment, whether by
Direct- Recruitment or by promotion or
by deputation/absorption and percentage
of the vacancies to be filled by varions
methods

(i) 75% by promotion

(i) 25% by deputation/direct recruitment failing which by
promotion.

In case of recruitment by promotion/
promotion/deputation/absorption to be
made

Promouon(Semonty-cum-ﬁmess)' Assistant Directors with 5
years service in the grade.
tion:
Persons working in Central/ State Govt/ autonomous |
bodies etc. holding analogous posts; or with 5 years service in
posts carrying Grade Pay of Rs.5400/+; or

~ Possessing educdtional qual.l.ﬁeanons and experience
prescribed for direct recruitment.
(Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this

appointment in the same or some other organisation/

dcpmtnanortheCmtralGownmetnshallmﬂmaﬁtynotto
exceed 4 (fowr) ygars. © The maximum age limit for

appointment by transfer on deputation (including short-term
contract) transfer shall be, not exceeding 56 years, as on the

14.

13. | 1f a DPC exists, what is the composition

closing date of receipt of applications).
Yes

(Composition of DPC may vary as per the orders of the
appointing authority)

Circumstances in which the UPSC is to
be consulted in making recruitment

Not applicable

P
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admissible under Rule 30 of the CCS
(Pension) Rules, 1972

[Part 111--Sec. 4 «
‘(vii) Assistant Director
1. [ Name of post Assistant Director
2. | Number of post 75(As on year 2010 - subject to variation dependent on work
load).
3. | Classification A
4. | pay Band and Grade Pay PB-3: Rs.15600-39100/- with Grade Pay 5400/-
5. | Whether selection post or non-selection | Selection '
post
6. | Whether benefit of added years of service | Not applicable

.
—

Age limit for direct recruitment

* 30 years (- Relaxable by 5 years in the case of SCs/STs).

(- Relaxable for Departmental candidates upto 5 years
in accordance with the instructions or orders issued by the
Central Government.)

Note: Crucial date for determining the age limit shall be the date
as may be mentioned in the advertisement for DR.

Educational and other guahﬁmons
required for direct recruits

Depending on requirement of personnel for different functions,
either any or all or a combination of the qualifications and
experience may be adopted within the option given below with
the approval of the appointing authority:

Essential:

Opucn (i): Bachelor’s degree with MBA/(2-years’ full time/3-

years’ part-time) with specialization in Finance/
Marketing or

Post-Graduation in Economics/
Commerce/ Statistics/ Agri-business/Rural
Management/ Cooperative Management/
Banking/Insurance, or Chanered Accountant/ Cost
Accountant.

2 years’ post-qualification expmencemﬁnance,aocblmis. audli,
project appraisal, project financing, monitoring, evaluation and
allied functions in a bank/ financial/ developmental institution,
andalsooonvensantmﬂluseofcomputerandmhtedsqﬁware

Option (ii): BE/B.Tech in Computer Science/ Information

Technology/ Electronics/ Communication, or MCA,
or M.Sc. in Computer Science.

2 years’ post-qualification experience preferably in a bank/
financial institution in the areas of systems analysis/data

management/development of need-based software on Oracle,
SQL Server etc.

Option (iii): Bachelor’s degree in Law and enrolled as an
‘ Advocate with the Bar Council.

2 years’ post-qualification experience in the areas of legal/
financial documentation, mortgages, guarantees, hypothecation,
recovery suits/claims etc. mdmattexsmlmmgtohngmonm
different Courts of Law/Tribunals preferably in banks/financial

mumonsmdconvusantmthuseofoompimandmmw
software.

Option (iv): Bachelor’s degree (BE/B.Tech) in the specified
. field of engineering/ technology (eg. agro-
processing, food processing, refrigeration, civil,
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dairy, textile and other such fields/areas as are
covered by the Corporation’s mandate).

2

years” post-qualification experience in implementing/
operating / maintaining / quality control etc. of units in the given

field and also conversant with use of computer and related
software.

Essential:

Option (v): Master’s degree of a recognized University or
equivalent in Hindi with English as a subject at
degree level.

5 years post qualification experience of terminological work in
Hindi and/or translation work from English into Hindi and vice
versa in a Govt. or semi-Govt. organization, Public Undertaking
or Institute of repute.

Desirable;

Journalistic experience.

Essential: )

Option (vi): (a) Bachelor’s degree from a recognized university.

(b) Degree in Library Science from a recognized
University with 50% marks.

(c) 5 years post qualification Library experience in
a Library of standing.
Desirable:
Knowledge of Hindi.

Essential:

Ophon(\ni) Degree in Commercial Art/Fine Arts t‘rom a
recognized University /Institution.

5 years post qualification experience as Commercial Artist/as
Artist in Fine Arts in Publicity Department of Central
* Govt./State Govt./Semi Govt. organization/Public Undertaking

and reputed advertising agencies.
Desirable:
Knowledge of photography.

Essential: '
Opnon(vm')At least second class degree in Mass

communication or Journalism of a recognized
university.

AtleastSyearspoﬂqmliﬁmﬁonWofodiﬁn'g'

publications in a Central/State Govt. Deptt. or Semi-Govt.
Organization or Public Undertaking or 5 years experience of
sub-editing in a reputed newspaper.

Desirable:

Knowledge of gainfully employmg various media of mass
communication.

32—309 GI2010
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Essential: . :

Option (ix) 20% of vacancies be filled by Campus Recruitment

: of MBAs from reputed Management Institutes as
Management Trainees for a period of 2 years
thereafter be considered for appointment in the Pay
Band & Grade Pay of Assistant Director.

I~

Note 1: Qualifications are relaxable at the discretion of
appointing authority in the case of candidates otherwise well
qualified.

Note 2: The qualification and experience is relaxable at the
discretion of appointing authority in case of candidates
belonging to Scheduled Castes or Scheduled Tribes if at any
stage of .selection, appointing authority is of the opinion that
sufficient number of candidates from these communities
possessing requisite experience-are not likely to be available to
fill up the vacancy reserved for them.

recruitment  will apply in the case of
promotees

No

Period of probation, if any

2 years for both direct recruits and promotees.

12

.| Method of Recruitment, whetber by

Direct Recruitment or by promotion or
by deputation/absorption and

of the vacancies to be filled by various
methods

(i) 50% by promotion

(i) 30% by direct recruitment

(iii) 20% by campus recruitment as management trainee for 2
Provided that a candidate who has satisfactorily completed as a
Management Trainee will be considered for appointment in the
pay band and grade pay of Assistant Director.

13.

In case of recruitment by promotion/
deputation/absorption, grades from which

promotion/deputation/absorption to be | -
made

Promotion(Seniority-cum-fitness): Programme Officers with 5
years service in the grade.

14.

If a DPC exists, what is the composition

Yes

(ComposiﬁonofDPCmayvaryasputheordmofﬂ:e

_ appointing authority)

Circumstances in which the UPSC is to
be consulted in making recruitment

Not applicable
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= viii) Programme Officer

Name of post

service admissible under Rule 30 of the
CCS (Pension) Rules, 1972

Programme Officer
2. | Number of post 69 (As on year 2010 — subject to variation dependent on work load).
3. | Classification B .
4. | Pay Band and Grade Pay PB-2: Rs.9300-34800/- with Grade Pay Rs.4600/-. "
5. | Whether selection post or non-selection | Selection
post
6. | Whether benefit of added years of

Not applicable

Age limit for direct recruitment

Upto 30 years. (- Relaxable by 5 years in the case of SCs/STs).

(- Relaxable for Departmental candidates upto 5 years in accordance
with the instructions or orders issued by the Central Government.)

Note: Crucial date for determining the age limit shall be the date as
may be mentioned in the advertisement for DR.

required for direct recruits

Depending on requirement of personnel for different ﬁuaiom
either any or all or a combination of the qualifications and
axpmeucemaybeadoptedwﬂhmtheopﬁmgwenbdwwﬂhdn
Wwddﬂw@mvﬂhgmﬂr

Optloﬂ(') Essential:
(’)DegreeofarecogmzedUmvmltywtthnotlesstthO%mks
(re!axablcupto*ts%mtheeascofSCIST)

(ii)2 years post qualification experience in Central/State GovuSenn
Govt. Organizations/Coop. Organizations.

Desirable:
Diploma in Cooperation

Option (ii) : ~ Essential:
(DMaster’s degree of a recognized University or eqmvalent in Hindi
with English as a subject at degree level.

(i)About 3 years’ cxpe:imocoftammologywotkmﬂindlmdfw'
malanonwkﬁ'omEnghshtlodlmdwoe-vm j

Desirable:
Omekdgeomekm.
(‘n')'!hmmgh’[‘mslahon(quahﬁuﬁonsrelaxable at the discretion

of the Appomtmg Authority in the case of candidates otherwise weIl
quahfied.)

Option (jii),: Essential:
() BCA or B.Sc(Computer Science) from a recognized
Institute/University.

(‘n‘)Zymspostquahﬁcanonexpmenccmpmgmmmmgfor
commercial applications.

Desirable:
Post-Graduate quahﬁeuﬁon in the subjects mentioned under (i)

above. Experience in operation of application packages in- multi-
user environment.

)|
s
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Option (iv) :  Essential:

(i) Degree or Diploma in Electrical/Civil Engineering from a
(ii) 1 year post qualification experience in the case of degree holders
and 3 years in the case of diploma holders.

Note 1: Experience is relaxable at the discretion of
appointing authority in the case of candidates otherwise well
qualified.

. Note2:The qualification and - experience is relaxable at the

discretion of appointing authority in case of candidates belonging to
Scheduled Castes or Scheduled Tribes if at any stage of selection,
appointing authority is of the opinion that sufficient number of
candidates from these communities possessing requisite experience

are not likely to be available to fill up the vacancy reserved for

9. | Whether ‘and . educational | No
qualifications ptm'ibed for direct
recruitment will apply in the case of

| 10. | Period of probation, if any Two years for Direct Recruits :

11. | Method of Recruitment, whether by | (i) 50% by promotion
Direct Recruitment or by promotion or Eﬁ)‘)‘.’:ﬂ%bydmmmm?nt .
by dqnmnon/absuphon mdmge iii) 20% by campus recruitment of E_!BAszCAsfHDCs as trainees
of the vacancies to be ﬁlled by various | for 2 years provided that a candidate who has satisfactorily
methods - completed as trainee be considered, for appointment in the pay band

and grade pay of Programme Officer.

12. | In case of recruitment by promotion/ | Promotion(Seniority-cum-fitness): Sr. Assistants with 5 years
deputation/absorption, grades from | service in the grade having a University Degree.
which promotion/deputation/absorption -
to be made

13. | If a DPC exists, what is the composition | Yes

(ComposmonofDPCmayvaryasperﬂ\eordasofﬂwappommg
' . authority)

14. | Circumstances in which the UPSC is to | Not applicable

be consulted in making recruitment
\-
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(ix) Senior Assistant

1. | Name of post Senior Assistant ]
2. Number of post 68 (As on year 2010 — subject to variation dependent on work
load).
3. | Classification B :
4. | Pay Band and Grade Pay PB-2: Rs.9300-34800/- with Grade Pay Rs.4200/-.
5. | Whether selection post or non-selection | Selection(Seniority-cum-fitness)
post
6. | Whether benefit of added years of service | Not Applicable
admissible under Rule 30 of the CCS
(Pension) Rules, 1972
7. | Age limit for direct recruitment Not Applicable
8. | Bducational and other qualifications | Not Applicable
required for direct recruits
9. | Whether age and  educational | NotApplicable
qualifications prescribed for direct :
recruitment  will apply in the case of
promotees '
10. | Period of probation, if any TWo years
11. | Method of Recruitment, wiether by | 100% by Promotion
Direct Recruitment or by promotion or
~ | by i jon and percentage
of the vacancies to be filled by various
methods - . _ '
12. | In case of recruitment by promotion/ Promotion: Junior Assistants with 10 years service in the
deputation/absorption, grades from which | grade#
promotion/deputation/absorption to be
made ' '
13. | 1fa DPC exists, what is the composition | Yes _
(Composition of DPC may vary as per the orders of the
|14 | Circumstances in which the UPSC is to | Not Applicable
be consulted in making recruitment

# Existing UDCAccounts Clerks re-designated as Junior Assistant/Junior Assistant (Accounts)

with 3 years service in
Rules.

I3

33—309 GI/2010 ° '

the grade will be eligible for promotion as per existing Recruitment
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(x) Junior Assistant

1. Name of post Junior Assistant
2. Number of post 43 (As on year 2010 — subject to variation dependent on work
load).
3. | Classification c :
4 Pay Band and Grade Pay PB-1: Rs.5200-20200/- with Grade Pay Rs2400/-
5. | Whether selection post or non-selection | Selection
; et _
6." | Whether benefit of added years of service | Not Applicable.
admissible under Rule 30 of the CCS
(Pension) Rules, 1972 '
1. Age limit for direct recruitment Between 18 and 27 years of age (- Relaxable by 5 years in the
case of SCs/STs).
" Note: anmldatefordetermmmgtheagelnmtshailbethe
date as may be mentioned in the advertisement for DIL
8. | Educational and other qualifications | Essential:
required for direct recruits Degree of a recognized Univemty with knowledge of
computers.
For Junior Assistant (Libra
(i) Degree of a recognized Unwetssty with knowiedgc oi'
(i) CemﬁmteinLibmyScimceﬁpmaUnwmltyor
recognized institution.
(iii) At least 2 years experience in a Gowvt, Public or
College/School Library.
Desirable:
(i)  Knowledge of Hindi
(ii) Knowledge of Typing.
Note 1: Qualifications are relaxable at me discretion
ofappommgmthomymthomcofcandldammhawm
well qualified.” "4
Note2:  ” The qualification and experience is relaxable
at the discretion of appointing authority in case of candidates
be]ongmgtoScheduledCastesu'SchedﬂedTﬁbesnfatmy
stage of selection, appointing authority is of the opinion that
sufﬁcrentnumber of candidates from these communities
requisite experience are not likely to be available to
. fill up the vacancy reserved for them.
9. | Whether age and  educational | No
qualifications prescribed for  direct
recruitment - will apply in the case of
promotees -
10. | Period of probation, if any Two years for Direct Recruits
11. | Method of Recruitment, whether by | 25% by Promotion
Direct Recruitment or by promotion or | 75% by Direct recruitment

by deputation/absorption and percentage
of the vacancies to be filled by various

methods

Iy
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“r2. | In case of recruitment by promotion/ Promotion(Seniority-cum-fitness): Lower Division Clerk with
deputation/absorption, grades from which | 8 years service in the grade. #
promotion/deputation/absorption to be
made

13. | 1fa DPC exists, what is the composition | Yes
(Com_pc!sitionofDPCmayvaryaspcrﬂ:eordmsdfdw
; appointing authority)
14. | Circumstances in which the UPSC is to | Not applicable

be consulted in making recruitment

# Existing LDCs with 3 years service in the grade will be eligible for promotion as per existing Recruitment

Rules.
(xi) Lower Division Clerk
1. Name of post Lower Division Clerk
2. | Number of post 15 ggd)on year 2010 — subject to variation dependent on work
3. | Classification C :
4, Pay Band and Grade Pay PB-1: Rs. 5200-20200/- with Grade Pay Rs.1900/-
5. | Whether selection post or mon-selection | Non-Selection '
post - :
6. | Whether benefit of added years of service | Not Applicable
admiissible under Rule 30 of the CCS
(Pension) Rules, 1972
7. | Age limit for direct recruitment Not Applicable -
8. Educational and other  qualifications NotApplieable(I‘hmwﬂlbetherdimctmuitmemw
required for direct recruits the post of LDCs) '
9. | Whether age and  educational | Not Applicable
qualifications  prescribed  for  direct
recruitment  will apply in the case of
promotees.
10. | period of probation, if any Two years _
11. | Method of Recruitment, whether by 100% by promotion from Multi Tasking Staff
Direct Recruitment or by promotion or ' '
by i jon and percentage .
of the vacancies to be filled by various
methods ; .
deputation/absorption, grades from which mﬂ:cmfillowhg qualification and experience:
< on/d fon/al S 1o b ntiak: _
made (@) 12‘-Pmotequiva1entqmﬁﬁeeﬁonﬁmamgnbeﬂ
: Board or University. _ _ -
(i) A typing speed of 30 w.p.m. in English or 25 w.p.m. in.
Hindi on manual type writer Or a typing speed of 35
w.p.m. in English or 30 wp.m. it Hindi on computer 35 -
w.p.m. and 30 w.p.m. correspond to 10500 KDPH/9000
KDPH on an average of 5 key depressions for each word).
(iii) Have satisfactory record of service.
(iv) Have put in at least 3 ymcwtinuoussc:viceasMulﬁ
_ Tasking Staff. '
13. | 1fa DPC exists, what is the composition | Yes
‘(CompositionofD‘PCmayvaryaSpatheordm of the
: appointing authority)
L14- Circumstances in which the UPSC is to | Not applicable

be consulted in making recruitment

L
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(xii) Principal Private Secretary
1. Name of post Principal Private Secretary
Number of post 01 (As on year 2010 — subject to variation dependent on work
. load).
3. Classification A
4. Pay Band and Grade Pay PB-3: Rs.15600-39100/- with Grade Pay Rs.6600/-
5. | Whether selection post or non-selection | Selection(Seniority-cum-fitness) -
] post
6. | Whether benefit of added years of service | Not Applicable
admissible under Rule 30 of the CCS
: (Pension) Rules, 1972
7. | Age limit for direct recruitment Not Applicable
8. | Educational and other  qualifications | Not Applicable
9. | Whether age and  educational | NotApplicable
qualifications  prescribed for  direct
recruitment  will apply in the case of |
promotees :
10. | Period of probation, if any Not Applicable
11. | Method of Recruitment, whether by | 100% by promotion
Direct Recruitment or by promotion or '
by deputation/absorption and percentage
of the vacancies to be filled by various
methods _ ;
{ 12. | I case of recruitment by promotion/ | Promotion: Senior Private Secretary/Assistant Director with
deputation/absorption, grades from which | 5 years service in the grade.
promotion/deputation/absorption to be '
made
13. | Ifa DPC exists, what is the composition | Yes
0 o (ComposmonofDPCmayvaryaspeHheOtda'sofﬂw.
appointing authority)
14. | Circumstances in which the UPSC is to | Not Applicable
be consulted in making recruitment
(xiii) Senior Private Secretary
1. Name of post Senior Private Secretary - ~
y 5! Number of post l4(A.sonym2010 sunuedtovmanondepmdentonwork
3. | Classification A :
| 4 | Pay Band and Grade Pay PB-3: Rs.15600-39100/- with Grade Pay Rs.5400/-
5. | Whether selection post or non-selection | ~Selection(Seniority-cum-fitness)
post :
6. Whether benefit of added years of service | Not Applicable
admissible under Rule 30 of the CCS
(Pension) Rules, 1972
7. | Age limit for direct recruitment Not Applicable
8. | Bducational and other qualifications | Not Applicable
required for direct recruits _
9. | Whether age and  educational | Not Applicable
‘qualifications  prescribed for direct
recruitment ~ will apply in the case of
promotees .
[ 10. | Period of probation, if any Not Applicable

\b
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Method of Recruitment, - whether by

100% by promotion

— Direct Recruitment or by promotion or
W by deputation/absorption and percentage
of the vacancies to be filled by various

methods ;

12. | In case of recruitment by promotion/ | Promotion: Private Secretary with 5 years service in the grade
deputation/absorption, grades from which subject to assessment of computer literacy as prescribed by the
promotion/deputation/absorption to be appointing authority.
made '

13. | Ifa DPC exists, what is the composition | Yes

(CompositionofDPCmayvaxyaspa-meordersofme
: appointing authority)

14. | Circumstances in which the UPSC is to | Not Applicable
be consulted in making recruitment -

(xiv) Private Secretary

1. Name of post Private Secretary :

2 Number of post 25 (As on year 2010 — subject to variation dependent on work

3. | Classification B .

4. | Pay Band and Grade Pay PB-2: Rs.9300-34800/- with Grade Pay Rs.4600/-

5. Whether selection post or non-selection Selection(Seniority-cum-fitness)
post ,

6. | Whether benefit of added years of service | Not Applicable
admissible under Rule 30 of the CCS

ek a (Pension) Rules, 1972 '

7. | Age limit for direct recruitment Not Applicable

8. | Bducational and other qualifications | Not Applicable
required for direct recruits

9. | Whether age and. educational | NotApplicable

i prescribed  for . direct
recruitment  will apply in- the case of
10. | Period of probation, ifany Not Applicable
1. | Method of Recruitment, whether by | 100% by promotion
| Direct Recruitment or by promotion or
by deputation/absorption and’ percentage
of the vacancies to be filled by various
methods :

12. | In case of recruitment by promotion/ Promotion: -Senior Personal Assistants with 5 years service in
deputation/absorption, grades from which the grade subject to assessment of computer literacy as
promdonlm deputation/absorption to be prescribed by the appointing authority.#

13. | 1fa DPC exists, what is the composition | Yes

: : : (Composition of DPC may ‘vary as per the orders of the
L appointing authority)

14. | Circumstances in which the UPSC is to | Not Applicable

be consulted in making recruitment

4 Existing Senior Personal Assistants with 3 years service in the grade will be eligible for

34309 GI/2010

promotion as per eﬁﬂinngitnmtRulasubjectmmm'ofcompmﬁmyas
prescribed by the appointing authority. -
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(xv) Senior Personal Assistant g
1. Name of post Senior Personal Assistant
2. | Number of post 25 (As on year 2010 - subject to variation dependent on work
load).

3. | Classification B
4. Pay Band and Grade Pay PB-2: Rs.9300-34800/- with Grade Pay Rs.4200/-
5. | Whether selection post or non-selection | Selection '

post : .
6. | Whether benefit of added years of service | Not applicable

admissible under Rule 30 of the CCS

- | (Pension) Rules, 1972

7. | Age limit for direct recruitment 27 years. (- Relaxable by 5 years in the case of SCs/STs).

(- Relaxable for Departmental candidates upto 5
years in accordance with the instructions or orders issued by
the Central Government.)

Note: Crucial date for determining the age limit shall be the
.date as may be mentioned in the advertisement for DR.
8. | Bducational and other  qualifications | Depending on requirement of personnel for different
required for direct recruits functions, either any or all or a combination of the
qualifications and experience may be adopted within the
opﬂongfvenbelaww:ththeapprovalof:heappomfmg
authority: '
‘Option (i) : Essential:
@ DegmeofarecogmmdUmvemty
(ii) Speed in Shorthand of 120 w.p.m. and speed in  typing
40 w.p.m.
(iii)) Computer. literacy as presmbed by the appomtmg
authority. .
Option (ii):  Essential:
(i) Degree of a recognized university with Hindias a
subject. '
= “(ii) Speed in Hindi Short Hand of 100 w.p.m. and speed in
Hindi Typing 30 w.p.m.
(iif) Computer literacy as prescribed by the appointing
Note L: Qualifications are relaxable at the discretion
of appointing authority in the case of candidates otherwise
well qualified. -
Note 2: The qualification and experience is relaxable
at the discretion of appointing authority in case of candidates
-belonging to Scheduled Castes or Scheduled Tribes if at any
stage of selection, appointing authority is of the opinion that
sufficient number of candidates from these communities
possusmg - experience are not likely to be available to
= up the vacancy reserved for them.
9. | Whether age and - educational No
recruitment will apply in the case of
promotees
10. | Period of probation, if any Two years
11

Method of Recruitment, whether by

(i) 50% by promotion

10
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Direct Recruitment or by promotion  or
by deputation/absorption and percentage
of the vacancies to be filled by various
methods

(ii) 50% by direct recruitment

12. | m case of recruitment by promotion/ Promotion(Seniority-cum-fitness): Personal Assistants with
deputation/absorption, grades from which 10 years service in the grade. #
promotiom!deputatiom‘absorption to be
made

13. | 1f a DPC exists, what is the composition Yes

' (CompositionofDPCmayvazyaSperthcordersofﬂle
appointirfg_auﬂmity)

13, | Circumstances in which the UPSC is to | Not applicable

be consulted in making recruitment

# Existing Personal Assistants with 3 years service in the grade will be eligible for promotion as
- per existing Recruitment Rules.

(ivi)PemnalAsslstant
1. Name of post Personal Assistant _
2. | Number of post ll(Asunyear2010—subjecttovaﬁationdepmdmtonwork
load).
.|3. | Classification C -
4. Pay Band and Grade Pay PB-1: Rs.5200-20200/- with Grade Pay Rs.2400/- -
5. | Whether selection post or non-selection Selection
post _
6. | Whether benefit of added years of service Not applicable
admissible under Rule 30 of the CCS ’
(Pension) Rules, 1972 _ : |
7. | Age limit for direct recruitment Betwe‘enlsmdz‘lyw'sofage(-kelaxablebySyearsinthc
case of SCs/STs). _ o
- Relaxable for Departmental candidates upto 5
ymrsinacoordamewimme instructions or orders issued by
the Central Government.) '
‘Note: Crucial date for determining the age limit shall be the
dmumybemﬂﬂonedinﬂuadvutbmemwaR;
8. | Educational and other  qualifications Essential: - c
required for direct recruits (i) Degree of a recognized University. :
- (ii)SpeedinShorﬂmsdofSOw.p.m.andspoedintypmgm
w.pm. _ .
(iii)Co.mpmer literacy . as prescribed by the appointi
authority. ‘ . r
Note: mq‘nﬁmmmmismaxablea_nic
discretion of appointing authority in case of candidates
belonging to Scheduled Castes or Scheduled Tribes if at any
stageofselection,appoﬁlﬁngmﬂlmityisoftheophﬁonm
sufficient number of candidates from these communities
pomadngrequisiteempa’iememmtﬁke!ymbeﬁnihbleto
. fill up the vacancy reserved for them. :
9. | Whether age and  educational Not Applicable
recruitment  will apply in the case of |°
promotees
10. | Period of probation, ifany | Two years

3515
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Direct Recruitment or by promotion or
by deputanonfabsorpuon and percentage
of the vacancies to be filled by various
methods

12.

T ke, o T, whether’ oy |

100% by direct recruitment

In case of recruitment by promotion/
deputation/absorption, grades from which
promotion/deputation/absorption to be
made

Not Applicable

13. | 1f a DPC exists, what is the composition

Not Applicable

14. | Circumstances in which the UPSC is to
be consulted in making recruitment

Not applicable

(xvii) Staff Car Driver (Special Grade)

—_—
.

Name of post

Staff Car Driver (Special Grade)

2. | Number of post

01 (As on year 2010 — subject to variation dependent on
worL load).

3 R

4. | Pay Band and Grade Pay PB—2 Rs.9300-34800/- mﬂ'ledePay Rs.4200/-
5. | Whether selection post or non-selection | Non— Selection
post P ' »
6. | Whether benefit of added years of service | Not Applicable . «  q
admissible under Rule 30 of the CCS
(Pension) Rules, 1972
7. | Age limit for direct recruitment Not Applicable’
8. | Educational and other quahﬁcauons Not Applicable
reqt_nredfordnectreu‘ults .
9. | Whether age and  educational | Not Applicable
qualifications praa’ibed for direct
recruitment  will apply in the case of
otees
10.| Period of probation, if any Not Applicable
11.| Method of Recruitment, whether by | 100% by promotion
Direct Recruitment or by promotion or
by deputanonlabsapﬁou and percentage
of the vacancles to be filled by various
methods
12.| In case of recruitment by promotion/- Pmmua(mmmﬁmmy Staﬁ‘CarDmer(Gmde—I)
deputation/absorption, grades from which | With 3 years service in Grade.
promotion/deputation/absorption to be | -
13.| 1fa DPC exists, what is the composition Yes

(ComposmonofDPCmayvaryaspamea'dmofthe

- appointing authority)

14.{ Circumstances in which the UPSC is to

be consulted in making recruitment

Not Applicable

o e e e
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(xviii) Staff Car Driver (Grade-I)
1. | Name of post Staff Car Driver (Grade-I)
2. | Number of post 02 (As on year 2010 — subject to variation dependent on
' work load).
3. | Classification C
4. | pay Band and Grade Pay PB-1: Rs.5200-20200 with Grade Pay Rs.2800/-
S. | Whether selection post or non-selection | Non—Selection
post _
6. | Whether benefit of added years of service | Not Applicable
admissible under Rule 30 of the CCS
(Pension) Rules, 1972
7. | Age limit for direct recruitment Not Applicable
8. | Educational and other qualifications | Not Applicable
required for direct recruits
9. | Whether age and  educational | Not Applicable
recruitment  will apply in the case of
m :
10.| Period of probation, if any Not Applicable
11| Method of Recruitment, whether by | 100% by promotion
Direct Recruitment or by promotion or
by deputation/absorption and percentage
of the vacancies to be filled by various
methods ' _
12l In case of recruitment by promotion/ Promotion(Seniority-cum-fitness): Staff Car Driver (Grade-II)
deputation/absorption, grades from which with 6 years service in Grade-1I or combined service of 15
promotion/deputation/absorption to be | years in Grade-Il and Ordinary Grade taken together subject to
made passing of trade test as prescribed under Government Rules.
13.] If a DPC exists, what is the composition | Yes -
_(ComposiﬁonofDPCnmyvaryaspettheordcrsofthe
: appointing authority)
14.| Circumstances in which the UPSC is to | Not Applicable
|| be consulted in making recruitment
(xix) Staff Car Driver (Grade-II)
1. | Name of post Staff Car Driver (Grade-II) _ :
2. | Number of post 05 (As on year 2010 — subject to variation dependent on
work load). ;
3. | Classification C” _ _
4. | Pay Band and Grade Pay PB-1: Rs.5200-20200 with Grade Pay Rs.2400/
5. | Whether selection post or non-selection | Non - Selection ;
- post
6. | Whether benefit of added years of service | Not Applicable
admissible under Rule 30 of the CCS
(Pension) Rules, 1972
7. | Age limit for direct recruitment Not Applicable
8. | Bducational and other qualifications | Not Applicable
: required for direct recruits ’
9. | Whether age and  educational | NotApplicable
qualifications prescribed for direct
recruitment will apply in the case of
promotees
10.{ Period of probation, if any Not Applicable

2| | '
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11.| Method of Recruitment, whether by

Direct Recruitment or by promotion or
by deputation/absorption and percentage
of the. vacancies to be filled by various

100% by promotion

[Part II—SEC. 4 _

L —

methods
72T b case of recraitment by promotion/ | Promotion(Seniority-cum-fimess): Staff Car Driver (0G)
deputation/absorption, from which | Wwith - 9yw35erviceinﬂ1egmdesubjecttopasingor
promoﬁonldepumﬁodabsorpuon to be trademstasmmﬂwdundmﬁovmmtkuhs.- .
made
Yes

13.| 1f 2 DPC exists, what is the composition

~

(Composition of DPC mayvaryaspe:theotdmofthe
appointing authority)

14.

Circumstances in which the UPSC is to
be consulted in making recruitment

Not Applicable

(xx) Staff Car Driver (Ordinary Grade)

1. | Name of post

Staff Car Driver (Ordinary Grade)

2. | Number of post

08 (Asonycarzow—'mmwillbcnoﬁmhermi:mem
to ﬂlcpostofStaﬂ'CarDriver(OG)

3. | Classification

C

4. | pay Band and Grade Pay

Whether selection post or non-selection
post

PB-1: Rs.5200-20200 with Grade Pay Rs.1900/- -
Non Selection '

-

6. | Whether benefit of added years of service Not Applicable

admissible under Rule 30 of the CCS | -

(Pension) Rules, 1972
7. | Age limit for direct recruitment Not Applicable B
8 | Bducational and other qualifications | [Essential:

@® 10® Pass or equivalent
(i) Knowledgeandexpu-imoeot‘m

(i) _Possession of a valid Driving Licence
9. | Whether age and  educational Yes
qualifications jbed for direct S
recruitment  will apply in the case of
promotees .
10.| period of probation, if any Not Applicable
11| Method of Recruitment, whether by

Promotion or Outsourcing (The services of Staff Car
Driver(OG)may-beobtainedt_hmughmurcingsubjedto

_ requirement).
of thie vacancies to be filled by various )

12| In case of recruitment by promotion/ Promotion: * i _
depnzﬁon!absorpﬁm from which Gtoup‘C"cmployeeSpoéfﬁsin_gFaqniremmBas for direct
promotion/deputation/absorption to be recruitment subject to passing driving test.
made )

13.| If a DPC exists, what is the composition

Yes

(ComposiﬁonofDPCmayva:yasperﬂnordersoﬂhc
appointing authority)

1714.| Circumstances in which the UPSC is to
\ ‘be consulted in making recruitment

Not Applicable .

R
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_ (xxi) Skilled Posts in Multi Tasking Staff-Scooter Rider

1. | Name of post Multi Tasking Staff — Scooter Rider

2 Number of post 02 (As on year 2010 — subject to variation dependent on work

load).

3. | Classification C .

14. | pay Band'and Grade Pay PB-1: Rs.5200-20200 with Grade Pay Rs.1900/-

5. | Whether selection post or non-selection | Selection
post’

6. | Whether benefit of added years of service | Not Applicable
admissible under Rule 30 of the CCS
(Pension) Rules, 1972 :

7 Age limit for direct recruitment 30yws.(-Rchxzbleby$ywshthnmofSCsfSTs).

: - Retaxa_hlefor[)epamnemalmndidazesuptos
years in accordance with the instructions or orders issued by
the Central Government.) '

Note: Crucial date for determining the age limit shall be the
date as may be mentioned in the advertisement for DR.

8. Educational and other  qualifications Matriculation or equivalent having knowledge and experience
required for direct recruits ofdﬁviﬁgscootermdposs&hgavaliddﬁvinglicmse.

' Note : Experience is relaxable at the discretion of next higher
anﬂaoﬁtytotheappoinﬁng'authoﬁtyinthecascofcandidatu
otherwise well qualified.

9. | Whether age and  educational | NO
qualificati prescribed  for  direct
tecruitment will apply in the case of
promotees

10. | Period of probation, if any ' Two years

11. | Method of Recruitment, whether by Promotion or by direct recruitment:

DirectRecnﬁmenIor‘by promotion or
by deputation/absorption andpucmtage
of the vacancies to be filled by various
methods -

12. | In case of recruitment by promotion/ 3 ) ) .
deputation/absorption, grades from which Group ‘C’ employees of the Corporation possessing the
pomuﬁaﬂdepmzﬁonlabsotpﬁm to be thﬁcaumandocpmmocprmibedfmdmm
made

13. | 1fa DPC exists, what is the composition Yes _ ‘

i ; (ComposiﬁonofDPCmaywyaswtheordersofﬂlg_
appohting_auﬂmrity) )

14. | Circamstances in which the UPSC is to | Not Applicable _
be consulted in making recruitment ' ' -

| 23
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(xxii) Skilled Posts in Multi Tasking Staff -Electrician B
1. | Name of post Multi Tasking Staff — Electrician
2. | Number of post 03 (As on year 2010 — subject to variation dependent on work
load).
3. | Classification C
4. | Pay Band and Grade Pay PB-1: Rs.5200-20200 with Grade Pay Rs.1900/-
5. | Whether selection post or non-selection | Selection '
post
6. | Whether benefit of added years of service | Not Applicable.
admissible under Rule 30 of the CCS
.| (Pension) Rules, 1972
7. | Age limit for direct recruitment 30years.( Re]axablebySywsmﬂwcaseot‘SCsfSTs).

(- Relaxable for Departmental candidates upto 5
ywsinaccardanccmthﬁ\emsm»chmsoﬂrmdersmmwdby
the Central Government.)

Note: Crucial date for determining the age limit shall be the
. date as may be mentioned in the advertisement for DR.
8. | Bducational and other  qualifications Matriculation or 10° SmndardPasshamgmoognmadtrade
required for direct recruits certificate or license of electrician with 3 ymsm(penenoem
the field.
Note : Experience is relaxable at the discretion of next higher
authority to the appointing authority in the case of candidates
otherwise well qualified.
9. | Whether age = and  educational | No
ificati prescribed for  direct
recruitment will apply in the case of
promotees : s
1. 10. | Period of probation, if any ‘Two years i
11. | Method - of Recruitment, whether by Dixwtreuuitmmtorby_?mmoﬁon
Direct Recruitment or by promotion or J ’ i
of the vacancies to be filled by various
methods .
12. |In case of recruitment by promotion/
deputation/absorption, grades from which | Group ‘C’ cmploym of the Corporation possessing the
promotion/deputation/absorption  to be | qualification and expmmce prescribed for direct recruitment.
made :
13. | 1f a DPC exists, what is the composition Yes
: (ComposmonofDPCmayvmyaspertheordasofthc
; appointing authority)
14. | Circumstances in which the UPSC is to

beeoml:ndi_nmk'ggmuitmmt

Not Applicable

=
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“rxxiii) Skilled Posts in Multi Tasking Staff-Plumber

36—309 GU/2010

1. | Name of post Multi Tasking Staff —Plumber

2. Number of post {;lolag?s on year 2010 - subject to variation dependent on work

3. | Classification C

4. | Pay Band and Grade Pay PB-1: Rs.5200-20200 with Grade Pay Rs.1800/-

5. Whether selection post or non-selection | Selection
mst .

6. | Whether benefit of added years of service | Not Applicable
admissible under Rule 30 of the CCS
(Pension) Rules, 1972 :

7. | Age limit for direct recruitment 30 years. (- Relaxable by 5 years in the case of SCs/STs). -

(- Relaxable for Departmental candidates upto 5
ymmamdancemﬂiﬂxemsu-ummsmordusmw
the Central Government.)

Note: Crucial date for determining the age limit shall be the
. date as may be mentioned in the advertisement for DR.

8., | Educational and other qualifications A recognized trade certificate or license of plumber with 2

required for direct recruits years experience in the field or altematively a
minimum of 5 years experience in the field.
Note : Experience is relaxable at the discretion of next higher
authority to the appointing authority in the case of candidates
otherwise well qualified.

9. Whether ~ age . and  educational | No

i prescribed for  direct
recruitment  will apply in the case of
promotees '
10. | Period of probation, if any- Two years
11. | Method of Recruitment, whether by | Promotion or by direct recruitment
‘ Direct Recruitment or by promotion or -
by deputation/absorption and percentage
of the vacancies to be filled by various

- methods '

12. | In case of recruitment by promotion/ | Promotion: . '
deputation/absorption, grades from which | Group ‘C’ employees of the Corporation possessing the
promotion/deputation/absorption to be | qualification and experience prescribed for direct recruitment.
made .

13. | Ifa DPC exists, what is the composition | Yes R

(Composition of DPC may vary as per the orders of the
appointing authority) : :

14. | Circumstances in which the UPSC is to | Not Applicable
be consulted in making recruitment '

2<
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be consulted in making recruitment
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(xxiv) Multi Tdsking Staff - Peon
1. | Name of post Multi Tasking Staff — Peon
2. | Number of post 110 (As on year 2010 — There will be no further recruitment
. for the post of Peons, except in case of appointment of
spouse or dependant on compassionate grounds.
3. | Classification c _
4. | Pay Band and Grade Pay PB-1: Rs.5200-20200 with Grade Pay Rs.1800/-
5. | Whether selection post or non-selection | Not Applicable
post
6. | Whether benefit of added years of service | Not Applicable
" | admissible under Rule 30 of the CCS
(Pension) Rules, 1972 . _ .
7. | Age limit for direct recruitment As applicable on compassionate grounds as per Gowt. of
: ' India guidelines.
8. | Educational and other qualifications | Matriculate or ITI
required for direct recruits
Note : For appointment on compassionate grounds, in
exception circumstances the appointing authority may
consider recruiting persons not immediately meeting the
minimum educational standards as trainees who will be given
the regular pay band and grade pay only on acquiring the
minimum qualification prescribed under the recruitment
rules. The emoluments of these trainees during the period of
training and before they are absorbed as employees will be
governed by the minimum -of the -1S pay band Rs.4440-
7440/- without any grade pay. In addition, they will be
granied all applicable allowances, like dearness allowance,
house rent allowance and transport allowance at the
admissible rates. The period spent in -1S pay band by future
recruits will not be counted as service for any purpose as
their regular service will start only after they are placed in the
pay band (PB-1) Rs.5200-20200/- with Grade Pay of
Rs.1800/-.
9. | Whether , age and  educational | NotApplicable
qualifications  prescribed for direct : )
recruitment will apply in the case of
|- 10| Period of probation, if any Two.years ‘
11| Method of Recruitment, whether by (i)Compassionate&omdsaépﬂ'GowRuha. _
: Direct Recruitmerit or by promotion or
by deputation/absorption and percentage | (i)The services of Peons may be obtained ﬂ:mugh
of the vacancies to be filled by various | outsourcing subject to requirement..
12.| In case of recruitment by promotion/ | NotApplicable
deputation/absorption, grades from which |
prmononfdeputauonlabsorpuon to be
13. IfaDPCexlsts, what is the composition Not Applicable
14.| Circumstances in which the UPSC is to | Not Applicable
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a1 - Sec. 4]
Note:

®

Posts reserved for appointment by direct recruitment may be filled by deputation as well. Against
the post reserved for promotion quota if none is available for promotion they may also be filled by

deputation.
(i) Age, educational qualifications and experience in suitable cases may be relaxed by the officer next
higher to the appointing authority.
(iif) Relaxation of 5% marks will be made in the case of Scheduled Caste/Scheduled Tribe candidates
over the minimum percentage of marks in academic qualifications as may be prescribed by the

competent authority. '
(iv) Isolated posts like Hindi Officer may be re-designated as Asstt. Director (Official Language) and

Librarian as Asstt. Director (Library).
These are in supersession of the earlier Rncmtmentmll&s and in case of any anomaly in future the

2.
. DOPT guidelines may be referred to.
3. For promotion to the postofDmactor,mofﬁcershouldnormallyhaveputmammmumsum of
3 years in aﬁeldoﬂiceeﬂteras?rogmmmeOfﬁcerorAmstantDn‘ectororDepunyDuector or-
3 years at Head Office in case the officer has been at a Regional Office all along.
GOVINDAN NAIR

Manag_ingl}trector

These provisions/amendments shall take effect from 5® October, 2010

4.

WoH, WA §&ER qRUEd, wagaEe g qfsa
W wewm fEws, et g weafvm, 2010
FRINTED BY THE MANAGER, GOVERNMENT OR INDIA PRESS, FAREMABAD AND
PUBLSHED BY THE CONIROLLER OF PUBLICATIONS, DEmi, 2010
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745, 401187 Mr. Goswami Debobrato

751. 509183  Mr. Sumit Jhunjhunwala -
Kolkata Raniganj
746, 409108  CA Chandan Kumar Mittal . 752. 510324  Mr. Basu Sharma
Bhubaneswar Kuala Lampur
747. 502239 Mr. Jain Uttam Kumar 753. 511219  Mr. Habibur Rahman Khan ;
Kolkata T Drikigag
748. 503613  Mr. Thatoi Anshuman 754. 511227  Mr.Ashish Agarwal
Bhubaneswar . o ‘Howrah
749 504362  Mr. Samantaray Kamini Kanta 755.© 513533 M. Pankaj Garg
Bhubaneswar Kolkata
750. 507202  Ms. Nikita Sinha 756. . 517881  Mnr. Krishna Prasad
Kolkata Kolkata .
T.KARTHIKEYAN
Secy.

NATIONAL COOPERATIVE DEVELOPMENT CORPORATION
The25th July 2012 : :
F. No.NCDC-2-1/2010-Admn.—In partial modification of the notification No. NCDC:2-1/2010-Admn, dated 19th Oct. 2010
published in the Gazette of India No. 44 Part 11, Section 4 dated October 30—Noveriber 5, 2010 and in exercise of the powers

conferred by Regulation 7-A of National Cooperative Development Corporation Service Regulations, 1967, the Board of
Management of the Corporation in its meeting held on 27¢h June, 2012 has approved amendment to the Recruitment Rules as
. under :— ' G = i} ; : : -

1. {v)mmm-mme:as&agpmvisiminca.11&1zbeamﬁmahymefouo'ﬁr}g}1“' T o = ——

Col.No.
s Method -of
whether

Amended y
100% by Promotion failing which by deputation

Recruitment,
by Direct
Rem.lil_m&nt or by

promotion or by
deputation/absorption and
of the

vacancies to be filled by
various methods

12 In case of recruitment by Pm?mnepmyoiredmswms years regular service in the grade.
deputation/absorption, (i) Persons working in Ceniral/ State Govt./ autonomous bodiex etc. holding
grades  from  which mamm:wm.smmmmpmmmmdasﬁm.
promotiorn/deputation/abs | : )
orption 1o be made (ii) Possessing educational qualifications and experience as follows;

Bachelor's degree with MBA (2-years' full timef3-years’ part-time) with
i i @n_F'mm_arkeﬁng. or Post Graduation in Economics/

Rural

management, project
evaluation and allied functions in a
bank!ﬁnanda!rdmebpmm-irmit:mon, and also conversant with use of

(Period of deputaﬁmhdudngp&ﬁodddwonhanottmex-cadmpos:heid
immediately i misappoinmmm&nsmormoﬂmmnﬁaﬁw
deparlmerﬂormeCamralGovemnentshalordi\aﬁrynotlomd4(fow)
years. Themmmmagewmforappoimbymm'mdeputaﬁcn
(mdu&ushmmmwytamshalbe.mmadmssym as on
ﬂtedosingdamofreeeiptofamﬁmtions)‘ .

16—209 G1/2012

4. Note: A provision at SI.No.4 in Note af last
as under:-

2 (i) SkjuedposlsMMTaskingStaﬂ-ScootefRider-meword'Sldlled'posisMurtiTasldm Staff prefixed before Scooter
Rider be deleted. ’

3. (xdi) Skilled posts Mutti Tasking Staff — Electrician — the word ‘Skilled posts Multi Tasking Staff prefixed before Electrician be
deleted. g
nageofRemn‘fmen:Rufashasbemmade_andexfstings.Na 4 made as 5

4. ForpmoﬁonloIhepostofChiefDirm.anoiﬁoershomdnorma!tyhmpcﬂhaminimunstirﬁdSyea:shaﬁdd

ffice either as Programme OmeAsistuﬂﬁmdormDepmyDiredmor.DMororayeam at Head Office in
case the officer has been at a Regional Office all along.

The above provisions/amendments shall take effect from 27™ June 2012

E CHANDRA BHUSHAN PALIWAL
Managing Director
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[Mncellnneous Notifications including Notifications, Orders, Advertisements and Notices issued by
Statutory Bodies]
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No. NCDC:Q-II’ZO 10-Admn.—In partial modification of the notification No. NCDC:2-1/2010-Admn. dated 19th October,

NATIONAL COOPERATIVE DEVELOPMENT CORPORATION
New Delhi, the 1st November 2013

2010 published in the Gazette of India No. 44, Part III, Section 4 dated October 30-November 5, 2010 and in exercise of the
powers conferred by Regulation 7-A of National Cooperative Development Corporation Service Regulations, 1967, the Board

of Management of the Corporation in its meeting held on 18th October, 2013 has approved amendment to the Recruitment
Rules as under :—

1. (vii) Assistant Director -

that the existing provision at S1. No.8 "Option (ix)" 20% of vacancies be filled

by Campus Recruitment of MBAs from reputed Management Institutes as
Management Trainees for a period of 2 years thereafier be considered for
appointnient in the Pay Band & Grade Pay of Assistant Director is deleted.

- that the existing provision at SL No. 11 be substituted by the following :-

11

Method of Recruitment, whether by Direct (0]
Recruitment or by promotion or by deputation/ (i)
absorption and percentage of the vacanices to

be filled by various methods.

50% by promotion

50% by direct recruitment _

Managing Director, NCDC, may resort to Campus
Recruitment under Direct Recruitment mode as and when
considered appropriate to meet the manpower
requirements of NCDC. Such a candidate will be
inducted as Management Trainee for a period of
2 years and on successful completion will be appointed
as Assistant Director.

2. (viii) Programme Officer

- that the existing provision at SL No. 11 be substituted by the following :-

1.

Method of Recruitment, whether by Direct @
Recruitment or by promotion or by deputation/ (i)
absorption and percentage of the vacanices to

be filled by various methods.

50% by promotion

50% by direct recruitment

Managing Director, NCDC, may resort to Campus
Recruitment under Direct Recruitment mode as and when
considered appropriate to meet the manpower
requirements of NCDC. Such a candidate will be inducted
as Trainee for a period of 2 years and on successful
completion will be appointed as Programme Officer.

The above amendments shall take effect from 18th October 2013.

VASUDHA MISHRA
Managing Director

v fFRAEE g, YR SRR EUIed, T, wieee § g

vd  wwea fEws,  feedt

g weRiiyid, 2013
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RESERVE BANK OF INDIA
Mumbai-400001, the Sth September 2017
DBR.IBD.No. 2223/23.13.127/2017-18—In pursuance of clause (b) of sub-section (6) of section 42 of the Reserve
Bank of India Act, 1934 (2 of 1934), the Reserve Bank of India hereby directs the exclusion from the Second Schedule to the
said Act of the following:
“Commonwealth Bank of Australia”

SUDARSHAN SEN
Executive Director

DBR.IBD.No. 2224/23.13.127/2017-18—In pursuance of sub-section (2) of Section 36 (A) of the Banking
Regulation Act, 1949, the Reserve Bank of India hereby notifies that the Commonwealth Bank of Australia has ceased to be a
banking company within the meaning of the said Act.

SUDARSHAN SEN
Executive Director

The 7th September 2017

DCBR.RAD.(PCB). Not.No. 05 /08.26.213/2017-18—In pursuance of clause (c) of sub-section (6) of section 42 of
the Reserve Bank of India Act, 1934 (2 of 1934), the Reserve Bank of India hereby directs the following alterations shall be
made in the second schedule to the said Act, namely:-

For the words “Sardar Bhiladwala Pardi People’s Co-operative Bank Ltd., Killa Pardi, Distt. Valsad (Gujarat)” the
words “SBPP Co-operative Bank Ltd., Killa Pardi, Distt. Valsad (Gujarat)” shall be substituted.

SUDARSHAN SEN
Executive Director

NATIONAL COOPERATIVE DEVELOPMENT CORPORATION
New Delhi, the 29th September, 2017

No. NCDC:2-1/2010-Admn.—In partial modification of the notification No. NCDC:2-1/2010-Admn. dated
19th October, 2010 published in the Gazette of India No. 44, Part III, Section 4 dated October 30—November 5, 2010 and in
exercise of the powers conferred by Regulation 7-A of National Cooperative Development Corporation Service Regulations,
1967, the Board of Management of the Corporation in its meeting held on 14® September, 2017 has approved amendment to
the Recruitment Rules as under :—

L. (ix) Senior Assistant

Col. No. AMENDMENT

7 X Age limit for direct recruitment Upto 30 years. (Relaxable by 5 years in the case of SC/ST,
03 years for OBC and upto 5 years for Departmental
candidates in accordance with the instructions or orders
issued by the Central Govt.)

Note : Crucial date for determining the age limit shall be
the date as may be mentioned in the advertisement for DR.

8. Educational and other qualifications required | Essential:
for direct recruits (i) Degree of a recognized University with not less than

50% marks (relaxable upto 45% in the case of SC/ST).
(ii) Knowledge of computers.

1. Method of Recruitment, whether by Direct | (i) 60% by Promotion
Recruitment or by promotion or by deputation/ (ii) 40% by Direct recruitment
absorption and percentage of the vacancies to
be filled by various methods

12. In case of recruitment by promotion/ | Promotion: Junior Assistants with 5 years’ service in the
deputation/absorption, grades from which | grade.
promotion/deputation/absorption to be made
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2 (xv) Senior Personal Assistant

Col.No.

AMENDMENT

12.

In case of recruitment by promotion/

deputation/absorption, grades

promotion/deputation/absorption to be made

from which | with 5 years’ service in the grade.

Promotion (Seniority-cum-fitness): Personal Assistants

The above amendments shall be effective from 14.09.2017.

DOPGIPF—[PART III—SEC 4]

3. (xxiv) Multi Tasking Staff-Peon — the word “Peon” suffixed after Multi Tasking Staff be deleted.

ASHOK DALWAI
Managing Director

Wy fRUEE gm, YA G@R EUied, U4 waeER H
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